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15 September 1977 


MEMOPANDUM FOR: Chief, Information Services Staff 


FROM : Charles A. Briggs 
DVO Information Review Officer 
SUBJECT στ Appreciation , 
ἀν. : 


ie As you know well, on Senveaber 19th, I turn over. 
responsibility for release or denial of DDO documents - under 
the Freedom of Information and Privacy Acts. The experience 
has been both frustrating and challenging, epitomizing the 
issues in transition from'a totally classified past to a new 
intelligence environment yet to be defined. The tension in 
law between protection of sources and methods and.more open 
government was apparent, daily, to those involved; good case - 
law was made as we sought to adhere, to both principles and 
to regain, through this process, some credibility for the 
Agency. 


2, I've tried in tine past to convey my appreciation 
for the truly magnificent support I got from what is now 
the Privacy and Informution Action Group, through recommenda- 
tions for the Unit Citation subsequently awarded by the DCI, 
through 0515. and promotions, and through personal comment. 
All have worked long hard hours and all, those now in PLAG 
and those who have left, deserve credit for their professional 
efforts in this arena; I want to express my thanks to you for 
the assistance your people gave to me as the DDO Information 
Review Officer. 


3, At the risk of being unfair to some who are more 
recent arrivals, [ want to express particular and very 
ersonal thanks tol 


4, My debt to Fred Randa | lhas been 
made ἃ matter of record on several occasions. Cet me just 
note here that any supervisor who has had the kind of 
qualitative backing that’ those two gentlemen pave me fs 
fortunate indeed, 


For OPF, Kandall, Frederick 


Fa 2 “ς a ead 7 *r we ag poeigd 
1g a SS ~ pd os Wek. 
3 Soe vere a Ἕ ais a 


& 


Be om Ate seen ner ace 


eer) 


COTE TAL 


be 


δ. In addition to the PIAG afew people 
have had the endless and répetitive job of searching the 
CHAOS files and helping me deal with that most sensitive 
aspect of past history. [Please express my thanks to them 
and, most particularly, to himself, 


6. Finally, let me make special note of the contributions 
from and the retired officers handling the OSS 
records requests.” Their particular expertise was a welcome 


q : 
addition to the staff support received, 


7. ‘I'm sure ali will give | in his new role, 
the same high quality support that they gave to me, To state 
the obvious, although the win record is quite good, the race 
is still on. i 
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MEMORANDUM FOR: Chairman, Doo Evaluation Board - “A: = 7 at 


7 THROUGH: c/a 
SUBJECT: Promotion Recommendation - Frederick C. Randall to GS-15 


= 


1. This memorandum constitutes a formal recommendation that Fred 
Randall, GS-14/8, now Chief of the DDO Privacy Information (DDO/PIC) 
unit in Services Staff, be promoted to GS-15. The position calls for 


that grade. ; roe 


2. Mr. Randall is. 49 years of age; entered on “ duty in CIA in 
Septémber 1951 45 a GS-7, assigned to OSO/FDZ.. He is miarricd;‘has four : 
children, served briefly in the Air Force (1945-46); has. an AB in Γ ᾿ Σ᾿ 
5 ‘Government, an AM in Foreign ERENT: and was a PhD candidate in 


Internat ional Relations. His Age : froin. 1953 to 
1965, including overseas tours in in DOD/FRD 
ry from 1965 to March 1975, including 2 years in the 161 office; . 


oad his current assignment dates from 16 March 75. His date of grade is 
June 1967. 


3. The specifics of Mr. Randall's current assignment and all the 
superlatives about it I have just recounted in a fitness report which. 
‘ [ prepared today, as well as in a QSI recommendation (approved) of 
October 1975 and an out-of-cycle promotion recommendation dated 
8 August 1975. T rate his performance Outstanding and refer the_ 
reader{s) to the reports cited for details. -I would note here that 
Mr. Randall changed his home base and functional category in November’ 
ἢ . of 1975 and was rated number 1 of 4 Category C nominees from this Staff 
3 by all four members of the SS Panel. - I would note further that when 
: I submitted my August 75 out-of-cycle promotion recommendation, Mr. 
Ε Randall's career designation was B/OG; given his personal circumstances . 
the DDO suggested that Randall change his career designation to become 
more competitive "and have an excellent chance on the next go round." 


The ΘΕ suggestion then resulted. 


‘ 
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: ᾿ r 4. As the individual responsible far releasing or denying 
3 ἐς thousands of DDO documents in response to FOIA requests, and subsequently 
᾿ ; answering for DDO decisions in affidavits and court ‘depositions, I know 
how well Fred does his work and how richly he deserves this promotion to 


GS-15. 
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"15 September 1975 


FROM: ao 
Chief, Serv{ces Staff 


-SUBJECT: One-Time Reclama’ - Requested Randall Promotion 


oa ’ SPEED LETTER 


. As you-know, OB is not reticent about expressing his views, and in the informal 
career development world, Fred had had it in FRD. I've known ΟΒ fairly well and re- 
spect his candor and professional ism; we jyst worked very well together on the GS- 
16/17 Panel, with an interestingly identical philosophy. Fred's performance did not 
satisfy OB, "and his Fitness Reports reflect that fact. It does not surprise me, since 
Fred had been in FR from 1970-1975, that his Fitness Reports for the past years would 
put him in a neutral middle, or even low middle, ranking among B/OG officers. But. 


that's yesterday. 


Today, 85. 1 tried to say ‘strongly in my 8 August memo, my view of his work 15 


that it is Outstanding--and I don't so rate many officers. 1 would hope his present 
‘work.could Stand on Lts own merit, and project forward, expect ing FOIA to be a way of 
life in the DDO with all the management challenge, and "headache, that poses. His 
present and future peer competition - “should be with the A/C crowd,-not the B/O§ group-- 


if that hurdle is determining. 


At the risk of being irritating, I feel bound to state his case τὰ what I con- 
sider the appropriate competitive environment, to avoid’ an out-of-cycle suggestion 
doing mischief to the system. Any hope? 7 ae crore cary acai: 
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: This action corrects the original action where. Item 7, Fan and NSCA 
was listed incorrectly. , : 
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FR 73-228 
6 JU 1973. 


MEMORANDUM FOR: Deputy Director for Operations - 


SUBJECT © :. Appointment of Mr. Frederick C.. Randall 
"as Chief, Branc : Foreig 
Division aa 


1. ah appotienens of Mr. Frederick C. Randall as 
Chief, Branch » Foreign Resources Division, effective 
on or about 11 June 1973, is recommended, ; 


Δ] 


Walter L, O'Brien 
Chief ; 
Foreign Resources Division | 


Attachments: 
1, Biographic Profile (Parts 1 and 2). 


2. Epics’ Reports (2) 
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the recommendation in paragraph 1 is APPROVED: 
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8 August 1975 


MEMORANDUM FOR: Deputy Director for Operations 


SUBJECT: Out-of-Sequence Promotion Recomnendation: 
soe Fred Randall 


᾿ 1. We've spoken of the need to look further at both Seckey 
and DDO implications. of the Freedom of Information Act and, now, 
the Privacy Act, including the increased number of appeals "and 
litigation cases, and of the logic of collecting a coterie of 
deponents or affiants to take some of the load off of both you 
and me. The grade level of the appeals officers and the deponents 

~ must include 14's and 15's, to incorporate the. necessary clout 
with the divisions and judgment vis-a-vis release of information 
to the outside world. 


2. Fred is a GS- -14/7. He had just come to me at the time of 
the last GS-15 panel exercise and had not been recommended for 
promotion by FRD. I consider his performance over the past 6 months: 
to have been Outstanding. He is head and shoulders above the other 
directorates’ FI0s; I have considerable laudatory testimony from 
OGC, Οἱ, O/DDA and within the DDO as to his professionalism, tact, 
persuasiveness, analytic skills and realistic, while tough-minded, 
protection of DDO sources and methods. This includes occasional 
arm-wrestling with DDO branch/division/staff chiefs, OGC and OLC 
lawyers, FBI contacts and others above his current grade level. 


3. I have discussed this proposed out-of-cycle promotion 
recommendation to GS-15 with Ev, who, in turn, has mentioned it 
to Gordon. The return signals I got sounded positive. 


ἈΠ ἐξ 


4. Ido, therefore, recommend that you, approve Fred's = Peomotien 


to GS-15, effective as soon as the action can he cut. 
“sf Charlas A. Ertngs 


τ Charles A. Briggs 
Chief, Services Staff 


— . -- ee en 
wee 


ΟΝ ξεῖν "A ark ewe aeee | 
ONADEO TIAL [or seer es or citi, 


-πῖὴς 


ΣΉΝ Sener ker te SACRE SA GENS ENR GOON τς. ann 


RE. 


Pe ant oe ee 


τα αν κὸν νεδτ οι atarernmendsnds mt SetabanalcA Te! <Mte.et SPE νον SH yet EAI ΠΟ eg 2a reactants RENE CSC RI RENE OES La vein ΝΣ ΡΟ 
Ἢ v AP. T τ» ita Δ΄ 


. 


Tie 


eh 


ΠῚ 
Oh egies Ot | μὲ 
ων ἴδ 


1 ᾿ δ 
ον , Dad oody ὁ δον 


«Ἰ NOY 510 


MEMORANDUM FOR: 
SUBJECT τ: 


Frederick Randall 
Quality Step Increase. 


1. My congratulations on the award to you of a 


‘Quality Step Increase. This award is in recognition of 


superior sustained- performance and reflects great credit. 


τ on you and the job you have becn doinz.: 


ἱ 
5 


will be of continuing high quality. 


With pérsonal 


Willian E. 
Deputy Directer 
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2. Lam confident that your future performance 


best wishes, 
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and return it £0 your Home Base component through comand? channels. 


Confidential 


ATTACENEST B 


NENORANDUS FOR: -Frederick Randall 


SUBIECT . . -Acknowledgnent of- ΣΕΥ ΙΝ Board: 
: Career Category 


REFERENCES 4 valuation Board Precepts for Your Grade 


i - 


2 


ἃ. Based upon an examination of your assignments end duties, 

and after considering likely future assignments, you have been placed 

in the following career. category for Evaluation Board purposes. Precise « 
definitions of the categories are contained in the Bvaluation Board ᾿ 


precepts for your grade. 


; . CATEGORY μ᾿ 


2. ΙΓ you believe that you have not been placed in the correct 
category because tha substantive content of your jod more closely . 
approximates another category or because you have made ἃ permanent change 
of career track; please take the matter up through your ceemand channel to 
Secura the concurrence of your Home Base component to a change of your 


category. Freviously assigned and acknowledged categories will remain in 


effect untii a fully executed dcknowledgment of cenegs Is received by the 


“ Career Naragenent Group, ‘ 


3. ἃ category change should not be initiated for the pariod of a 
Cemporary, trafndag or rotational assignment unless a permanent change of 
career track will folicy. 


4.° Please sign.and data this notification in the space provided | 
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“has not been content to limit himself to procurement of 
Ositive or operational intelligence ἌΡΑ, 


SEGRE!. 


ΠΝ is 5. (ΠΕ 
δυζ 3 re: 


Wikre 


MEMORANDUM FOR; Chairman, Clandestine Services 
Career Service, Section A 


Frederick C, RANDALL, Reconmendaticn for 
Promotion to 08.114. 


SUBJECT 


j 1. It 185. recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14, Subject is 40 years old 


and began his Agency career in 1951. He hay bee iS =13 
since_1958 He entered on duty at the 
in August 19 


(the 


2. Subject 15 responsible ———— 
operational activity dirocted against FE Division targets. 


He replaced one GS-14 officer and one GS-13 officer who 
shared this responsibili before Subject's arrival, 

Since Subject's ea the tempo and quality of 
operations against ΤῈ τ reatly. During 
the period before 


positive 5 (ian réportin 
by Subject contributions 
to WOFACT assessments] events, Reporting in 
recent months continues to be usefu land; in 
the case of , Subject has ito the 

to cover 


point of being willing 
FE targets there, eect has an encyclopedic knowledge 


᾿ irrent events, and his handling of 
excellent sophistication, perception 
UG ΠῚ ΟΡ, He hag > ada SSE | 
and 


of the total’ capabilities 


countries, At thu reouest of thel ffice, 
Subject has guide “into .a close 
l 


hag exoressed its appreciation for Subject's pro- 


he 
cases in which he has 


fessTornml handling of this and other 


REGRET 


7 pant ΟΝ 


LZ 


eg" 


are extrome:zy difficult. Subiect is — ᾿ .} 
_Oofficiaily registered in the & . 
ὃ. 


SEbael 
-2 - 


been involved on its behalf. Subject has an excellent CE 
mind and ἃ healthy scepticism at all stages of any opora- 
tional situation. His analysis and handling of the.) 
case is cited by way of demonstration of his willingness 
and ability to probe in painstaking fashion before commit- 
. tds gency; his careful 

of were key factors in the ultimate decision no ΠῚ 
plunge ahead on this controversial case. ise and 
tact in the development of the sensitive operation 


3.. An examination of Subject’s file shows that he 
_has been recommended for promotion to GS-14 a total of 
seven times (four by FE Division and, with this request, . 
three times. by DO Division). Aside from the fact that he 
is definitely performing at the GS-14 level, we believe 
this to be an important factor to be considered in the 


present promotion request. 


RUDOLPH E, GOMEZ 
COB, WASHINGTON 
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14 Merch 1967 


MEMORANDUM FOR: Mr. Proderick Randall 
SUBJECT : Notification of Dogignation ac ἃ Participent in. the 
᾿ Organization Retirement and Disatility System 
Récent correspondence on the above eubjact informed you that I had 
determined that you mot the eriterta specifiad in the epplicable regual~ 
tion for designation as ἃ participant tn the Organization Retiremant and 
Disability Syaten, on tha basis of thie determizsticn aud your receatly 


executed election to remain in the System, you designation ae 8 perticie 


Pant was mado effective 12 Hach 1967, 


/a/ 
Dizvecter of Personnel 


AORt AAA wo oa0 Ae ον ΟΝ es δ᾽ 
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MEMORANDUM FOR: Chairman, Clandestine Services 
- - Career Service, Section A 


Frederick Ὁ, RANDALL, Recommendation 


SUBJECT 
for Promotion to GS-14 


Seema i segreeni ey 
Ot eee mtn EERE So ge 


1. It is recommended that Frederick C. Randall be 
promoted from GS-13 to GS-14. Subject is in Step 6 of 
his grade and has been a GS-13 since 1958. He entered 

- on duty at the Station in meer 1965. <A current 
Fitness Report if attached. ‘ 


tata a atapn at te 


2. Subject's file indicates that he has been recom- 
mended for promotion five times: four times by his 


superiors Division when he served in and 
Station in February 1966. While realizing 


once by th 
that the 1 14 jump is traditionally difficult we feel 
that Subject's performance over the past year, when coupled. 


with a consistently high calibre of work in previous years, 
deserves much-belated recognition in the form of a promotion. 
He continlesS to be responsible for the tation’s efforts 
to exploit the Far Eastern target, and his. years of over-. 
seas experience against. this target have been reflected 

in re Τὶ aginative approach to operations in 

1186 operational activity has required 


7 , 
TO AMR Stee μα κα τἀν MONE, δίων τὸ meee stentorte’y 


: ’ he handling of persons of varied nationality and ‘stature, 


ives, liaison 
and liaison 


case has been 


outstanding. an has been a 
contact of tne Agency- for years, until his 
4 : ; arrival in Washington. and bis handling by Subject that he 
: - Began to produce solid intelligence on his own country. 

Subject's work on this casé has. received a well-deserved 


~  "* - <=" commendation from Headquarters. 


tad SECRET. 


ω 


Subject's excellent relations with colleagues in FE 


ision have been of considerable value in helping the 
Station to adjust its operational activity in the FE 


j 
{ 
| {eld to current and changing requirements. He has clearly 
i been performing at the GS-14 level for some time and we 
i urge that this promotion request be favorably considered 
Ϊ at the earliest possible meeting of your panel. 
| 
| 
᾿ 
| 
i 


APPROVAL RECOMMENDED 


PH pagel ta gat 


ay 
ΒΗ 


14-00000 


Ks 


4, 


Rr Biel) 35 τὰν 
τι ΡΣ Pei x 


373 
icatthg 


hag 


ib Sinn ae aa ΝΆ. ΣΤ LESS 


ERE 2 i 


ἢ 


ἀπο ee eT OR ὅν 


ais. 


᾿ yh Tyo 
44 FEB 1966 


MEMORANDUM FOR: Chairman, Clandestine Services Career Service, 
" Section Ae 


SUBJECT : Frederick C. RANDALL «= Recommendation for 
Promotion to G6-14 ΄. 


Le It 18 recommended that Frederick Ce Ranjall be pranoted 
from GS-13 to GB-lh, Subject {s 39 years old and began his Agency Ὁ 
eareer in 1951 as_a GS-7. He has been a 05.1} since 1958. He 
entered on duty| lin August 1995. A current Fitnese 
Report ia attached, 3 


2e As the « ched Fitness Report indicates, Subject is a 
real plus for the Station's efforts 


J 


[has alrealy rosulted In ἃ much 


more realistic approach to local Fs targets than wa the case before 
818 arrival. In addition to the professional, competence and area 
knovledge which Gubject brings to hic prescat position, he has an 
imayvinative approdch to operational probleus and a high enthugiaom 
for hls work. 26 excellent relations vith colleaques thin FE 
Division have been of coneiderable value in helping the Station 
aad juat ite operational activity in the FE f41eld to current require- 
mentee One finale-und strong--factor arguing for his promotion 
1o GS-14 at this time: he hus been in rade eight years and has 
heen recommended for promotion four times by previous supervisors 
weet he was on PE Divisica rolle. : 
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ey 22 Mareh 1865 


ae MEMORANDUM FOR: FE Career Mangement Conunittee 
! SUBJECT: Recommendaz:ion for Promotion 
i o Mr. Frederick C. Randall 


y : from GS-12 to GS-14 


we 


1981, he has served in Headquarters and the Fleld, where he worked © 

‘ He 8 currentiv arsigned 
Fade as a GS-13 Aince : 

: Sepiembers 145%. Ηρ hen heen reenmmencte: three tines for prameiion 

: ww GS 14 aince Sertember (863. Mr, Randall ia 38 years old. 


= ; 1, Sinue Mr. Frederick Ο. Rardall joined the Agency in September 


 orimact!! 
io 


ἃ, Mr, Randall's primary duty at the [_featton ia αι 
PBRAMPSA&T responsibitiles. ‘Thode responsibilities are broad and 

{ ; highly important to all PSRAMPART? releticong throughout the Var East, 
: Through Mr. Randallia intensive effort te aicengthen and increase tie 

' Ageney's rote tn the ceordination of clandestine collection uctivities, he 


i ὺ bas bean able to σοὶ a positive pallern of effective proce tures for 
an woordination of Jclanicatine eclicction operntions. 
Theac DOSE Eee are now emuleacd whe γον ρος δες be ese tas the 
: Kup Baet, Rim, Randa'ta tenaciv cad patience, baned on selid ope raticonal 
Becdguarivre’ ernerionce Bove worked in a chung! advaniage 
στ; i ie PBSARIPART [leld, Chief of Stat ton bas 
; wa od thal the vast dmoraversent inthe ἴσος ceordination busine sa has 
. ‘ heen indarge part due τῷ Mr. Randalls goed work. PFurthes, aa super: 
wiser and 4 manager Mr. Nanda) has quite succoasfulle bandied from 
: subordingiee im such diverts funetlens ag Central Rogintre Fuca 
Ceitiitenien. Apanes partiqingacn ina maitfeagenes ΟἽ Repoafhery. 
‘ ote i Are een 
; 4 Ae fe fen ΑἸ Ν ie at tegelee ut ΝΣ j pees 
: Foye es ΒΞ ΚΣ τ ere aie bentsliay te. csree co ἃ varhee af berks 
Cae ΡΑΜΑ pte 2? τῶ pbs s Fas Sa ae eee RT Seah gal een henge 
Rae Moar ey eV pate me teables qe gH ὉΤῸ gre ey ὁ δ 
| Ure τι ἃ 
ἕω ἢ ες ει eet ἢ Opa beet ies 
Ν ΤῸ 
ot Pen. ‘ 
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a 4 

Φ ; respennibilities, In che most recent recommendation, Chief of Station, 

τῇ ce mphanicet that Mr. Randatl a performance was cvhucacterized 

- ἜΝΙ y exceptional proficiency in all respects of hia avsigned duties, und, 

2a ἢ ει ἢ therefore, endorsed his previcus recommeada‘ion. and strongly ‘ 

a | ὌΝ recommended Mr. Randall's promotion to GS-!4 at an early date. 

ΕΣ 4. In the moat recent fitness γοροσζῖ θη Mr. Randall, he was rated 


ever-all “Strong” and was gtveo "Outstanding" for the Specific Duty 

Ὥ ᾿ Number One, "PBRAMPART Officer," In the narrative comment on 

᾿ Mr. Randall's porformance the vaiing officer charac‘erlzed Mc. Randa 
as cupable, Rapatile, and as having ἃ fine career potential. Further, the 
erating officer atated that "because cf bis sound operational background, 

ee presence of mind, forceful reasoning, and the consideration 

: therefore holda for him, Afr. Rrads!! has been ubte to ning a prime part 

i in cur excellent PBRAMPART posture." The Chief of S:ation, in - 

commenting on the rating officer's flirers report on Mr Randall, heartily 

concurred with the rating cfficer'a-desecription of Mr. Randall's performance 

and described Mr: Randall's contribution to the Station as being of the 


\ highest caliber. . 
᾿ : 5. In endoraing. the recommendation of Chief of ΒΝ, wish 
᾿ to add that, from my perscnal knowledge of Mr, Ranca'ls performance, ὦ 
eT : he ἐδ a thoroughly rellable ard compe ent case ciffger. In watching the 
a PBRAMPART activities during the pant year, ἢ atrongly commend] 
Δὲ τὸν ᾿ Station and Me. Randall fer effecting certain improvements ef what wags 
gi already ἃ vacher efficient eacedinnticn process. Mr. Randalls ich in sot 
4 alwass a hanpy οὔθ because he would _racher be more active ir clardestine 
ig ope raticoal activities; however, if Station had ἃ leas experienced 
ΞᾺ ect lews competent officer handing the PBRAMPART coordination activities, 
2 ihfa particularly important avea of our respensibities would eortuinly suffer. 
Rs For this and the reasens set ferth above, Mr. Handallie performance 
st descrvend recognition by 4 promotion to GS-24 δὲ this time. 
ba 
a : 
a 
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23 March 1064 


MEMORANDUM FOR: FE Career Management Committee 


SUBJECT: ; Recommendation for Promotion 
of Me. Frederick C. Randall 
from G3-13 to GS-14 


1, Since Mr, Frederick C. Randall joinad the Agency in September 


1051, he hus served in Headquarters und the Field, where he worked 
primarti onl | He is currently agesigned 
as Station. Mr, Randall has beur in grade as a GS-13 since 
Sepiember 1953, He haa twice been recommended far promotion to GS- 
14, once in Bepterober 1963 and again In February 1964. Mr, Randall is 


37 years olf, 


2. Mr. Rondall’s primary duty at thee δικιίοη ia Station 
PBRAMPAART revponaibilities, These reapénuiiilittes are broad and 
highly leiportant to all PRRAMPART relations throughout the Far Bast. 
Througs Mr. Rendail's ivtonsive effort to strengthen and increase the 
Agency's role in the coocdination of clandagtine nollection activittes, he 
has boen able Ὁ πο a posiilve vattern of effective procedures for coor: 
dination of the lundestine collection operations, These 
procedures ure agw belng emulated wherever possible throughout the Par 
Atr,. Randall ionaetty and putience, based on aolid operational 


East, 
Field ead Headquarters experlence, have worked to a distinct advantage 
far the Agunez in ihe PBRAMPARBT fleld, Chief of Station. has 
Sigied that the vast umprovement in the hur 
bees tn large part due to Mr. Randalls good work, Further, an 9 super- 
por tod a qanayer air, Randall haa quite -suceranfilly haadled fram 
puogrdinates in such diverss func itoun as Central Beginiry, 1668 
δε eohatment, Aceary paridiaipstian inp roulii-agency CI Repoalinry, 


ἢ σε πον τ run 
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SECHET 


3. During Mr. Randall'a total service al the Station, he hae 
demons:trated hia aduptability and capability to ca a warioty of 
taske in an exemplary manner, In o previoun recommendation, Chief of 


Station descr'bed Mr, Randall as an officer capable of asauming 
greater responsibilities. In the moat recent recommendation, Chief of 
Station, ermphuelsed that Mr, Randalls performance was char- 


acterized by exceptional proficiency in all respecte of hia aesigned 
duties and, therefore, endorsed hin previous recommendation, and strongly 
_recommended Mr. Randall's promotion to GS-14 at an early date. 


4, In endorsing the recommendation of Chief of Station wieh 
to add that, from my personal «nowledge of Mr. Randall'a performance, he 
is a thoroughly retinhle and competen? case officer, In watching the 
PBRAMPART arti hive during ihe past year, I strongly corimend 
Station and Mr, Randall for effecting certain improvements of what was 
niree.dy ἃ rather cffictent cnordination process. Mr, Kandall’s job ia not 
elwaya a lueppy one beenuns he would rather be more acitve in clandestine 
operational activities: however, If tation had a leas experienced 
and competent ovficer handling the RAMPART coordination aciivitles, 
this partleularly important arca of our responsibilities would certainly 
enter, For this and ihe reasons aet forth above, Mr. Mandail’s periorm- 
ance déservea rucognaition by 4 promotion to GS-14 at thia time, 
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MEMORANDUM FOR: FE Career Management Committee 


“SUBJECT: “Recommendation for Promotion. 
Ἴ οἵ Mr, Frederick C, Randall 
. from GS-13 το GS-14 
. + 


: 


l, Mr. Frederick C, Randall joined the Agency in September 1951 and 


hes served In Headquartera_and the Field on| | 
He is currently assigned ‘ol here he ig chief of a section concerne 


with PBRAMPART and operational support activities. Mr, Randall has been 


in grade since September 1958 and was recently recommended for promotion 
to G3-14 by, (Chit of Station. 


t 


2, In handling his primary duty, Station PBRAMPART responnibilities, 
Mr. Randall hag set a pattern and established procedures which have been 
copied throughout FE Division, His work with ἐν RE  νουονα in 

& excellent and his unagsuming patience baged on sold experience 
continues to he a disting? advantage for ‘he Agency in the PHRAMPART fleld 
The vas? improvemen: in the |has been 
in large part due to his good work, As a supervisor and manager he haa 
quite successfully handled from subordinates in auch diverse — 
functions aa Station Central Registry: ~~ leatablishment, Agency 
participation in a multe agency Cf reposttory, and an Agency run 


3. In δία two years af the Stailds, Bir. Randell hag shown him- 
δορί τὸ be on adeprablo officer SAT RES carried out a varfety of tuaks in an 
axemplary ganner, In his abc ὃς εἰν ae eR κἰνιυ; of Statton aaid 
Mr. Randall han demonstrated inal he ia rsadV TO Wasume greater respond - 
θη dnd thet a commensurate invreaaa in OS grade te In order. , 
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4, In view of his performance in 


and demonstrated maturity, 


motivation, and capacliy to saerve-ut the next grade level, 1 recomment, 


_that Mr. Randall be promoted to GS-14, 


Acting Chief, FE; 
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SUNG - " 
REQUEST FOR PERSONNEL ACTION 


1. Serial No, 2. Name (Last-First-PAiddle) 3. Dare Ct tinh [4 Mot Brel 15. Som SLD TO 
ae j ᾿ 9 Ω τ, [Nore-d Ἰζοάο Ma.} Dat Ye. 
512170 RANDALL FRECEEICK ota ae ee oe 
7, Sd 


No «@ 


Ὁ. CSC Rem. [Ὁ CL Or Oia Ca TAuthority [16 ApatAlfidav.] 11, 16GU_ 149. Ted 13. Bee 
Yes. 1 [Code Mo. | Ba. | Yr. lyes-1 16 9] Mo. Do. Yr. | Yor. 4 [Code 
1 | 40 USA 403 5 No-2 us} TO] οἱ | No-@ |e 


Mo, | Da. | Ye. 
12 [51 pga 


ac Oraenitaiionen Designations 


PREVIOUS ASSIGNMENT .--“- ῥιω Aid ages? Φ. 


ACTION 


τῇ. LH, Date 29. Type Of Employee 


Me. Du. Ye. 


C810 41g 4 | Reg 
PRESENT ASSIGNMENT 
32, Location Of Official Station 


Ν᾿ ee ‘No. ae "τ ἃ a 


38. Graco ἃ 3 Step 39. Salary ey Or ἢ Foto |. 30 aA. 1, Dote O1Grade | ΕΝ Pst St Due _ 43, ‘Agpropnaucn umber 
| “Mo. Ca, YF. | Mo. Da. Yr ala Z 
14 by Co Chew 


SORE OF REQUEST +t 


Cade Station Code 


31, Organizational Dosignations 
BDP/FE 
Piece and Operations Staff 
FI/CI Section 


Office of the Chief 
ΠΕ’ bepe - Fisk 34, Position Vile 


τι rb 


A. Aoquested By (Naze Ad Tite) 
| Robert YD. Cashman, CFE/Perconned 


B. for Addulonai bufcrmativa Call (Naas ὃ Tolepnoan Ext.) 
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REQUEST FOR PERSONNEL ACTION Paes Wate 


τ βού! No. 2. Name ον ποτα παν wth 4 Not. »τθ 5. Son | - Fie 
Nese0 “Cade 
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5 in the CAREER STAFF of the 
CENTRAL INTELLIGENCE AGENCY 


To the Director of Central ineliganes 
i Sir: 
a Ι submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency os defined below: ; 
“The Career Staff of the Central Intelligence Agency is a group Sof 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 
o career with the Agency.” 
he In accordance with this definition, | desire to devote myself to the faith- 
ful performance of duty in the Central Intelligence Agency, and | accept the 
obligations and conditions of that service which are determined to be essen- 
; tial to the furtherance of its mission, 
i lam aware of the many restrictions necessorily placed upon me by virtue 
H of the security requirements inherent in my employment by the Central Intelli- 
{ gence Agency. | am also aware that as a.member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
| as determined by the needs of the Agency, and | have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
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attention vill be accorded my personal progress during my 
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ΐ ble insofar as possible with my abilities and career interests, ond that | shall 
} be entitled to the benéfits now available or to be made availble in the future 
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33 Ble Guletatuae 14 δὶ ΣΙΡΘΟΤΣΈΝΙι FORETION, 


Cad 


ce Peewee, STIG £591 SRS 
OC, SPP APS Ene 9 γ12Ὰ FIL OM GT ene sat, ᾿ 
ξι 
ξ, ἐξ ΥΡῚ CF ari attd Teal COT Peele ΦΟΜΈΕΜΕΣΤ TD PLS wRILe δυθΓ 1 48. ca TOY ay FURL B,. 


Ae OE ee on NR eee att A Ae a re a Peet ὙΒΕΣΜΒΘΕΕΝΗΝ ἘΡΕΒΝΉΒΉΡΕΝΣΕΗΒΗΝ 
ar adpsecaacels : 


PRR REESE REO ὑπύτοπαγουτ - σαντα MASE ον sete 


PLMABKE [ANP ti νοι (418. CANCE OR a fa. ΕἸΣ wife Siva, Seat, 


Ἶ ͵ , 7 ͵ / 
tpn LESS f SF 
3 a 
: δ 
; . 


TEER NY ERR lak OE TM EEN SRO tear ER tN στα eer ENN να NR PMS A ταῦτα comme Eat 


. δ ei a 
3. F, p¥li3 = AS 
Bet Cee ee | eRe ten 


weet! bet Sa ae at PST ee Re goer τας Revie ome ἂν ee 
3 . a, 


ὃ ΕΣ Ἔ - 
> 2 
νοι παρ 8 Ὧν κτλ τ ας We BR STARS Ke ἐρειαυτνον τσ εὐ Ἔροτζνα αξο δ φνξακςρων AUR en RE “τάβλαν. τς Tr EE EE KERR ASS τ στερκτακε χε Tae TER SAE ET, 


SECRET 


1 e 


MEMORARDUM FOR: ¥F2/P-reonnel 
SUBJECT: "Promotion of RANDALL, Prederick Ὁ. 


᾿ 


angéall aecumed hie pregent dutics as FI opcrations officer 


fof fs 20 May 1954, Prior to that time te cerved as Chicf, Cu 
τ ἢ Unit; ΕΣ) 5. ; ᾿ 


: 2. Mr. Randall tas performed hin dutfles os FI offferr el 
in an extremly sabtiefactory manner. Toe monthly letter of the Scnfor 
Ropresentative to tne Direc δ, without exception, stated that ἢ" δά“. 
quarters support of tL Baton has ween effielent. Mr. Rendall’s 
) performance 15. Ομ γα ΤΙ Gy ἃ high Gegree of industry and thorouginersg. — 
Ν He has been deseribed δὺ one of those Individuals to whom a supervicer can 
@esign a task, and then turn to other matters wita eure confidence that toe 


wok will be compicted, to tne last detail, and on time. 


em ee eetewnatecwtiy meee Rak 600 tm Atte nce eam eto Hi 


ΟΝ 


Mr. Randal) tas cenonstrated ol-arly his growing ebility to hanfle 
Hts tranuitjon from a Ch Unit Cafet's Job to that 
Unit sas bern umoocth. Ones ae 
PTnoT, he. dandell can put 1t into 


3. 
my ον larger responsibilities, 
of FI operations orfteer for tne 
learns ἃ new trehnidus or procedtTra 
cperation without furtece superviclon. 


&. Mo. Haudall te etrongly recosdertded for pronation to Gb-12, 


Στ, RLS 


τ: + 8 
ie 
- πε] 
32) a 
eee * a 4h Ht 
ee Ve Ὁ 
ait 
at pi 
1 οὐ ἢ 


τοί, 


nd 


OT aman mom ἘΣ SEGRET 
Ee τ .[-- votes 
REQUEST FOR PERSONNEL ACTION ς 


REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 and 7 unless otherwise Insteveted. 
If applicable, obtain resignation and fill in separation data on reverse. 
1 cate oF gat Quest ἢ 


ΝΘ ΡΝ 
ἃ ξένε! 2B 4 SATE OF ΠΟΘ ΣΥ 


4 ΒΑΜῈ (Ale, ΝΟ Ad 8.6 ~One green name, ἐσεε αὐ 4}, ad Pets F815 08) 


Mre Frederick C. Randall 23 May 195) 
& WATORE OF ACTION δεσυ 76 9. 4 Grrectives oarg 7 5 OROTHER 
& PLRSOAREL (Specity whethos eppointment, promotion, separation, ote.} ᾿ ἃ, reOPOsER LLGAL AUTHOR-| 


Prenotton ———~- - ; : 


ΤᾺΝ PORTION (Speaily whether establish, change grade οὐ bit is, ota.) 


Το mntelligence Off. (FI) 
Hh Oecsartatious, 
OLSGNsT HONS 


τι MERDOBARTERS 


nae [x] oeeatmensan Ἰ it no 66 σιριατκεπαι. 
A Βέμιλεαὶ (eo rerverce Hf mevessary) | < : 


Data Sheet & Recomrondation attached. 


ΤῈ Personnel Officer Ρ ee: 
Lia 3 Ulemne and télephonn e414 2632) : 2 Ya a 
x3780 - Ξ τ of 
13, ὙΓΤΤΗ͂ΑΝ PREP ERENCE : 
BONE inte onan χὰ | Beet Ϊ : : 
ia wat H nee a ; 
| ia] [xi fg | : 3 SD:DT 
Bee ων ὧν Ι ΚΞ ΣΕ ame [ewe He 
oF ET ES ΤΊ ΩΣ 
Ἢ i το fy (235-00). Ο Ι taccessoms cay) [ΠΟ λιμεο [ρβόνεο 
[wf fe 5 | STATE: | 
2b. STANDARD FO ones » | 
eae yee ais πε: : Ἐὰν | 
ἘΠ aa el occa Ca A 
ΝΠ 
| 
οἷς 3 | 
τὸ "Ἃ ἡ ἢ 
P ae 3% he ἢ Ro 
νι Peal yo ᾿ 
a πο... » ζῶ ἢΣ + PS 
fe δ] 5 
i ἘΠ Ment Some ne NEES τν σαν ὧν anes ΠΕΡῚ, 
far ADD a - zp" fac } 
: Copter + fey say | 
Bracelet ae a ee ee, A Ge bd na qed 
a ae 


“ 


Popes 


με eet pcre ve ree Mareen 


teeta verndynea ΤΕΣ . sescenanconeaniamieee spoon 
ee ΡΝ 


“ἀν αν 


: \ - 


᾿ EDUCAPION: 


ὁ ες sme 
et x: (When filled in) 


po/P 
PERSONNEL DATA SHEE? 


“BAC Frederick δ Randall Am, 28 


ABD DOTIES: Tutell off ΝΗ pyP unit: FE/S 


- PRISTN? GRADE: OS=11 
PROPOSED (RAVE: GSa12 


University of Qaaha - BA 
George Washington University MA 


LaN ace PROP IG LRNCY: 
Spanish, slight 


τ: 


ASSES SED; ὭΔΤΕ: 


EXPERIENCE PRIOR TO CLA (excluding 850-055): 
19h ~ 1916 USAF Hessage Center Chief 


pate; 23 May 1955 


PRIMARY CARSER 


p25 1gMaPION; SDsFI 


PRZSEN? T/O SLOP . 


HUMBER AND GRADS: 


TYPE OF POS{TION: - RESULTS 


1948 « 19550 Processed Foods Mamfacturesa Maiufacturers! Representative 


SOSURY OF CLL-SSU-OSS ASSIONNTRTS INCLUDING BYSVIOUS GRADRS AWD DATES; 
BOD CIA Oct 1951 ο Jan 1953 Counterespionage Officer (GS~) ~ Jan 1 1953) “ 
Jan 1953 « Dac. 1953 Intell officer(C8) 5.1 
Deo 1953 = June 195)» * 4 (Fr) 05.}} 


June 195) to present 59 5 85 


05.}} 


Promoted to GSell «20 Dedember 1953. “Patel. Officer (C8). 
APPROVED BY YE CAPLER STBVICE COMMITTEE 


RYCGNTAIED PY 


ἘΟΞΟΒΑΣΗΑΑΣ ΤῸΝ oF CakESa ΘΈΡΟΣ ΒΟΛᾺΣ; 


=“ 


ARR TD 


22 sues - 


oe see ee mentee ἀν εν αν 


ΣΝ ἡ ἡ πο ὦ τ μι νι 


14-00000 


oa 
fas 


: srampaeo Fone 82 
Pret earth εν Hg 
0 6 bra Jeong ἐθαθπξοα 
ΟΣ ae eee PRIS, 


op REQUEST FOR PERSONNEL ACTION Ὁ 


REQUESTING OFFICE: | Fill in tems 1 through 12 and A through Ὁ excep? 6B ond 7 unless otherwlte. Instructed. 
¥ applicable, sbidin resignation and All In separation date on reverse. 
{1 τς —M ise Mra.—One given nome, instaie), and sername) 2 bard oF seats Τὰ BEQCtST κα 


Mr. Frederick C. Randall 


& mareRe OF ΔΕΥΤΙΘΟΝ ΒΓΟΘΈΣΤΕΟ. . 
_ & PLESOEER, (Specily whether appeiat meat, gromotion, seperation, ete.) | 


Δ DATE OF REQGEST | 


Reassigrment ᾿ 
8. ras (Spocity whether establish, change ésede or title, eto.) 


' 
᾿ 
je 
“ἃ 
t 
inc ee 
: A, REMARKS (Uae reverse. ff necessary) 2 eee, 
4 ἢ 
Ξ { 
oe : Ὁ. REQUEST APPR 
rane ᾿ 
ΤῸΝ i / Fe Porsomel Officer eee 
ΞΟ, Bl Στ δῖ, τὰς etait ᾿ 
ἘΠ ῇ ΐ “BOW ἈΟΕΤΠΟΝΕΣ NF ΟΕ 2 ΤΙΟΥ CALL (Name and κε fephone ostension) 
3 i ! 3 63 Titlor ͵ 
ΕΣ 13, VETERAN PREFERENCE 14 POSITION CLASEAFICATICN ACTION ὦ : 
i : ᾿κόπε | wou Lorne] eg theca? Hier Tice, ale ae : 
᾿ ἢ 
a i ΧΙ ΙΧ ἘΝ = HE oN oat SU ee 2 eta oe a 
sale oy ; ἼΞ ἢ τῷ Ϊ 87, APPROPRIAT BOM ~The ΚΑΛΉ ΡΟ ΤΥ ΟΣ τὸ 11) GATE CF tet. ὁ LAGAL RESIDENCE 
τῇ SEX RACE WOME ACE WENT ASFIDAYES Ϊ 
: Frow. (εν πρὸ voces ony [Ἰτιλιμεῦ [Ἴρποντο | 
Bs ΓΜ WS Ee Os Se eh el | _ Yes Shing, OTOL | 
33 1 1. STARDARY FORM τὸ REMARKS e 
i ᾿ ‘ . 
oem me ge κ | - ε--; “. - ac ee - =~ “--. Ἂν, ia at hes ΡῈ - «- : ~~. 1 - - 
porcine ΝΕ ΟΝ ΣΝ ΣΤ tne ΠΑΡ ΠΟ ΤΡ ἘΠ ΚΠ, 
: po aN AS t WUFiAL OF SGAATCSE ᾿Ξ QS7k Ἴ AMAT 
att te bo a hence ¢ τς οοςτονο δος ἐς ριον casa Vie ciate Ee 
ΓᾺ pe 
bea ae iene οὐ atm eo fare tt cnmamelane Mol γα samara ὃς aoe 
᾿ acaba tae Ct τ a, 3 Fo Z My 
= : δ κένεειϑε Meee NLS SoMa ΤΣ, af Χο ᾿ 4 Ὁ} 
i | 
Ε - τα πον πταὰ Pr eg vl paces et 
Ὁ RAE τι AL i τ λόγω, ; 
5 ἥ ν a PLC RS MORES VEN ORE F A‘ es 7: 2 i 
i ‘ 


14-00000 


"8. maton 67 action πέβεῖττεῦ: 
A PeasoRmts 2 


Reassignment ΓΕΒ 14 1984 
8, POGNION (Speatty whether establiah, change grade ve titi, o60.3 
8. APPROVED: 


rr Tuto: __FB Personnel Officer’ 
13 VETERAN PRES ERENCE 30 FOLITON CLASSIFICATION ACTION’ 
mone wan jonaa ΡΥ} τοῖν ς : ΚΣ μέλι. κ 
ἢ ἔπϑλβ ior - “ 
᾿ | | | CD:¥I 
POY Ty ee STIG NAC TOC. S | 12 DATE OF APPOINT. |B LEGAL RESICENCE 


he τ ἘΠ ΤΩΣ ΝᾺ 
Pree: . {7 


8 0 ein Werte ΕΘΊΘΕΒΒΕ 
seems ταν -- reeen reel 


REQUEST FOR PERSONNEL ACTION: . - VOUCHERED 


“REQUESTING OFFICE: Fill in itenis 1 through 19 wed A ‘through D except 68 ond 7 unless: otherwise instructed. 
if applicable, obtain resignation : and fill ln seperation data on severe. 


ἢ MAME (Af e.— Ἀξέοφ-- Bi re.—One given name, initials), and surnened 


Mrs Frederick C. Randall 


“4 ΓΥΤΥΤΠΤΣ ᾿ 


Feb 1954 


realy ΤῊ 
ἢ. 8.08 OTHE 
ἐξα λυ TION 


Upowy what her eppcint ment, poner: τορύνη οἷς 7 


a pease Te | “Ops Officer (CE, 
| ¢ prance, éance, axa ee $5940 p/a 


Ἃ Qegsmrrartona, i 
Stitoaatons _ Counterespionage Unit: | we ὦ 


mom Intel.Officer (ἢ ὀἹ 


Washington,D.c. ν “ 


A, REMARKS (Veo reverse ΗΓ necessary) 


B δον : 
X #3363 


G FOR ADDITONAL {πο 8 08. 641} (Naaw and tabephons estonetun} 


BENT AFBILAVITS 


Lite MENT ACT β εἰ 
ri Gctsinas cay fC juauea [Proven 


H oe VES ον 
i we |» Fane Yes 8 ! ovate: 
Rl, SYANDARO FORS ξὃ STMARASD ze ἢ 
ὃ 
er ae - - τωρ να μὴ a é . 
᾿ ] P 
i 
ἐόν, es ξ στα eo ee Bead eateuis ἐκ 
ἢ vee Rae ES wer G5 δ BIE 5 Geis. 
ὧν me coma ci mL πὐτῷοὸὺνω..ς vs anions } ᾿ 


a 
Tara CoM TThFGsY 
&, “iE ἢ 


tet ent ~ 


Sen oars : 
P ose 


ἯΙ 
i 
H 
᾿ 
wont 
a a a ee ce 


+ F 
᾿ ἢ 


τὰς es SRE Saad 


ΠΣ ron $2 : 
=" REQUEST FOR PERSONNEL ACTION VHD 


REQUESTING OFFICE fill ln Meme 1. theowgh 12: end A through D except 68 ond 7 unless chkervieg inatrveted, 
opeli d ἢ dis on reverse, 


ἃ mama (ie Mine idee, —One siren name, Taian anu vannacaas & BEQCEST 58. ἃ Bare ΓῚ Rees? 


RANDALL, Frederick α΄. 5», ὩΣ ᾿Ξ Ξ 2, ὅλας 195} 


ἃ μαῖσει OF πέος wCvtsT ED. & GereeTve δα] Ὁ $ one: 
& PEASONER (lpoouly whether appointment, promotion, separation, et6.) & paorostan ; a THA 
Excepted Any. ointment: Z : : 
eee neem | Jane 1953 
B PORTIOR-(Speoity whether eotablish, change grade oe title, oto.) = 
Β. APPROVED: 


fe ΓΙ ΕΝ : © postion τητε ano : 1: 
ΟΝ ΠΕΣ ee bash Intelligence officer) 
! τὰ a3 : Ν᾿ | ν᾿ : a puree @tact, An8 9 5,060.00 per annum 
3 en ὦ. τς 
2 Ξ Counteresiionare Unit ἢ 
an | it necoosanrens ‘Yashington, D.C. 
5 - fo | Dtvanreecuras -. ἐπ neve on. otviatntated Se 
᾿ ΔΑ, REMARKS (Use coveres H mecoosesy) - = 


Transfer leave fron ] . 
8 ata 


i ioe 
Titter οἷ Po: ἣ 


14 POSITION CLASSIFICATION ACTION © 
P ᾿ ὙΚῈ [τὰ TREAL 


RETIREMENTS ACT MENT AFFIGAWITS 
(ccd saKs OMY) C}cuseo [J Proven 


(ΕΝ - HOD 
᾿ | ; STATE: 


᾿ SuasECT TOC ὁ [8 DATE OF APTOINT. | GR AZGAL RESIDENCE 


rent ane ae se mere 


| 
| 
| 


hate πέσον ἧς 


ΡΝ 


| 
: 
| 
ι. 


se 


τ «Ὁ-ἷᾧ 
+4 
etannarn pone $2 


φρο BAETD δὲ ὍΘ 
BO ἐπε tiers cow ERED 


παν tate aoe CY 3 2 
VOuUCH 


REQUEST FOR PERSONNEL ACTION 


" REQUESTING OFFICE: Fill in Heras 1 through 12 end A νου Ὁ except. δὲ ond 7 unless otherwise lnstrocied, 
: if t copliceble sbtole revignetion ond | fill in separation deta, on reverse. 


: 135 Get 195 


ἐρὶ :  ἕαῖνας oF action aioe 
& δέδιονηῖι. (Soetay whether appointenent, prometlon, saperetiia, 66:9 : 


> ᾿ | eae | 


πῦρ Tabediigen τὰ “FF WE) ata wie ἐπ Intelligences. Officer (cz 


4, ἐν . Ἦν - 
o τ ΡΩΝ Ἢ 
Ἕ ἃ sence ub ano Tg $5,940.00 py, 
.- oroin:zarions- 5 
5 τ Ξ Se ee ee oe - Countareap LONAgS " 
‘ Ve MEAGQUARTERS Washington, Dd. Cc. 
: 
‘ 
: BR ea peraasiaei tt FIELB On DEPART MER TAL 
Ἷ ‘A REMARKS (Ueo ρἄφορθο ἐΐ mocecsacy) : 
‘ ~ , 77 tbe toot 
; Porm 59-44 attached. : : re a ee 
se 
! 
ἘΣ : | 
f [3 VETERAN PREFERENCE : : : 12 POCITIGH CLATIFICATION BTV 
; ΣΤ Ε ᾿ Rew | vice | ; 
᾿ : _, {eaae OT ᾿ ; : 
Xi | Dts FT. 
4 {ιὸ APPROPRIAT . SUBHCT TOC. $ | 19. GATE OF APPOINT. | 20 LEGAL REHOTACE 
Σ sex kh ve ΕΝ Pros |" RELPENEN 1 dct ΜΕΝΓ SSFIUAVES Ϊ Ἐν τὰν οἱ 
“3 Fron Aen J FOO @ 20 (73-80) weestns coax) = [{cramen CY seovc | 
: M UW hig game τς | State: ᾿ i 
Ni. STANDARD FORM ν5 REMARKS” Η : Ἷ: ἢ | 
oe - ve ἐστι 86 Ϊ 
‘ . : 
3 ' ae gore δὴ 
iene Pee ee oe ae é woah Phe wis θεῖον os (. 
2 fh < i - 
a | 
ΜΉΤ τα ἘΞ Sea a ee ie 
j INITIAL ς ORE ΕΟ ee ’ . H 
eee ee meremerees Oren are Soar Rae ewrreetin a aa | { 
3 
Sa? 
"OC cuss τ σον i ΤΩΙ a δε } 
ἐφ ετυ GAMBA EO as ek τς 3 } 
ΩΣ een eens areca ro ce ἐτῶν ἐμ 2 3.-ανκον..........- es it 
} € SE is ¢ + wn ἢ 
ἘΞ vce p conte cine οὔὕ..ὕ......... peda raeerseme tans 


i eee 2 tenant σαν τ ETOP Ae meme te τ 
> 
Er aaned 


i 

ἘΜ 
7 
ee 


| 


14-00000 


~ - SECRET “- 
Ἂ Stcuaity ΓΚΡΟΝΘΑΥ ΤΟΣ a 2 ᾿ ; ΕΣ 
i 007. 
PERSONNEL DATA SHEET 
MS Frederick δ. RANDALL και} ss |_ DATE: 15 october 1953 


wee 
Eee eee PRIMARY CAREER 
i Intel Officer CE 0D/P UNIT: yz DESIGNATION: PY 


PRESENT 1/0 stor [-- 


PRESENT GRADE: 8-9 : : 
PROPOSED GRADE: 93-11 : . NUMBER AND GRADE: 6.12 
CIA TRAINING: a 1,2 and 33 SIC ᾿ 

seams 3 ῬΕΟΡΟΒΕΌ t/ostor | |... 


| 
| 
i 
¢ 
{ 
᾿ ᾿ ᾿ ᾿ NUMBER AND GRADE: [8.13 an 
MS Ϊ - δον τι ἐπ, τ: as ἔς | ie 
Ϊ 
ἶ 
ἰ 
[ 
3 
i 
cy 
Ϊ 


| EDUCATION: —-pg’ University of Gane τ ἜΣ 
ΜᾺ =.Gaorge Washi Univ oo : 
LANGUAGE PROFICIENCY: oy uaningten Un hc _ 


ABSESSED: DATE: TYPE OF POSITION: RESULTS: 


EXPERIENCE PRIOR TO CIA (excluding 580-088}: 


1944-1946 USAF Measare Center Chief ᾿ : 
1948-1950 Processed Foods Manufacturers Manufacturers! Representative 


BU MARY OF cth-830-088 ASSIGNMENTS INCLUDING PREVIOUS GRADES AND DATES: 


ει Oot A951 to present - Counterespionage Officer’ (GS-9 - Jan 1953) ᾿ 
i a 
g 
i 
RECOMMENDED BY: CONCURRENCES : 
3 Sek 

ξ \ ee an CaN, NS MRR, YSNT Ry (EO SRN ONCE ANA (OR SR acme Ne) OY LOS OE See Seah eae. ee Se <9 oem te mm τὸ 
ἔ R ECCAENDATION OF CAREFR SERVICE BOARD: 

apprgyee BY 

gp ρα seevicd MOAR 
ae raS3 
ee 1 he ata 
we SECRET we 


3 80. φήζεθιτν ἐοέζϑω δῇ ive τὰν 
1933 β88-88 


ΒΝ 


fea eet 


. - \ 7 


‘> ENTRANCE ON DUTY NOTICE ~~ 


(4 Supt t st 
~10_2,ptenber 1.951 


We 


Date 


TO: | “ ¥O a 


FROM; Personnel Officer Ἶ 


Processing for ontrance on duty of —Predartok c{ Panda 
᾽ν, _ (lame ΠΕ: ae 


(title, grade, and entrance nalary 


hag been completed and the applicant meets all standards for full employ- 
mont with CIA. Signed clearance for entrance on duty has been received 


thia individual. 


your eo ae ; 
D 


Tem τ᾿ mea eee cy “od Senin, + vomit ORT TIIO tae τ, Salen) τος gts 
Ν Wns ee tonal ITO wee 


bo Saree, 


wht 


e Frodoriok ΟΝ 
Maryland. ᾿ ; 7 


ove νῷν ae fee oe eee en at 


CENTRAL INTELLIGENCE AGENCY 
- 2430 αὶ STRET NW, 
WASHINGTON 28, Ὁ. Ὁ. a 


Dear Mr, βαθιά 6 iC 


This ie to advise that processing te continue 
ing on your application for employment with thia > 
organization. 


We regrét to inform you that the processing 
is taking longer than originally anticipated, but 
as soon as final processing is completed, you will 


be notified immediately. . 
Thank you for your continued interest and . 
patience, : 


᾿ 
τα 
{ 
\ 


y * ᾿ 
Σ πστττντακαεηκπτληντσ πηππσσοο teeta ne 


Aa Shae γι niidi cat aca a ota s 


Banas ey LL, 


CENTRAL INTELLIGENCE AGENCY ᾿ ᾿ ; 
2430 € STREET NW. : ν 
WASHINGTON 25. D.C. 


28 June 1951, 


in reference to your ‘application for enploynent, 


thta letter 16. epee ΓΤ the processing of χοῦ ; : ᾿ 
pepers as ἃ afr Sass per annum is being continued : 


by this egency. ra arena offer of employment cannot be 
mate, however, until such time es all processing has been 
completed. 


The “processing 1a a rather lengthy one; but when 
furtaer information is’ available, ve ghall get in touch 
with you πΘἀΣΘΔΈΘΙΥ, : 


Yn: the meantime , 1t woulg te appreciated if you 
#9434 efivise us of any chengé in your present status, 
such ea change ‘of addresa, etc, 


e 


Your ‘continued interest.and patience are appreciated. 


Yery truly yours, 


ἍΝ ᾿ q Fersonnel Division 


own 


te 


: τ προ mame setae ey mente οι πτ ττυπτππ nD Hn atm | κοι 


Ein κῶς 


CENTRAL INTELLIGENCE AGENCY 
2430 & STREET NW. 
WASHINGTON 28, Ὁ. C, 


29 Hay 1951 
F In reply refer to ED-& 


Dear Mr, Randell: 


_. This is to advise that acttial processing of your 
application for employment with this Agency has been 
initiated. Specific details as to the type of eppoint- 
ment and salary will be contained in subsequent corré- 
spondence. Please direct all future correspondence to 
the undersigned. 


If applicable, the attached form should be completed 
and returned within two weeks. Thank you for your prompt 
attention to this matter. ; 


Very truly yours, 


Personne] Divis! 
¢ 


Enclosure 2 3752 


Steet 


τοι etter poets ane auntie es ne ms tae 


‘Is education adequate? Yes A No (.). 


1. Candidate is not recommended for employment: Reasons: 


REPURT OF INTERVIEY 


\ VAL yas . 10 ἡ 
Teme of Cundid te Fresno β..,».λ,}ὴ) 


Position Considered for Ἴ: .-τῆρς οὔὔίοο ὦ 955 Interviewer 


Personal Dignified .ecccoe Netursl rer Awkwerd coves 


appearence Wellegroomed ....}ν Clean -secccce “Slovenly o-.«. 
ide-Awake aonane Stolid e@eeeee -Apathetic eee 


Impressive .wccoss Ordinary .206 Insignificant 


Personality Fersuasive ..cere 


-2- 
Cm 
Imperturbable ... 4 Steady osccoe Execitable so. 


Defected woo 
Evasive seece 
Conceited wo. 
Submissive .. 


Cheerful ....ss06 Tranquil ..... 
Straight «forward. Reserved 6.6 
Modest .cessccccce Complacent .« 
Dominant ..eceses Confident ... 


Ie lenguage facility. ddequate? Yes () ποί ) 


Area Knowledge ( ἀλλ. WMA (9. 


Previous intelligence or related experience Ὶ | ΜΙ 


‘Salary level requested $ GS- | Lowest salary acceptable $ 


GENERAL RECCMMENDATTON : 


ification: Oye tyra ἊΝ Jz. 


coe date ia recomucnded for ompnoypent: ae iri { 
Lely % ΤΕΣ. ta, οὐκ Ως, teas warren ean last 32 “> Seg 5 Ἕ "72 “ re ee ως 
epéerric RECOMENDATION for ΠΈΝΤΕ , 
in toe 
Position: ἢ. 7.4 πῆ ς Branch jit , Division ὦ. 
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. CONFIDENTIAL 
\ 1 
MEMORANTUM FOR: Frederick C. Randall 
SUBJECT +t Acknowledgnent of Evaluation Board Functional Category 


REFERFNCE | : Evaluation Board Precepts for Your Grade 


1. Based upon an examination of your past assiprments and duties, 
and after considering likely future assisnments, you have been placed 
(subject to vour signature below) -in the finctional category W for 
Evaluation Board purposes. Precise definitions of this category are 
contained in -the Evaluation Board precepts for your grade, This vlace- 
ment is made in order that your performance, growth potential, and 
career.planning may be judged against officers similarly placed pro- 
fessionally. YOU ARE URGED TO STUY? THE PRECEPTS AND ONSITER YOUR OW 


᾿ CASE CARE FULLY. 


2. In general, you should consider the following; 

ες 8. Categories’ are sharply defined. Competition 

᾿ is within categories, not hetween then, Thus, 
: a weak B/OG performance is not strengthened 
by reclassifying it as B/aS: 


b. A change in catepory after sustained performance 
in a different, category may cause a temporary 
loss of momentum in your career advancement 
until you have demonstrated proticion in your- 


new assignment. 


.. & A category change should not be initiated for 

th period’ of a temporary, training or rotational 
assignment unless a permanent change of career ; 
track will follow. : 7 


3. If you believe that this is not the correct category for 
you because the substantive nature of your joh more closely approxi- 
mates another category or hecause-you have made a permanent change 
of career track, please take the matter up through your cemmzend channel 
to secure the concurrence of your component of assignment or of your 
home base elias δα appropriate, to a change of vour category. 
Previously assigned and acknewledged categories will remain in effect 


αὐ} Ὁ a fully executed actnowledgnent of change is received hy the 


Carecr Management Staff. 


ἧς Please sign and date this nti fication in the space provided 
and return it to your Personne! Evaluation and Manarement Nf ficer or to 


- your Personnel Officer, 


ACKNOWLEDGED: a 
frdiuel i ftw? 


pera gmeadie 
Sipiatyte: “ot Addressee 


ee μιν κα “τ of ea 
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8 . : CL SSIFICATION : 
= πα FITNESS REPORT aS 
<P RECTIONTA GENERAL INFORMATION 
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012170 Randall, Frederick C. iS ἰ 
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Ops Officer DOJ TMS/C/ EPG [ Headquarters aE 
τυρε OF REPORT ᾿ 


enamel S 
Freee Ov ΔΡΡΟΙΝΤΘΙ we 
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onl 
Gate RAPORE Gut ΤῚΝ oe. 


Hea, mueoating Pimion ἐξάθω 0} τὰς 
6 thr - 30 Nov 1978 
_ QUALIFICATIONS UPDATE _ 


GRIND suamirteo, “Witn CHANGES, AND 18 “ATTACHED ΤῸ tog aerony, PACe THE 
i) NO CHANGES ARE REQUIRED, PLACE THE word “On iN ἵμε 8OK At RON. 


ofmea | 


~~ 


i? QUALIFICATIONS UPOATR FORM 1S 
WORD “TES” IN THE BOX TO THE HIGHT. 


Pororesonce Ip unoweptoble A a rating in the categary requires VATION _. poritive remedio! ection The noture of the axtion ἢ" 
tevld range from covaséling, to further sisi te placing on probotioa, fe reowigement or to reoperation. Owrcrbe action tohen 


Θ᾽ proposed In Seetion Ὁ. 


14-- argiaol Pertoimonce ip dofigion Ja, wome soporte the tearons for assigning said tating shovtd be vated In Section Ὁ and remedial ations 
tolen of recommended shovid be denribed. 
0 —Proficlent Purtvemance je satisfactory. Dewed torulty are being produced ios the manner expected, . ἜΝ 
- ~ hS— Strang” - Performance is characterised by exceptional proficiency 


Pachyemane is so esceptional in rotation to tequiremenh af the wark aad In comparison te the performance of orkore doing vimilor 
work οὐ fo warrant opesial recognition. 


cio ὡς SPECIFIC DUTIES __ 


tlet op to ala af the mast important ipecitic dufies parformed during the rating period Insert rating letter which best deceribes the manner ln whith employee 


o~ Ovistonding 


performs EACH upocitic duty. Consider ONLY effectiveness in performance of thot duty. All employees with wwpervisory responsibilities MUST be rated o 
thely ability to aepervise (ms ‘yadisote number ef amployees supervised), * 
eraciric δύτγνον Minages and coordinates review of all DO records subject Verran: 
to disclosure via FOIA, Privacy Act and £.0. 12065. Supervises 
full- andZpart-time personnel. 0 
ne Bete erent ee ene re ....------ ------------ς-- οςς----ο-. -ο -----ος.---. - 0 6οὰὰ πύου. -ἰ-- πὶ nnd 
ΖΕΥ͂ oury πὸ, 8 RATING | 
Lerraa 


As one of six senior IMS officers, serves as voting member of INS F PMC 
ise) and on thrice-weekly general planning meetings with Chief, 
MS. 


= 


rt eet rere cee ne ein tn .. ......-. i en acm Bat aan te ree — 


ἀρκξιρὶς DUTY NO. 9 Sayers wo ee ᾿ | RATING 
Supplies factual and Tegal advice to the DDO, Chief Is, DNO/TRO, IRC, | 
and OCC on tremls and inplications pertinent to release of [ὁ ink ormit ion [59 
via statute or regulation. 

SPECIFIC DL purr "NO. 4 LeTTAR 
Generates policy initiatives to-protect [Ὁ sources and methods from i 
disclosure vin statute or exccutive order. ᾿ i § 

erecinig OUTY Ha, @ eee " wo agen ea ἘΣ. Rance 

. SPASIFIE DUTD AGUA OD Ὁ ΡΟ Oe 6 EE δέ ΡΝ WLI MP ΝΠ, ΡΛ SS ee ἐν ame 
. » RATE Ree 
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fp earner tyes sn ttt a gen σις στονος- a τ i 35 re mn cn 0 treat wn ene 
OVERALL PERFORMANCE IN CURRENT POSITION 
PMR inh oeoe )ὺ ? ak 7 ᾿ = aR "$ whee 
Taube ἔν asrpee? greeting δια Phe pinghepee whad tathnemseg ἂν elPgetermace 15 Bip gerteed pasta saad as Gastopmeee of epeetis Hotes = RETIER 
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Seiieainentarente eons om Belo 
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Σ ᾿ BARTER | 
SECTION Ὁ Ree _NARRATIVE COMMENTS — ᾿ 
indicate eigntiaaet | ἡ ποιὰν pe weohnanses ἀραρλωε θά in current gpouhes beeping t= proper paiipertive their relutionthig te overall perfarmonce, φρο 
agertions made for improvement af work performance. Give rerommendatont feos Huning Comment on foreign langeoge competence, 32 soquved tor 
tusrent position Acaplity © δὲ eaglata vutings greem im Serfion C to provide best baste foe dvteemining futuee perronsel achon. Manner of performance of 
monageriol of supervisory dution ond toot ronscinwonees in the use of permannel, spors, eqvipment ond funds. ‘must be commented on, opplcobio Η 
aaa spose ἢ needed to complete Secieny 0, σον © seperate sheet ef pager. 

. T-rate Mr. ἀν ἦτ peste iy Duty Nunber 1 (his principal responsibility) 
for this period. He καῇ δ θα onal job of supervising, motivating, 
training and guiding his gncup rn ἃ remorseless and pressure-laden atmosphere, 
requiring both close attention to detail and constant alertness to broad operational 
and policy implications, The workload is larger and more complicated than anything | 
1 know of handled by any line operationat-officer with equivalent grade and responsi 
bility. The preceding two fitness reports describe well the nature of the job. It 
remains only to be noted that Mr. Randall is the perfect man for the job, combining 
ἃ remarkable match of leadership, operational savvy, legal and policy awareness and, 
perhaps most important, negotiating ability with both the Agency lawyers and legisla- 
tive counsels, and the operating divisions in a bizarre situation that rig it paced 
transcends the DO's need-to-know practices (Top Secret and compartmented, higotted 
information must be reviewed) and yet requires the protection of our sources and 
methods, Dedicated, discreet, smart,-and honest, Mr. Randall is very likely one of 
very few DO “officers of his grade who could-bave handled this job from scratch, done 
so with virtually Flawless output, and created ἃ body of judgments and advice that is 
trusted, proven and amounts to de facto-M policy on how to protect ‘our scerets. 

Mr. Randall also 1115. major F planni ing obligations within IMS, serving as a - 

‘voting member of the PMC and three times a week with Chief, IMS and other (continued) | 
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18 December 1978 


PP EMALUATION OF MY PERE OMMABCE . 


: 3. BY REVIEWING OFFICIAL fo 
COMMENTS OF REVIEWING OFFICIAL . Se OR es gh Pps or τ ὐτρ ° 

I agree with the letter ratings and the narrative comments above, particularly those 
in paragraph 1 of the narrative.. : 

Mr. Randall is a dedicated, forcefuls purposeful, dependable, disciplined officer. 
Althong 3h hia personal preference vould .iave been to do something elsé, he effectively 
manages and leads the Freedom of Information and Privacy Group of IMS--demonstrating 
ἃ self reltanc style which has brought grest credit co work fn this area in the DO anid 
to himself, Hr. Randall's past several etnies hy eeports ἀεεεβερα to 18 talents and 
ferowth in this auysignmene. 5 

As waa observed in Ur. Randall’a Jase, Citnesa réport, a new qereanusne mast be: ee 


ee ee red 
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NARRATIVE COMMENTS - continued 
Rundwll, Frederick <n 


Group chiefs in a broad review of disparate IMS operations: 
computers, information management planning for the DO and its 
current services. tle is A μα ΓΑ and effective in presenting 
views from the IMS/FPG vantage, hut at this level, I want to 
see more concern about the people and activities of companion 
EMS elements, more brainstorming of common problems. He 18 

the least active of the four group chiefs in this area, 
although he has the inquisitiveness und intellect to contribute 
importantly in cross-discipline problems. I find no weakness 
here, but Mr. Randall's contributions here do not measure up 
comparatively to his exceptional performance in all other areas. 


In these other areas, covering duties 3 and 4, Mr. 
Randall and his group stimulated, staffed out and justified 
three remarkably successful policy changes: a Presidential 
statement that sources and methods ‘information need not be 
classified to be protected; a DCT policy that Dd records: ipso 
facto are not releasable (despite an OGC opinion to the 
contrary), and a policy allowing employees access to their 
files without going through the FOIA or Privacy Act folderol. 
While not individual accomplishments by Mr. Randall, they 
bespeak Seem the leadership and guidance he gave, and they are 
typical of the kind of case officer professionalism he has and 


operations and officers 


ὃ Ξ o have to divert good 


_ displays appropriat 


PO talent to disclosure law problems; but if we must, then 
My. Randall's experience and abilities have counted a great 
deal in such successes we have had in keeping our secrets. 


Mi. Randall's fitness reporting is accurate and fair. 
it ig noted for the record that Mr. Randall 
e concern in equal employment opportunity 


areas: women comprise more than half of his group. He has 
‘Levels of responsibility here are 


Per| 


three minority officers. 
above Agency norm. 
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fer this experienced superviner. He han demonstrated his versatility and 
commitment hy doing @ job for four yearu that probably few other DO ops 
ofticerafmanagers would or could de aga well aa he has. For the good of 
his morale, the intorent of hia further devalopment and {a the interest 
of the Directorate, he haw earned a change. ᾿ 
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The merger of units wich “created the Information Services Staff 
brought Mr. Randall and Ais staff under my supervision for the first 
time. Prior to that we had been colleagues in Services Staff, whose 
chief wrote Mr. Randall's Fitness Report. No. change in function 
accompanied the change in organization, however, and the praise 
contuined in those earlier reports could be ccheed~-here.- 

During 1977, Mr. Randall and his group have continued to render 
this Directorate outstanding service In an arena where there is little 
glory but the constant threat of disaster. In the preparation of 
materials for releasé under FOIA, the Privacy Act or.£.0. 11652, the 
researcher treads a fine, barely visible line between protection of 
operational Secrets ἀπά revelation of material properly releasable 
under the law. He is denied the easy choice of over-protection 
because cach decision is subject to the scrutiny of the courts, and 
the Agency's credibility is on the Line each time a judge challenges 
a deletion or the denial of a document. (That credibility is 

‘ apparently quite high in the courts. -We have yet_to.be reversed in. 
‘appeals cases on information denied by PIAG on grounds of classificatior 
or sources/methods.) | The τβφθησοι bee wnaeh we rely is almost : 
autonomous; reviews of fini i diy 
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MY ee eee 3. bY REVIEWING OFFICIAL ἡ 
COMMENTS OF HEVIZWING OF FICIAL 
{ think it is important First to echo the ee ΤΥ in the ae para- 
graph of the narrative above. Mr. Randall is an excéptionally proficient 
pertormer in a position that few other DQ officers want to occupy. The 
bO is fortunate to have a person of his caliber handling FOTA and 
. related matters. 
: As | see his performance, Mr. Randall has mude a significant effort 
‘in advancing national intelligence objectives by doing everything 
possible to protect DO "sources and methods." He has represented us 
excecdingly ΜΟῚ. in this area and as a result, to his credit, little 
has getten away through the FOSA channel, 
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NARRATIVE COMMENTS - ‘cont'd 
\ 


cursory, and from the beginning there has been a high premium on 


both technical accuracy and sound substantive judgment. As Mr. 
Randall himself noted in a report on his deputy, we have an 
enviable record as far as "flaps" are concerned; in a situation - 
fraught with danger of inappropriate release of information we 
have had only five cases where release has led to embarrassment -- 
out of 7,000 “possibles." Mr. Randall, with typical modesty, 

uses the statistic in praise of others; I choose to use it to 
praise him. The Group's record to date is nothing short of . 
astonishing, and Mr. Randall can. -take great ~ pride in his team's 


accomplishments. 


He has built an -extvously able and dedicated team, and he 
is as quick as anyone I know to ascribe to individual members of 
that team credit for actions, ideas or progress. They respond 
to his fairness with loyalty and affection, and their morale 
ἀπ the face of. constant harrassment and frustration is testimony 


to his leadership. 


New responsibilities for support to the Office of General 
Counsel were udded to PIAG's burdens this year. Mr. Randall 
opposed the move and argues (and lobbied) intelligently to 
preclude it, to no avail. It is to his credit that, having urged. 
a different course of action, he set about to ensure that the 
‘unpopular new function received the same careful attention which 
has been the hallmark of PIAG's other work. As a consequence, 
our QGC-related efforts, which are very demanding and 
time-consuming, have the PIAG stamp of excellence on them. 


Mr. ‘Randall created the system he manages, and continues 
to .seek ways to improve upon it. Our move to an automated index 
of reviewed and released documents was urged and supported hy 
Mr. Randall, and he has been cqually supportive of-a new branch 
chief's efforts to restructure our Initial Review process. He 
is also quick to see and to comment on the way our efforts 
affect larger Agency and government cquities, and vice versa. 


During this year his responsibilities were broadened by 
the addition of our Declassification Review Branch to his Group, 
ἃ reflection of our recognition of the inevitable relationship 
between scheduled Se eee and selective declassification 
and release under FOLA/PA/E.O. 11652. This Branch will shortly 
be absorbed by the new oes Review Branch of the BDA, but PIAG 


“will continue to be the focal point for policy formulation on 


declassification of DO records. 
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NARRATIVE COMMENTS - cont'd ἑ 


Ε Mr. Randail has expressed ‘to me his concern about what 
may be viewed as a drop in his rating from my predecessor's 
ΟΝ" to my "S." I have assured him, and assure the reader, 
that this. change signals no diminution in his performance or . 
effectiveness, but rather -a personal inclination to use 
"Outstanding" very rarely. The narrative comments above 
should clearly attest to that fact that I view Mr. Randall's 
performance as very strong, bordering on Outstanding. The 
Agency and the DO have been fortunate to have’.a man of this 
caliber in charge of PIAG. - 


REVIEWING COMMENTS - cont'd ~~ 


Mr. Randall is one of the key policy makers in this area. His 
policies have stood the test up to now as our excellent record 
in the courts attests. 

Having said this, it should be noted that Mr. Randal ΕἸ 
numerous accomplishments are partly because the job was there 
to be created. Within the DO he cut the path which is now 
followed when handling FOIA matters. He has corrected and 


: improved upon that path several times over. Thus, the time 


is coming for him to be given a change in assignment ; an 
opportunity to use his managerial and supervisory skills 
elsewhere. He will have been in his present assignment three 
years in March 1978. One grows stale reviewing, sanitizing 
and making judgment calls in‘the FOIA arena day after day. 
Mr. Randall isn't stale yet but we should not wait until he 
reaches that Stage to give him a new area in which to work. 
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My qualitative assessment and comments in Fred's February 1976 Fitness 
Report apply equally today; in fact, they fall short, in view of the ὁ 
quantitative and administrative changes of the past year. 
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Ι PIMC ἩΠΕΓΣΝΕΥΤΎΩΙ Tusk OF ΠΟΤΙΥΔΤΙΙΣ Workers in this continuously 
grinding and.frustrating environment was harder this year, yet was met 
by Fred with the same qualities as those which led his people to write 
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FITNESS REPORT - Frederick C. Randall 
Section D - Narrative Comments 


me an unsolicited letter of appreciation for his efforts 
as their supervisor. We have all felt that one burns out 
in this kind of thing after about a year and a half; Fred 
and some of the first people to come aboard are a bit 
ground down, but, if anyt ching: the quality has improved-- 
witness the fact that we have yet to lose a case in court 
or to be forced to release a document we ehoushe. should. 


be denied, 
Adding to thecomplexity of Fred's life during this period, 


was increasing involvement in non-FOIA litigation support, 
(@.2., [ΞΞ: | ete.) 
both to me and to SA/DDO/O. Additional administrative 
complexity results From my having changed staffs, while 
being asked to retain’ the DDO Information Review Officer 
function. Hence, splice daily support to me as well as 
periodic support to SA/DDO/O, poses a potentially ticklish 
Situation with Fred's organizational supervisor who is 
Chief, ISS. In fact, Fred walks this tightrope quite 


well. 


Finally, Fred has persistently tried to convince others 
that. there is a critical need for a centralized capability 
to assess the total Agency tmpact of decentralized informa- 


tion release, whether to FOIA, congressional, judicial, 
His 


efforts are about to bear fruit, since this will be an EAG 


agenda item next month, ον 


Whether it's bringing his professional overseas background 
to bear on the analysis for release process; protecting 
sources and methods in the now “open sunshine" context; 
trying to save resources and ensure efficient procedures; 
deal effectively and impressively with senior officers in 
this Agency and others; or supervise a collection of 
dedicated and hardworking people, firmly but with good _ 
humor and understanding, Fred -has done an Outstanding job, 


“He will be very hard to replace, and yet, he should move on. 
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sire hee ἐς φρο Wy εὐοφίρον Hein. Weck ἃ μραροῖς tao pase: 
Mr. Randall supery ises the unit responsible for developing the DDO answer to Freedom 


of Information Act. and Priv vicy Act requésts, both at the initial request level and, 
increasingly, at the appeal and litigation levels. His organization is still less 


thin one year old but has gone through several growth surges as the public reacted 
to the past year's publicity about CIA, demanding great amounts of information. Last 
March, Randall and hi retary played the role, then the T/0 went: from to 


its current level of| Ὸ[1π this period, initial requests received by the 
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[ concur in the overall rating of “Outstanding”. Mr. Randal] 
ts the right man in the right Jed at the right time. Not 

many would want his Job, but it is an extremely important one 
to CIA at this period, Hig. performance could not reasonably 


be improved upon. 
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: FITNESS REPORT - Frederick C. Randall 
: Section Ὁ - Narrative Comments (Cont'd) 


professionalism and secms to have been made for it. As I said in, a 
“memo last October which resulted in a 051 for him, in spite of the 


: ambiguity of the guidelines, constant pressure of short deadlines, 

’ very large volume of work and cultural tratena generated by the Acts,. 

; his performance has been Outstanding. 

; ' Earlier fitness reports, in a different context, stated or ᾿ 
implied some reservation about his energy or initiative or independent 


action, [ can't imagine that we're talking about the same man. Close 

to 95% of the mass of Agency FOIA receipts have involved the DDO. I 

know all of the persons involved in other directorates and said, only 

6 months into this year, that Fred was head and shoulders above the 
others, comsining professionalism, tact, persuasiveness, analytic " 

skills, tough-mindedness and pragmatism in sources and methods protection. 
lle suggested policy, strongly influenced implementation, and debated, 
usually successfully, with the lawyers, with 060 branch, division and 
staff chiefs, with other Agency contacts and others above his current 
grade level--all with a sustaining sense of humor. 


As to management of his unit: he has consistently resisted empire- 
building oppurtunities, trying to keep Ys staff small. When growth was 
inevitable, he concentrated on quality in personnel selected for this 
atypical DOO work rather than accepting the short fix to the statistical 
backlog problem ‘because routine or "passable" effort is not good enough 
om in litigation. The best reflection of his munagerial ability can be 

; seen in an unsolicited testimony from his staff which 1 have attached 
to this report to mike it a part of the official record; it is the firse 
A of its kind to come to my attention in my 23 plus years in the Agency. 
(If some jaded cynics in these days of non-credibility doubt the 
spontaneity and true feeling of Mr. fandall'’s staff in this action, 
and one or two of my staff have, TE can only feel sad for them. This 
: is a breath of fresh air ta me.) , : 


Randall has made a similarly impressive shift in direction, 
; has changed career category and, tn av Jucyment, has unqualifiedly 
demonstrated his command of the positien he holds. Σ have recommended 
recognition of that fact. 


πο ομοουουυοουέοουέΕέἜΕσΨΕΝ, δ eee tf Et 


, 


~ "CONFIDENTIAL - 


4 February 1976. 


MEMORANDUM FOR: Chief, Services Staff 
SUBJECT: ~~ Fred Randall, C/DDO/PIC 


4. This memorandum. is intended to state what we, 
the staff of DDO/PIC, think of our Chief, Mr. Fred 
Randall. Mr. Randall is not aware of this memorandum. 


᾿ 2, We believe he is outstanding as a manager and 
fellow worker! His sensitive understanding of human 
relationships is balanced by a no-nonsense firmness to 
get the job done. Using extraordinary patience, brains, " 
tact, and diplomacy, along with long hours and weekend 
tine, he has set an example for his entire staff. Mr. 


“Randall's deep knowledge of operations, his grasp of 


the implications of past operations on current activity, 
his determination to protect the Agency and the DDO from 
the devastating impact of unwarranted and unauthorized 
release of information, and his Judgement of the fine line. 
between what should and should not be released under 
appropriate law and policy, have formed a major line of 


protection for the USG and the Agency 


3. He has not hesitated to make decisions, nor to 
disagree when he felt disagreement warra πη ρα. A strong 
aversion to pyramid building has underlined his cost. 
consciousness to get the most dane with the least amount 
of expenditures. Yet, his determination and firmness are 
based upen an open, objective mind, willing to listen to 
different views, and to change his position if he 15. 
convinced of the need for change. : 


4, fis strong desire to aid ennlioyees in career 
develapment is re-inforced by concrete actions, positive 
Sines | ies defined tasks. and frequent checks to assess 
the. quar and quantity of work. product, . 


τὸς 


 CONFIGENTIAL 


τ πσοπτποσκην ταν»: πιοπιν ππρροο ἀρ ςνς 


“CONFIDENTIAL -- 


ΠΣ 


5. The nature οὗ the task assigned to DDO/PIC 
includes the word by word review of thousands of pages 
of documents. The impact on the Agency, and the USG, 
of unauthorized disclosure of secrets, adds to the weight 
of constant decision making, and to the strain and tension 
of defending a crucial perimeter. And this perimeter is. . 
under an almost daily attack of erupting crises. Mr. 
Randall‘s dedication and superior ability in handling an 
onerous, difficult, and complex job, filled with frustra- 
tions that would dismay and discourage others, has been . 
truly outstanding. . 


6. Mr. Randall has had his finger in the dike for 
an incredibly long time. He has been operating in a 
hazardous, high pressure environment, fraught with 
penalties if he does not make the right decisions, and 
little recognized when he does. Yet, his common sense 
decisions have been accepted, and havé become policy-- 
policy that ordinarily is made by very senior super-grade- 
officers of thé Agency. An assignment in DDO/PIC can 
burn out rapidly many competent individuals. Fred 
Randall is still going strong, and continuing to do an 


outstanding job! 
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CONFIDENTIAL 
CLASSIRE ATION 


FITNESS REPORT 
- : SECTION A -___GENERAL INFORMATION 


7. EMPLOvER NUMBER ἃ. NAME (low, lind, ὐὐὐὦοὦοἘὌὄὦὲ δ δ ἑὃὌΨ»«ᾳοΝᾳρὃἋ Ἕ ἠ ἑ ὀἑ ΠΓ15. A οὗ TH LS, δέχ ie: Grioale. oo 


12170__ emma eee 20 ΕΟ Ἂν Μι ἰ-14] ἢ 
. CURR EST STATION t 10 coos fee one): 


7. OFFICIAL POSITION TITLE: Orr, ow ἘΝ OF ASSIGNMENT 5 


5 Officer Chief __._____—_ | DDO/SS/PIC 


ν᾿. TYPE OF APPOINTMENT τ 


; 
5 a Ἵ = ly te : ΤΊ Teuronany Soe) 
: | MEORARY 


i 18. REPORTING PERIGD ( from-fo-) pe BATE REPORT DUE IN OF, 


3 February 1975 to 10 October 1975 . τῇ November 197 
; aN QUALIFICATIONS UPDATE 


t ᾿ : 
© QUALIFICATIONS UPDATE FORM 8 ΘΕΙΝΟ SUBMITTED ὙΠ CHANG®S, AND 5 ATTACHED ΤῸ ΥΜΙ3 δΕΡΟΙΙ, PLACE IME 
WORD “VES IN THE ΒΟΧ 10 THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD “MO” im, THE BOX AT RIGHT, 


SECTION _C = PERFORMANCE _EVALUATION : 

U—Vasatitactory Pertormonce is unaccaptoble. A rating in this category requires iumediate and portive sometial action. The aatvre of the action 

ὶ : could range from counseling, to further training, to plocing on probation, ἐσ reasigament er to separation. Ὀφικείδῷ action taken 

rae or proposed In Section Ὁ." 

ἢ — Marginal Performance | deficient In some ospects The reosons for stsigning this rating should be stated be Section O and temediol actions 
taten or recommended should be described. > 

P—Proficiont Performance Is iotisfactory. Desired rewwlts are delag produced: ia the | manner expected. 

Pst $~Serong Pertormante Is thorocterized by exceptional proficiency, ἡ 

᾿ O~Outtaading Perlormarce Is 35 oxceptional in relation to cequiresrenn cf the work ond in comporisoe ἐφ the performance of others doing aniler 


work o2 to warrant special cecognition. 


; ~___ SPECIFIC DUTIES 


ee . ὁ “Tuist up fo ale of the most important specific duties performed during the rating period. Insert rating letter which bect describes fhe manner In which employes 
“|pertorms EACH specifrc duty. Consider ONLY effectiveness in performance of the? duty. All employees with reperv'sary respoesbdities MUST be rated ‘on 


thelr abidity fo supervine liedicate number of employees supervised). 


SPECIFIC DUTY NO. αὶ es RATING 
ei Ξ Larrin 
᾿ 
σον SEE ΑΤΤΑΘΊΕ. MEMORANDUM IN LIEU OF FITNESS REPORT 
BPECI#IC DUTY NO. ἃ ΣΝ ame al RATING 
᾿ LETTER 
SPECIFIC DUTY NO. 8 RATING 
- LETTER 
F SPECIFIC DUTY RO. 4 ΣᾺΝ Ξ τ ᾿ τῇ RATING 
& . LETTER 
t 
coctemeenreenctert Ce sae ere etna ennane ane ΣΙ ΝΣ ΤΜΜΕΝΕΨ ἩΡΡΡΒΨΕ ene enter eieneaet Reena ΨΩ Sens ar ca So συ σον, ese tins clowns 
ἀρεςιρις DUTY Na. 8 RATING 
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; . CLASSINCATION 
SECTION D NARRATIVE COMMENTS ὁ ὁἔὃοι 


badecato tignifacnt stramgths Οὐ weaknesses dervoaucoted in curret poraece deoping in proper perspectiow thelr relqtionrhip to averall pecformunce State 
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eaten spore is needed te complete Secton Ὁ, attach Ὁ teparate aboot οὐ paper. | 
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SECTION E 


MONTHS EMPLOVER MAS DEEN | [iF THIG REPORT HAG NOT BRIN SHOWN TO EMPLOYER. GIVE EXPLANATION 
URDER ΜῪ BUPERVISION Ἶ 


res ow " OPPIGIAL TITLE OF SUPERVISOR TYPED OR PHINTED NAM ANO SIGNATURE 


: 2. BY EMPLOYEE aoe 


Bereta: pave βᾷ Ἔ ἹἹ ἤΠριόναήθηῆς OF EMPLOVER 


BTYATEMENT CONCERWING THIS BYALUATION = 
OF MY FERPFORMANCE 


MATE ATTAC RRO AVE MOF ATTAC MAD 


3. BY REVIEWING OFFICIAL 


Corte MENTS AF REVIEWING OF FICIAL 


There is no reviewing official for this report. 


᾿ υ 
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. excellent job of selecting his staff for what is an often frantic, 


10 October 1975 


MEMORANDUM IN LIEU OF FITNESS REPORT 


‘SUBJECT: Mr. Frederick C. Randall, GS-14/7 


1. This report is submitted as part of a package suggesting that 
Mr. Randall be awarded a QSI for his performance since becoming the 
DDO Freedom of Infonnation Officer in February of this year. In this 
context, it is not appropriate that he see and sign this memorandum, 


‘since I want this tobe a surprise. Nor, it seems, is it necessary 


to have a Reviewing Official for this interim report; the DDO has’ 
suggested, ‘in commenting on my oiit-of-cycle recommendation of 8 August, 75 
- for Μὲς Randall's Promotion, that a memor: aus be Submitted recomnending 


a QSI at this time. 


2. 1 consider Mr. Randall's performince as DDO/FIO (now DNO/PIC, for 
Privacy Act and FOIA Coordinator) to be Outstanding. As 1 have said 
elsewhere, he is, in my view, the most impressive Of all the Agency FIO's 
combining DDO professionalism, tact, persuasiveness, analytic skills and 
an informed, tough-minded approach toward sources and methods protection, 
I have received considerable laudatory comment about his work from OGC, 


OLC, O/DDA and within the DO. 


3. From a one-man opefation with secretary, the FOIA activity expanded 
in four months to an approved 1/0 of vith a pending request for 5 more; 
and the possibility of further increases depending on public reaction to the 
Privacy Aét and the amount of Litigation that develops. Fred has done an : 

’ frustrating 
ant Long-houred environment; he also manages them well, with humor and 
compassion and with high analysis and output standards. He is conscious of 
cost, particularly in human effort, in this exercise and of the need for 
balance in the application of secrecy criteria in today's environment. I 
am, obviously, impressed and pleased with his assistance, and feel : 
comfortably supported by his group's efforts in avoiding or preparing for ἃ 
litigation actions in FOIA and Privacy Act cases, : 


athe MPVICSS ὃ 
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SECTION A - ἢ 
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᾿ EMPLOVEE HUMOR 
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14. DATE REPORT OUE IN OA 


18. REPORTING PERIGD (irom-ton) 
1 November 1973 - 31 October 1974 | 30 November 1978 
"________ QUALIFICATIONS. UPDATE j 


1? QUALIMCATIONS UPOATE FORM 19 BEING SUBMITIFO WITN CHANGES, ANG ἐξ ATTACHED ΤῸ Tet$ δέροδί, Mace He 
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SECTION Co ae “PERFORMANCE EVALUATION 
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x oF propowd la Section Ὁ. . 
A —thargiegs Performance Is deficient in some aipects The reasons for atigning thls rating should be stated im Section O and remedial octlons 
foben ar recommended should be described. 
Performance is satisfactory, Desired results are being produced ls the munner eapected. 


ἐλ τον κα] Pectormance ἐδ chorosterized by exceptional praficlency. - 
O- Oettandiog Portormance is so exceptional in relation to requircments of the work and in comperiton te we prefoemance af gathers delag miler 


work on to warrant special recogaitian, 
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pertarces BACH sgecitlc duty. Consider ONLY effectiveness I perfarmance of tha? duty, AH employees with supervizory teigennbiities MUST be rated on 
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2. BY EMPLOYEE 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


NAME: & . Frederick C. Randall _ 

SEX: . Male 

GRADE: ᾿ GS-14 
ΓΝ cia Ta 


POSITION TITLE: - Chief, FR Division, Branch UI 


OFFICE OF ASSIGNMENT: - DDO/FR Division 


CURRENT STATION: Headquarters 
TYPE OF APPOINTMENT: Career 
TYPE OF REPORT: Annual 


DATE REPORT DUF: 30 November 1974 


REPORTING PERIOD: ι November 1973.» 31 October 1974 
EMPLOYER SERIAL NO, 012170 


e 


Mr, Randall haa now functioned aa a Branch Chief under my 
supervision for a peried of about sixteen months and-we have had aniple 


time ta ehbserve him in-saction ia this peaition, Ll rate him as an overall ” 


“Strang' and give him good marks far a eteadily lmsroved performance 


+ 3 


ἰσῳῶν οὐ bm edt ὃ ἡ Fade 


a ὠπέμςω 
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during the rating period, 


areas 
RESET 
/2/ i 


(Memorandum in Lieu of Fitness Report - Frederick C, Randall) 
Whereas I had indicated in his last fitness 
report a need for him tu be more demanding in challenging faulty pro 
posala or resolving prublems which come to him at his Branch Chief 
level, he now exerts a good degree of initiative in independent action 
and offers good completed ataff work to the Division Chief level for 
scrutiny, Mr. Randall's branch encompasses 


He keeps effectively 
abreast of the operational developments coming out of eect and 
represents this Divisiun very persuasively in obtaining good guidance 
messageg going back out to He has also kept himself well 
informed on the Management by Objectives targets assigned to each of 

where a total ef abou ersonnel are assigned, and 
has been strong in supporting his efforta to achieve these | 
objectives, ; 


Mr. Randall has matured nicely as a manager these past months 
and is on top of the many administrative, personnel and operational 
support problems which are of a frequently recurring nature in our type 
operational activity, fle ia alao.a good team player, has the best 
interests of this Division at heart, and gives thoroughly of himself in his 
job. He has worked hard in brinying himself up to his present level of 
performance which Lappraise ay an unqualified "Strong". ᾿ 


CERTIFICATION AND) COMMENTS 


πε cer erento parent eamsh tates ar a oll 


1, By Employee: "Ld. that piers aes this report, 
» 


Ζξαξωζ O Eyl gue 24, Le, iy 


fegilgiick C, Randall Date - 


2 By Supervisor: Minployee has been under my supervision 16 months 


| DC/FR ‘Date 
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REVIEWING OFFICIALS COMMENTS (Frederick C. Randall) 


i 

I concur generally with.the comments of the rating officer. 

i I believe Mr. Randall has shown improvement in his handling of his 

ἑ Branch Chief responsibilities. Iagree that he has shown greater 

| . initiative in this reporting period than in the previous ones, however, 

᾿ 1 would still like to see a somewhat greater and quicker recognition 

i on Mr. Randall's part of operational problem areas. Granted that this 
| 8 a talent that is frequently hard to develop, it is nonetheless, essentia 
{ 
i 


2 


for all Branch Chiefs in this Division to achieve a high degree of a 


operational perspicacity, Mr. Randall has the ability and needs onl 
additional experience to improve his eR 
He is a thoughtful and considerate 


supervisor, respected by his subordinates and he representa the Division 
very well indeed, Mr, Randall's career would be onhanced were he in 


A ° ; a position to accept a field assignment which would get him into direct 
Ey | ' operational contact, i.e. [ΠΟ ΠΟ ειοριημοιν, 
Κη τς :Σ for family medical reasona he will apparently be confined to the ὶ 


Es Headquartera area for an indefinite period, On balance, I consider him 
ea τ ὁ ' to be a good Branch Chief who willingly works long hours and does his 


job well, 


Ξ ΐ sen ee ) : ; 

τοῦ χες δὰ t 

A. : \ ING A a fw Whos ͵ να ἐδ 

Walter L. O'Brien ; < Date 

Ἐ], Chief, FR Division 

4 : 1 certify that I have, seen the abovo Reviewing Officials cormmente, 

Ἃ 7 LC 5 ohbe, 

ae bo. ἀν (illipehe Ὥ LOE A ~) 752 

Ξ : rederick C, Randall Date a 
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SECRET 


δ ᾿ MEMORANDUM IN LIEU OF FITNESS REPORT 


᾿ ᾿ ΝΑΜΕ: Frederick Randall O/2I20 . 

DATE OF BIRTH: 
SEX: - Male 
" GRADE: | GS-14 
SD: ἜΣ 
. | POSITION TITL?: ; 7 Chief, FR Division, Branch IIT 
OFFICE OF ASSIGNMENT: DDO/FR Division 
CURRENT STATION: Headquarters 

TYPE OF APPOINTMENT: — Career 

_ TYPE OF REPORT: . Annual 
DATE REPORT DUE: : 30 November 1973 
REPORTING PERIOD: | 16 June 1973 - 31 October 1973 


EMPLOYEE SERIAL NO. 012170 


a : Mr. Randall has served under me fer slightly more than three 
a : ‘months and had just taken over his new position duties when 
34 i. I arrived for duty in this Division. During this brief 
period, however, he has displayed considerable dedication 


a : ᾿ and interest ἰπ applying himself to his newly assigned tasks 
as Chief of This branch 


which comprises 

is shaping up nicely thus far under this 58 ervision, 
“and appears well crganized to support thef in the 
months ahead. He could at times be a bit “more demanding in 


| 

ae a ’ challenging some aspects of proposals or problems at the 

| ᾿ : Branch level instead of allowing them to pass on up to the 
[ 

| 


Division Chief jevel for decision, but be is hoped that he, 
will gradually develop his style in tni irection as he 
becomes more accustomed to his expanded responsibilities as 


SECRET AST ag 
f2 IMPDET ad 
Cl BY 0560 
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SECRET 


MEMORANDUM IN LIEU‘OF FITNESS REPORT - Frederick Randall 
Page 2 


Branch Chief. The thorough test of his managerial skills, 
however, will occur in this upcoming period when all the 
in his Branch become operationally active on a broad 
ne and will require a continuing high quality of super- 
vision, guidance and support from the Branch Chief's office. 
I would rate his performance to dite as an overall "Strong". 


} 


CERTIFICATION AND COMMENTS ' 
1. By Employee: I certify that I have seen this report. 


Lhnik bball! PH LTD 
“Frederick Randall ate : 


Employee has been under my supervision 


3 months 
23 Norimber.?? 


ate 


2. By Supervisor: 


3. Reviewing Cfficial’a Comments: 
en ὙΠ ΟΙΑΙ A Cormments: 


I concur generally with the above rating. I also observed in the 
early days of Mr. Randall's assignment as Branch Chief, that his per- 
formance could certainly have been stronger. It took him somewhat 
longer than I had anticipated to really take charge of his Branch. However, 
I fee] that as he has continued in this assigninent he has made very definite 
progress, He is now generally well informed on the operational activities 
taking place in his area and has begun to exercise a greater degree of 
initiative and aggressiveness in handling the operational matters that cross 
his desk, Had I been the ratiny officer ὦ probably would have given Mr. 
Randall a somewhat lower, moré qualified "Strong" rating. If he continues 
to improve in the months ahead as he has in the past several, I believe he 
can earn an unqualified "Strong" rating for this performance, 


; , 
Ne ἣ δι Ἰὼ ”y = ore 
ge VIN oy PADS ὃ 43 
Walter L. O'Brien C/FR Date 
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ὰ . SECRET 
CLASSIFICATION 


‘ - FITNESS REPORT | 
SECTION A : GENERAL INFORMATION 


1. EMPLQYEE NUMBER δ. NAME (last, fret, middie) δ i ρον @, DATE OF ΘΙΑΥΝ 4, aan [5. GRADE 
012170 Randall, Frederick C. M GS-14 
7. OFFICIAL, POBITION TITLE: - 5 Orr/oiv/an oF ASSIGNMENT ὃ, CURRENT BTATION oy 


| DDO/ FRD/BbBr.!I Headquarters 


Ops Officer 
2%, TYPE OF APPOINTMENT 44. VVPR OF REPORT 


OTHER (Spee.} 
CAR BER ONT RAC 


$8, REPOWTING PERIOD (from-to) 14. BATE RRPORT ous 4 OP, Supervasck 
i November . 1972. «15 June 1973 
Ϊ ως QUALIFICATIONS UPDATE 


ἐδ QUALIFICATIONS UPDATE FORM 8 SEING SUBMITTED WITH CHANGES, AND 1% ATTACHED TO THIS REPORT, PLACE THE 
WORD “ves” i THE BOX TO THe RIGHT. 1 NO CHANGES ARE REQUIRED, PLACE THE WORD- “ΝΟ IM THE 8OX AT RIGHT. 


PERFORMANCE EVALUATION 


Parlormance is unocceptable, A rating in this category requires immedidts and positive renadial actlon.” The nature of the actlos 
could range from caunuoling, to further training, to plating on probation, fo reassignment or to separation. Describe action taken 


or proposed In Section ὃ. 
Pedlormance ἣν deliciont In some aspects. The reasons for aniigning this rating should be stoted in Section Ὁ and remedial actlons 


fokon or recommended should be described, é 
Partarmance ts satisfactory, Desired results are belng produced In the manner expected. 

Performance ty characterised by exceptional proficiency. 

Performance Is co exceptional in relation to requirements of the work ond in comparizon ta the porformonce of others doing similar 
work @a 16 warrant special recognition. ‘ 


- ᾿ SPECIFIC DUTIES 


Let up to ala of the most Important specific dution performed during the rating period. Invert rating letter whicl bes describes thé manner In which amployes 
performs EACH epecitic duty. Consider ONLY effectivenass In pectormonce of that duty, All employees with svpervisory responsibilities MUST be rated on 


thely ability to superviia Undicate number of employees supervised). 
oPeciFic BUTYNO.1 = Provides rimary direction and support to 
on the running of clandestine operations in their 


O—OQutrtanding 


RATING 
Larven 


5 


RATING 
LETTER 


OpECING BUTY NO. 2 Provides guidance and support to 
bn the management of| 


5 


πρ Γ ἣ A oe Poe : 7 A ᾿ i RATING 
apaginic Dury NO. 2 Maintains continuing relations with all elements of the Larrea 
Directorate of Operations necessary to support and direct the operational 
activities of S 
SPECIFIC DUTY NO 4 : 3 = RATING | 
ὶ . Η 7 . - LETTER 
Supervises one Intelligence Analyst. 
5 
SPECIFIG DUTY NO.O τοοοττααφτΨΠσΠννσνσνσο͵.σ͵σσ RATING 
- . 7 . REVRRR 
apacific DUTYNG.6 ee ee eee eee RATING 
e cas LETVaR 


EATING 


Take into acenuct everything abuvt the employee which influences Nit oMeitwaec in bis curract position such oe perisemance of scectic dutlen, | LETTER 
productivity, candust on job, cooperativesans, pecthaent permioa trol ae habia, cad gornevler timutenees οὐ toienta Bored an pour bagwiscge 
ict employee's averall performace during the rating permed ploce the letter is the vatirg bas correrpandiag to the atetement which matt σας: | Say 
rotely rctlects His level οὐ garformance i ies af 
ἢ | 2 
CLASSGEE ΜΗ Ἢ 
Porm a5 RasKert ραν ΩΣ eA 516 “1 {7 
8-72 ξοιτηρριᾷ SECRE 11. uapoet Ch ay oe one 


SECTION D 


Ve 7 
CLASS EC ATION 
_ NARRATIVE COMMENTS 


Indicote significant atrangthe ee weotnerres demontirated Is curemad portion ἀφφρόφῳ in proper perspective their relationship te overall performonce. State 
avirgesrons made for improvemsat of work pectormasce Giro recommendotion her training. Comment on foreign language competence, if required for 
eurcont position, Amplity or explo rart«gy given In Section C to provide τω Bovis for determining future personnel. ostion, Manner of performance of of 


_Ronageriol or supervisory dution ond cout coasctevsneas in the, ety wee τρῶς, eqvipmeat and funds, must be cammented on, if applicable. if 
entra space ἐν needed to comptote Section Ὁ, πω ἃ oy ὁδοὶ ἃ veperote Ua δὲ Ἢ ii 


΄- In the less than six months since my preparation of the previous report on 


Mr. Randall, his overall performance, has continued strong. He has _effectivel 
continued to provide the da 


<to-day operational support for the FR 


The level and complexity of the operational 


support and guidance which he has provided wath skill, sensitivity and numanness 
has continued uniformly high, 


Mr. Randall has again effectively trained a new Intelligence Analyst with no 
loss of efficiency or responsiveness to the ever-increasing field requirements, 


Mr. Randall has been under my supervision for 28.months 


of increased responsi 
be résponsible for the 


fficer and hag continued successfully to meet the challenges 


| | The increase in complexity of this new assignment for him will- 
@ he enéd by the assignment of additional operational personnel in 


which will materially add to the demanding workload of his Dranch, 


é@ are confident he will be able to meet the challenge of these added responsibilities 


SECTION E CERTIFICATION. AND COMMENTS See a ee 
1 BY EMPLOYEE 
i —L CERTIFY, THAT | HAVE SEEN SECTIONS A A. 8, ἘΠῚ AND Ὁ OF THIS REPORT 
SIGNATURE OP EM VEEL bf 
2 272 | os ΣΡ. I Catal f 
TIO ARG ELSI IVE eR τς Fc a eer ed 
MONTHS EMPLOYER HAS SEEN i yw REPORT HAS NOT SEEN SHOWN To EMPLOYEE, Gi¥Vd EXPLANATION 
UNOER MY BUPERVESIOM - 
Bt ok GSP στο Teac τ BA ASE στὸ ΕΠ ΗΝ ar Te te nee 
GATE j OFFICIAL TTL OF BUPERVIGOR D OF Ἢ DO NAME AND ΤΌΝ, FURR 
τς § JUN 1973 ; 
ἔκ Chi ief, FR Branch 1 


COMMENTS ΟΡ REVIEWING OFFICIAL 


τ ΡΥ REVIEWING | OFFICIAL 


There is little for re to add to the abova cornments, I fully concur with the 


remarks contained above and as stated, based on Mr, Randall's fine performance 
we have appointed him as Dranch Chief who will be responsible τ - - -|ς:ὶ 
We have every reason to believe that he will handle this new assignment with skill 
and look forward to our continuing close association, 


DATS Ce SSE GRE RE TITLE ὧν REVIEWING GFFISIAL neva HARPER Wk AND Ow “ATURE 


7 June 1973 


πρημμαμμαμομεμμντασστοσττητο 


: 


7 Chief, FR Division : Walter tees 9: he 


! ,  CLASSFICATON 
oes SE μοὶ 
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SECRET 


(CHP on Fedted In} 
EMPLOURE SERIAL SM UWBES 


012170 


SECTION A GENERAL 
a. DAT 


ΠΥ ΤΣ] CLaet) CF treet) CAG beh te} 
Randall, Frederick -C. 
6. OP FICIAL POSITION TITLE 


Ops Officer - 


νι, CoP Ce KIT YP OF APPOINTMENT 19, CHECK TAD TV PE OF REPORT 


[EXicsseie | [nesenve[—[vgurovane—]—Jmran | Jrenanrenvent natn 
lc ameam-rmovisionadr (See instructions ὁ Section ΟΣ eee Se | 2G ASSIGNMENT EMEKOVER 
Bee CIAL (Specily)t | ἰδραςιαι (Specity): 


19, DATR REPORT OUR αν OF, 18. REPORTING PERIOD (Fram: 305) 


30 November 1972 1 January 1972 31 Ὁ 
: PERFORMANCE EVALUATION 
U-Unsatislactary- Parformance in unceceptodle. A rating in this category requires immediate and potitive ramedial achon, The nature of the astea | 
Ὰ σ΄ gould range from counsaling, to further training, to placing on probation, to reasngnmant of to separation. Doscribe φεδοα teten | 
or proposed, in Section C. ‘ 


MaBMarginal ἡ Performance ie deficient in some aspects. The reasons for atigning this rating should be stated in Section ὦ and remedial actions | ᾿ 
Ἔν Ὁ taken of recommended. should be ἀεοενιδεθ, 
P-Prohcient Performance is satisfactory, Desited results ore being produced ja tha manner eapected, : 
$-Strong o . Perlarmonce " characterized by exceptional proficiency, 
O-Outstanding Performance is s0 exceptional in relation to sequitements of the work and in compariton to the performance of others doing tonikae 
᾿ wosk as to warrant special recognition. . 
SPECIFIC DUTIES 


Lint up te six of the most importont spocifle duties porformed during the rating period. Insert cating letter which best describes the 
manner in which omployoe performs EACH spocifie duty, Consider ONLY effoetivaness In performance of thet duty. All exployges 
with supervisory casponsibitiiios MUST be rated on their ability 10 suporvise (indleate aumbor of employeve superviaed) 


SPaCIwIC Cory “9, verrar 
irection and support to teammate, 
on the running of clandestine operations in their * 


SPRCIPIC DUTT NO. 2 ᾿ ῥῶ δ ἠ Rare 
Provides guidance and support to | 
on the management of is 
as : i 
cttanaer aAbaayanaarseacettnanannerana σελαιπσραχησαα τσ αστασοκακεταναετυαααμασεσαρτλιαγαακααῆν ἀγα αι carseat | οπ“π- οτος. 
SATING 


“SPR CIPIC wT ee. ὃ . 
Maintains continuing relations with all clements of the Clandeatine 


Service necessary to support and direct the an Tational activities of 


BETTER 


SPECIPIC Curr πῶ, 4 Ἢ 
Supervises one Intelligence Analyst. 


Ὡ - 
; > 
> eran casas see Je nostra One erate rere eterna seen tan tet, ΡΟΝ eee 
SPECIFIC Gute πὸ. 5 f ἢ Rati ao 
τὰ ~ 
ἢ 
᾿ ἢ 
Ρ ἢ 
| 
ri ernest PA τ on eR INHER σύ πο σι ATRIA NT CePA IY RA tet tee A SR ARE TRCN CCT te APONTE IY te EE EAP ΠΣ ΟΣ 
δΡῈ [14] ΤΥ, [} SS 
᾿ Η SH [χὰ τ τέο 


oA a es aac eae ea terete recon rat Cats 


"OVERALL PERFORMANCE IN CURRENT POSITION 


i -- MATA 
ὥ » ΐ 7 : : ; WITT 
Toke Inte aceoint everything ahout the amoaloyae which influences his eiloctiveneas in his currant portion such a2 per ἢ % 
formance of spaciic duties, productivity, caondyct on job, cooperativeret’, pertineas? corsonal traits of Nebies, amd ye 
portitctcy fematasions oF talents, Bosed on your knawedze of emszloyoo's cravall perficrmonce during the rating persed | Tiers 


glace tha-ferter in the rating boa corresponding τὸ the sretamen? which most ddcusately saflacea Aia favel of perlermarse: | ς 
: i 
‘i 


πα πππσσ πο“ “-“--πποεσ τ “ - Teena ear τὰ ; . cee 
y ἘΣΣΙ TT Rev by Gio ἈΠ Pa Ὁ 
reas 85) οϑαφκετε ρουνιῦς 8 εαιϊιονῳ SECRET ene nae Reviewes bY JAS 


͵ 
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᾿ SECRET , 


{[Bten Fitted Ind 
SECTION C NARRATIVE COMMENTS 


indicate algnificans atrongihs of wetkienses demonatroted in current position keeping in proper perspective τοῖν ralationship to 
overall performonre, State sugge sHone mado lor improverent of work performance. Givo eacommendations bor training, Conwnand 
on foreign longuoge competence, if required for current position, Amplily or explain rotings given in Section & ta provide best 


a bowls for determining future personnel oction. Manner of performance of monogeriol or supervisory duties ond cot conecioyengas 
ἊΣ : nthe ws (osrsonaal. sevce, savinment ond fundne fivst 4 aconreniad co. opslicoble. “Testa space [8 needed to complete | 
. ἐς ection C, attuch @ separate sheet of paper, , i ‘ 


: “Mr. Randall continues to exercise the responsibility of providing the day-to- 
: day operational support for the FR| ] The 


᾿ : comments that were made in the previous fitness report bear repetition, In any 
ek: : ‘other Division , 
ἂν - ῖ would involve at Teast an entire branch and all the supervisory responsibility that , Ν 
τ . such support entails rather than a single officer with an Intelligence Analyst. Mr. : 
: Randall does all of this and has continued to do it well, During the ace 
: havo increased substantially in size and in degree and complexity of the operational ᾿ 
: activities there. He has supported| exceptionally well, ὃ. 4 
ει ‘In addition to carrying on the full-time rosponsibility for he has : 
continued to demonstrate a willingness and a sensitivity to increase the offective~ _ ; 


a ness of his Intelligence Analyst,who has now gone on 
-with additional responsibility, by careful tutorial tralfiing and guidance: δ᾽ has 
then been called upon to train a second Intelligence Analyst quickly and did so 

while maintaining a high degree of responsiveness to the continued demande of 


; the 
_ Mr. Randall continued to turn ina "Strong" performance and is held in high 
i : 5 /Continued/ 

SECTION D ” CERTIFICATION AND COMMENTS vets 


ΒΥ EMPLOYEE 
1 CERTIFY THAT | HAVE SEEN SECTIONS A, ἢ, AND C OF THIS REPORT 
EEE C CA Ld. 
ΝΠ Cy Randall 
BY SUPERVISOR ; ; : ‘ 


ΒΙΩΜΝΑΥ OH 


vas ᾿ 
ONT a EMPLOYER HAS BE RECN 
UNOER My SUPERVISION . 


20 
F CATE ΠΥ TITLE OF SUPERVISOR ᾿ 5 i soi : i aoe 
t . sap . i ἢ 
ξ 3 DLO 172 “ - 
‘ 1.5 Ὁ Chief; FR Branch I | ᾿ 


BY REVIEWING OFFICIAL _ 


COMMENTS OF πη νιν CFFICIAL is Ξ 
I fully concur in the overall "Strong" rating given to Mr. Randall, During 


this reporting period he has certainly performed in an cxtremely able manner, 
When Mr. Randall was first assigned to our Division Headquarters component, 
‘ it waa my distinct Impression that he was very definitely lacking in enargy, . However, 
as time has progressed and he has become more experienced in our mode of npenie , 
tiona, Lam pleased to note that he pursues his operational objectives with very) 

commendable energy and vigor, Mr, Randall writes wall and quickly. [think his — 

operational judgment is good, Jalso oe that his strengths Jie in the Teadquarta 


? 

or Staff end of the Clandeatine Servic and 

Ξ Sacre Set feat Continied 
AGATE En SUM IEIEL TOT ALIA πέντ σεν Qooviciay Ὕ TOMAS LB νὰ pha ΠΥΡΟῚ 
' ; ge f~ Py 
ἱθῖς ἰ Deputy Chief, FR Division ἰ Wer Mie oO! oh Tien 
SECRET 
ἘΝ eer 


Sa 


ΕΣ 


AAR ne εκεεστ-ο πον ome pelea 


FITNESS REPORT: Frederick C. Randall (1 January 1972 © 31 October 1972) 


SECRET 
f2/ 


NARRATIVE COMMENTS (Continued) 


regard by. the Chiefs and officers of with whom he deals on 
a regular basis. ᾿- ‘ 
᾿ . " 


To an individual of Mr. Randall's intellectual depth and basically 


sound operational approach to Division problems the challenge of even 


more responsibility is warranted. He is now programmed to assume the | 


operational SuPHOF responsibility for| jsometime next ἃ ταν ons ᾿ 


summer, "Ἢ 


REVIEWING OF FICIAL'S COMMENTS (Cont. ) 


handling activities. I think he is ideally situated in his present ΒΕΓ ΠΠΊΘΠΕ 
and we are most happy with his pevtorinance in our Division, 


SHORE T 


Ἢ 
BS 


Cerny 


Sslece 


ea 7 . 
5 ᾿ 

᾿ SECRET oes 7 τ ᾿ 

7 ἔβγα δε! σὴ fas : 

EMPLOTES 21.» AL φῶ ΜΒ 


FITNESS REPORT GYZ570 


SECTIONA. τ; ; “GENERAL. 
+, bem eee faaeed {Μ|ι4419} ΒΙΒΥΜ 4. ουα Ge ise 
Randall, Frederick GS-34 Dp 


8. OPRICIAL POSITION ΥΕΥς ἃ 


Ops Officer 


ace ἀρᾷ OF AEP OINTMENT a : 
Γ CAREER: PROVISIONAL (See Inetructions » Boctian C) ᾿ ᾿ ΙΪ PE ASLO αμρρῶνάκς | 


4 


18. MTPOMTING ME MIOL (Prom fo) 


= OATE REPORT OUE IN OP, 
1 April 1971 - 31 December 3571 


31 January 1972 
PERFORMANCE EVALUATION . 


Performance is uncceeptoble. A rahng ia this cotegery sequites immediate ond potitive remadial ection. The aang of the section 


U-Unatisfoctery 
~ Gould range from counseling, to farther troimag. to placing on probation, to reaulgnment ot to sporation. Ceucsibe ation taten 
- ot proposed in Section C 
M-Marginal Performance is deficient in some aspects. The seasons for assigning this rating should be stated in Sectos € cond aomedead ostions 
fahen ον cacommended should be deserbed. 
P-Proficiend Performance is satisfactory, Deured cesults ora being produced in the manaur erpeated., 
$-Strong Parformance is characterited by exceptional proficiency, 


O-Outstanding Performance is τὸ exceptional i relation te requirements of the work and in comparison to the performance τ aries gomg timndor 
work σε to warrant special recognition, ᾿ 


PECIFIC OUTIES 


List up te six of the moat important apecifie dutios perfdmmed during the raving period, Insert rating letter whiek Seat describes the 
manner in which employee perlorma EACH specific duty. Consider ONLY ellectivenaas in perlarmonce of that dvs Sil omployess 
wlth eupervisory rosponsibilitias MUST be rated on thair ability to Supervise (indicate Aumber af ainploy σα δ' σου βασου smd). 


SPACIPIC OUTY NO. t Paris ΓΝ 
Provides primary operational support for | | 5 
the FR (formerly BDO) Diviston, 
SPECIFIC DUTY HO. ἃ a aa ΤΡ πα 
ἴ ᾿ ; Ἷ Levraa 
Conducts liaison with other area divisions and staffs as concerns the | g 
operational activity οἵ | 
SPECIFIC DUTY MO. 9 os oo ween mites 1 pa Tins 
A ἡ Leeranr 
Prepares operational correspondence, Contributes to DDP quartersy ΟἹ 
ΚΝ 
report including the prepa ration ofoperational memo- | ἢ 
“Fana? regui cing DoP or. or ADDP approval ᾿ ἈΝΕ 
ϑμέοιγις OUTY NO, ὁ ᾿ : Corre 
Supervises one fate elligence assistant, ᾿ i 5 
‘i reenter tne eae etn amet AIS EN HO pct A ReNEA n ark He ὁ Acts κετοτικτσν EAE πο ne st ene neg tre pcan Nar ae ne τ ee at 
SPECIPIC OUTY NO, 3 ᾿ LETIRS 
i 
. -ι - 3 
᾿ { 
SOO nnn at Ty Sa ET 
“& Sat bet Tam 


FORMANCE INCURREHT POSTION. 


tac 


“ecepesotiy eros, pattinant: pei τολ οὶ oeitea ww + habs, an = 
portsrmanse dwttng the refer, ΤΗΝ » 
ferel οὐ gus tat mom wm, + 


ρει of apocilse Sutios Sevier iar δολθυκῦ an coh, 
getticwtar fieminaricaa οὐ ta! snl fisaed an pout Neamiadcs: οὐ ainplopge’ a να 
the lees in the eating ber sorrespordiny 15. Phe stetaseat whieh aust avcetately toflecta Bea 


Ἀ eben eee oe a oe wats 5 ν᾿ SUSY -wateaRensnane ὦ AO et8 aa Jeemcmermaemerniomeemes τι οἱ 
αν Ἢ δὲ οποσιτιν Hae One Padua SECRET bE ee 


14-00000 


Spee eee rs ee 


SECTION C 


kK necount of a conscientious officer's performance, 


SECRET 


18:.- Fetes Ent 
NARRATIVE COMMENTS =f 


Indseote significant strengths OF waernesses demonstrated in current pesition ἐξυξίν in proper pertpective thelr relation ship Ὁ 
overall performance. State suggestions mode for improvement of woth porlormunce. Give recommendations for teainiag, Convent 
on foreign language competence, if required bor current petetion Amplify or eaploin sotings givan in Section B to provide best 


basis far determining furvee personnel action. Monnet of pertonmance of monageriol of supervisory duties ond cost consciousness 
inthe vse of ΤΣ PPCM. envigment ond funds. rast be cuagestad on Wegalicclle.. Pent space ia needed τὸ completo 


Section C, otsech @ saparsie sheet of paper, 


Mr, Randall has the responsibility of providing the day to day operational 
ave in= 


support to FR 
resenth 


creased substantially in size during the past year to where there are 
enior caso officérs and an intelligence assistant 
sénior case officers and an intelligence analyst 
significant operational activity requiring substantive guidance, management and 
organizational initiative of the highest order, In any other Divisio 
οὗ an clement of this size and complexity would involve an entire branch 
and a e supervisory responsibility that goes with it rather than a single officer 
and an intelligonce analyst, Inthe FR Division the decision was made to keep the 
: See EE Π to do a job with carefully selected experienced. 
ands ed senior operations officers who, based on their own field and porsonal 
experience, are able to press the right buttons to ovoke appropriate responses 
from the various j area ΒΙΨῈ ΚΙΘῊΒ and staffs and to provide pEaSres guidance on 


their own, : 


generating 


Randall has continued to demonstrate those 
“critical qualities of energy, loyalty and dedication. He cares, He is concerned 


with cnd results as well as the means by which the end is reached. He is 
Continued 


SECTION D _EERTIFICATION AND COMMENTS ς 


ἫΝ op ane ee nace δηεμρῖογε:ὁοὃοὁοΕΣ.). τ 
RAVE 4 PIA Ay τ HIS RER 
Icéarri ΥΥ̓ΑΤῚ {AVE SEEN SECTIONS A, 8, AND C OF THIS RE aoc S$ REPORT 


: RIGA TAR FEM OBy ἢ 
“71 - τ ᾿ =) lds eek | { O tandall τοὶ 


In exercising this function, Mr. 


oY ___BY SUPERVISOR 


2, 

et ων “Ψψτν-“ὐὐνν εο NT AEEN Snot 
ΜΗ τ PUPLOTEE MAS BRE Fite 
LIN DR MY δεν σης να 


i δ. 
Sate qorrica cn ice σε τοιστάςες ese on Re τος τοκτισισττας 
9 February 1972 Chief, FR/BI 


“BYR REVIEFING NG OF FICIAL 


3 : AE ON A OT BOE OS Se neetachentadieaanerbahnemmneine ante 


COMMENTS OF HEV:EGING DFFICIAL 


Tthink the narrative pertion of the above rating is a thoughtful and accurate 
However, [believe the letter 
gradas are 4 little on the high sida δ8ῖ fedla- precise letter description would ba 
in thy overall “5-' "P+ catepory, Since have yreat confidence In the rating 
offigar, [am Seopcs to defer to hig judgment aa stated above, I think it night 
be noted that Mr, Randail hag indeed come atony very nicely in his pregent 
Ss¢ivnment, I believe he is eminently well qualified ta perform his current jab, 
‘Lbelleve that his talents and expericnee are better atilized in his current aasign- 
ment then they would be in a rnure direet oper os i. Bee agent pana and 


on mummers 


wer Sy ae ee Givictak FT LR OP ἀετοῖς OF PICOL ae ka adi ἢ ee 
10 February 1972 0° Depury Chief, FR Divisien  Myaher AS aa 
tt ear et arene 
: ‘ : SECRET 
ed nue 
wre 


fo e 
Oy ae 


ΡΣ, ΡΝ ne ky 


noed and-a place for the type of talents he poasensen, 


Section C - NARRATIVE COMMENTS continued 


intellectually honest and has developed his organizational imagination 
to where he is able to identify the potential operational advantages and 
disadvantages on which he bases his recommendations for appropriate 


action, 


Mr. Randall is a humanist, careful and considerate in hia dealings 


|, with others, firm when necessary, scrupulously fair, with a down-to- 


earth approach and a sensitivences to the nuances of the interrelations 
of majeur headquarters components all of which contribute to his Strong 


performance, 


Mr. Randall unfailingly demonstrates a wide ranging intellectual 
awareness and curiosity, and is able to refine and use these in his 


approach to problem solving. 


4 


Mr, Randall writes well and succintly, He continues to turn ina 
Strong perforrnance and is held in high regard by the 
whorn he regularly deals, ; 


ith 


Section Ὁ - REVIEWING OF FICIAL'S COMMENTS continued , 


ae ere aN ARTO AT NEA RD PEA AE NE Ee, NPE RG RT OE TINT NA 


racrulting situation, On balance, Ihave been pleased with Mr, Randall's 
performance and feel that he is doing a good job, 


Aaa final otaternent, it ia my opinion that Mr. Randall-does nat have 
the roquinite GS-14 convertibility from his present desk assignment to 
that of an active ficid caee officer charged 
This ip not stated in denipration of Mr. Randi 


tor there 15. cloarty a 
Ithink we have 


found that place in the job that he is now performing, 


SECRET 


bee ane 


es 


SECRET 
[Brow Felted Prt ᾿ 
Ἐυριονξε SRRIME NUMBER 


FITNESS REPORT 012170 


SECTION A GENERAL 
1 NAME (het) ΠΤ (vate) Ld. DATE OF BIRT Os 4, GRADE | 8. δῷ 


μὰ: 
GS-1 Ὁ 


1%. OFF Oy BR OF ASSIGNMENT 8. CURRENT STATION 


Randall, Frederick. - 


δ. OF PICA POSTiOe PIT LE 
Ops Officer - ae DOD/IOG! Headquarters 
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PERFORMANCE EVALUATION 
Performance is unacceptable, A rahag in ths category cequres immediate and positive semedial action. The nature of the action 
cowld songe from counseling, to further training. to plocing on predbahen, to reastigament of Jo separation. Describe achon tahen 
. ὧν propoted in Section (, Ὰ Σ 
MeMorginal ” Pasformance is deficient in some aspacts, The reasons for ossigaing this rating should be stated in Section C and remedial actions 
avers Py foben of recommended should be.described. 
Performance is satufoctory. Desired results ore heing produced ia the mannes expected. 

* Peformance is choracterized by euceptional profe:ency. 2 
f Performance it #0 exceptional ia celation to requirements of the wark ad in comparuca to the perlormance of others doing similar 
: work σε to worrant special recegmbion, . 

ae * SPECIFIC DUTIES ᾿ 
List up to sia of the most important specific duties performed during the rating period. jnsert rating letter which best deseribes the 


manner in which employes parforms EACH spocific duty. Consider ONLY effectiveness in performance of that duty, All employees 
with supervisary rasyonsibsistios MUST be rated on their ability ro supervise (indicate numbar of employeas supervised). 
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ἢ Ῥιοδεῖφον 


SPeciwie Buty eg. " Lenten 
Provides primary ope :tional support for DO Division 
fhacluding processing of special AD Ι [9] 
SPECIFIC Gute πῇ, ἃ, eo RATING 
ν LETTER 


Conducts lialson with other area divisions and stafia as concerns the 


“oper ational activity of s 


SPR EM GUT ἐνῷ, 3 a ᾿ RATING 
Prepares operational correspondence; contributes'to Quarterly Reports Pee 
and] : Ῥ 

ρέζινις Hult hae we "hee ᾿ RAT 
Supervises one Intelligence Assistant and partiaily supervises one | 
* clark-typiat. by 5 
"δὲν in στ τον τον Mb er τυ σπο Ξ ne eee ee oe OE ee ee | RATING 
, LETTER 
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χὰ 4H Pe bho fas 
\ SECTION C NAPRATIVE COMMENTS 


Indicate significant steongths or weaknentes demonsiravad im currant potition keeping in proper pertpective thely relation ship te 
overall performance. State suggestions mode ber smprovenent af work performance. Give recommendotions fos waining. Comm ong 
on foreign Longucye competence, if required ὅθε eustent gaaition, Amplify of explain rotings given in Saction B te provide best 

bests for determining future personnel action, Monnes: of saclormonce of 5599 vist Of supervisory duties ond 4990 consciousness 


ia se of personnel, space, equipment ond ἡ ἜΦΣΑ conerpaed Bp. ερεῖ ΠῚ fe. ents space is needed $0 complere 
nr 


Section C, atvech ὃ separate theet of paper. oe 
, | Mr..Randall continues to view his responsibilities with enthusiasm and serious con- 


‘cern, Given the complexities of dealing with every area division and staff withia 
| 


DDP| 
| pel would 

: characterize his overall performance as evincing exceptional proficiency. This was 

, accomplished in a period which daw crease thelr striking power numeri 

: cally rather significantly, In the ul » the real test of performance is in reo 
cruitment of foreign nationale. While recruitment is not part of Mr, Randall's duties 

: °| there ig fo doubt that his support.of the| contributed to the highest record 

i 4 of recruitment that had as compared to any other year, At the same time 

ὑπ᾿ he consciously maintained an excellent balance in-the| pperational 

to purposes, He isheldin high regard jE ie Since much of the routine 
i desk work is done by his Intel Assistant, it [8 a tribute to hie supervisory capability 

: that this service maintains a high rate of efficiency despite the significant increase in 

; work, and the fact that during thie period there were three different intel assistants, 

Since the supervisor began phasing out of His. job for several months prior to 31 Mare 

i a-rather conscious decigion was made to have Mr, Randall in fact assume some of 

_. . | the responsibility of the Branch Chief, Not only has he taken these added tasks 

al willingly: and babes eg confideace of DO's managerment, but he has performed 


superbly, | *- ; o 
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: ἘΞ 
; parte ene mtaeraetn arrears aetna 

be DATE SIGNATURE OF eit eg « 7 - "4 
2Y¥/7 Ath yp oie “ f Canta? 


MONTNS EMPLOYEE HOS BEEN SF PRIS REPORT AGS MOT HEE ΤΕ τὸ EMPLGYES, GIVE EAPL AMA TION 
MNOLR MY SUPER VISION 


OATES a eee [OFFICIAL TITLE OF IuPEHeOn ΘΠ ἢ 
27 April 1971 ᾿ | ; c/Dor/i 
: 3. BY REVIE*InG OFFICIAL | mre 


COMMEMTS OF SEVIE WING OFFICIAL 


I concur, generally, with the narrative partion of this report, 
However, I feel that it is somewhat overstated, Specifically, I would 
not rate his performanacé of Duty ? No, jag “outstanding”, rather I 
would rate it "strong", leonsider Mr, Randall s capable officar, but 
fecl hia overall performance 1.119 somewheru on the border of a ow 
strong’ anda “high proficient’, Let me hasten to add that bam fully 

satisfied with Mr. Randall's perfarmance in hia present asaignment, 
and Lhave avery confidence that he will continue ta do a completely 


gatiafactory job, 
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22 May 1971 ‘Acting Chief, BO Division ay τ τ OM rien 


hen MRI: 


SECRET 


SECRET 


(Bree Feited Ta} 
EMPLOYER SERIAL mUMBER 


πὸ FITNESS REPORT 012170 
SECTION A ; GENERAL 
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RANDALL, Frederick ©. ee ee - 


8. OF FICIAL ΡΟΞΙ ΥΩ TITLE Δ OPP Ole QR OF ASStg hme NT [8. CURRENT STATION 
Ops Officer aoe ὦ i VUE /UOL 


Ὁ. CeECHK (1) TYPE OF APPOINTMENT 


30 ἃ ‘ ee Q c1b 
SECTION 8 PERFORMANCE EVALUATION 
U-Unsatfactory Performance is wnacceptodle, A rating in this cotegery requires emmediate and positive remedial action. The noture of the ochon 
poe coold range from counseling, to further froiaing, to ploneg on probation, te recsngament of te separation. Describe action token 


' or proposed in Section.C. 

Performance ia deficient in some aipects, The reavora fee assigning this tating should be stoted in Section C ond remedial actions 
; taten of recommended should be daicribed. 
B-ProReiaed , Peckéemonce ἐν satisfactory. Desired results ore berg produced in the manner expected. 
SSirong Performance is characterized by exceptional profane, 


O-Outstending ὀ  Parformance is to exceptional in relation to requremests of the work ond in comparison fo the performance of others doing similar 
work os ty worront special recognition, 


aaa - SPECIFIC DUTIES 


tse up to six of the most important spocifie duties porformed during the rating poriod. insert rating letver which best describes the 


M-Morginal 


manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty, All employees 
with Supervisory responsibilities MUST be rated on thelr ability to supervise findicare number af employees aupervieed). 


SPECIFIC DUTY NO. ἢ ᾿ par 

Provides primary operational support for DO Divisionf 

| tst—<“‘i‘s*sS*Céic ding processing οἵ Special ADDP ---- en 

eens ds 2a 
RATING 


CIFIC OUTY NO 
Prepares operational correspondence ΟΣ cables, dispatches, projects and Pane 
special memoranda, : ; . Ῥ 
SPECIFIC DUTY NOS F wating” 
Effects liaison with other area divisgons and staffs, as appropriate,.in support | berrer 
of the as concerns operations involving these components S 
fof the DDP, <n aan 
garecimic Buty Wa. 4 2 | verter 
Supervises ony Intelligence Renan and partially supervisos one ees 
clerk-typist, ὁ ‘ - ᾿ ip 
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ECtPig Quyy wo. (Sernee 


and Quarterly Reperts for DDP | p 


Contributes to Atonthly 
on matters concerning the 
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i 
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| 
: OVERALL "PERFORMANCE in CURRENT. PE 
- Barrage 
κέεται 
Tate ἔς are cqet ἃ τας pthing chou? the amployes which inilvercea δὸς efieitleenses in his casrent gosttien such at sor ἢ τ 
farmancea of epacibre ἄνισος, sreductiealy, conduct sn jad, sorperse cane 4a, pertinent pevstnal rena ce habia and | 
surticular limstst.ans of talends. Bired on yaw knowledge ef eesicyes'’s cvaseil povicowmance during tha rating pore od) 
piece the lerte: in the eatung bee serresponding to the atgtemaent: sich 209? arcutatels cotlasta bat level of petsrwence. | 5 
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γε 45. φοναῖς φάτις. α ema “εἶ SECRET ι πες ᾿ 
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dap 


his Fésponsibilities with onthusiasm and a willingness to learn, He has made mia~ 


Pree 


SECRET , on, 


{ΦὉ0..» Po lfod Pad μ᾿ 


SECTION C NAKRATIVE. COMMENTS 

Indicate significant strengths af weahnessen demanstrorod im current position boepedg in proger PRrsparNen thers relationship to 

overall performance. Sinte auvggestions mode ter improvement uf woch performance, Give recommendotions tee taining, Conwn ont 

on loreign language competence, if requiced ter everent position, Amplify or eaplain ratings given in Section B te provide best 

Lusre far dotaemining fulvee personnel oction, Monner of perlotmones of manageriul of supervinory duties and cont consclouines® 

[ἘΠῚ fperronnel, spoce, gavipmens end tynds, ἐπα be commented on.it or shan? ΠΥ ᾽ cote ro complate 
‘ 


Section C, otrach Ὁ separcte sheet of paper. 


Thies is Mr, Randall's first fitness report for a Headquarters assignment 
following nearly 9 years in the field, of which over 4 years were at the 
Even with thie field background of operational activity 


_: The reporting period (of 31/2 months) [6 too short a time to give a fair evalua 
tion of Subject's performance, This much can be said, Subject has undertaken 


takes but these were "par for the course" and none that were not rctriyable and 
correctable. Given the way he has jurnped into the fray, I would char&cterize his 
overall performance as evincing nxceptional proficiency, He is conscioua of and 
maintaing a good balance in| lficld.oporational purposes, 

He ia a good supervisor, Ha has more to abforb and digest in terma of the 
myriad problema facing an officer giving total aupport) | He has 

to date made an auspicious beginning, As a desk officét_ 


not part of hie duties, 


nn CERTIFICATION AND COMMENTS 
Ga) BY EMPLOYEE 
UCERTINY THAT 1 HAVE SEEN SECTIONS a, B, ANO C OF THIS REPORT 
δι ΑΒΕ OF EVPLOES 


SECTION 
Ts 


ci DY SUPERVISOR 


WONT NS EMPLC TEE AS BEEN Tip Frid GEPGRE HAR MOT GREY SOW TO EMPLOYEE TEES 
UNO A Me SUPER wIglOng OVER, Give EMPL AWA THON 


3.112 | Subject is on TDY outside of the USA. 
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[ thiak the above rating is an eminently fair and accurate yating of 
Mer, Randail, Ha has caught on quickly and has performed well, LE luot 
forward to 8 continuing good porfermanca from this officer, 
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φρεξεειαᾶας (Ipectfyh 


tt. CATE AEPONT OUE IN OP, 12. REPORTING PERIOD (Freres to) 
; ; : [18 January 1969 - 22 December. -1969: 
SECTION B ἢ PERFORMANCE EVALUATION 


Performance is unceceptodle. A ον δῷ in this category requires ommedrate and powhwe remedial achon. The nature of the acthon 


UUmeatislactory 
arta PEC could range from ceuntelag. to further training, fo plocing of probation, to reesmgnment or to separation Describe action tobsa 
of propoted in Sechoa C 
M-Morginal Performance is deficient ia tame arpects, The reasons for asmgning this rahing should be viated in Seehon € cad remedial achons 
a toben or secommendad vould be desenibed, 
P-Proficie Pertormance is sataSoctsry. Oenred results ara being produced in the manner expected, 
$-Strong Pacformance is characterized by exceptional proficiency, 
O-Ovtitonding Pesfarmance in ao exceptions! en relation to requirements of the work and in comparison to the performance of others doing similar 


work ον to warrant speseat recogmtion, 
Set ρα τασει τ - SPECIFIC DUTIES 
List up to ax of the most important apeceis gutian performed during the rating veriod. Insert rating letter which best describes the 


monnar in which employes parforns EACH specitic duty. Cunaidar ONLY effoctiveness in performance of that duty, All employacs 
with suporvieary rospansibilitias MUST be rated on thelr ability fo supervise (indicate aumder οὐ einplyyeos διιρφενέφαι), 
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SECTION ς NARRATIVE COMMENTS 


fadiaate significant atrengtha of weghnesses domonstratatig Surrent position heaping in proper perspective thete relotianthip to 
wrerall portormance, Store ewgge ations made for improvement of wah pertormonem Give recommendations ἴον training. Conenent 
nee igh adhiuhianad sarestenee: “ essai tur current position, Amplify sf saplain rutings given in Section B to provide bent 
4910 for determining futwe personnel action, Monnet οὐ gerformunce of monageriol of supervisory dutios und coot 8ςε 

in the ἜΤΙ serronnel spose, gav-ement ond ἐ ds Φ 5 ated on, if οἱ PM esta epace το ποολοῦ  cenplete. 
ew! 2 Σ ry veds, my tt be comment if oppliguble. 

patton attach o seperore sheet of paper. Mer if te areas! ten seat nngrsen te cerslene 


pias MIS 9 28 γ| 
εν Phis case officer is intelligent and articulate, and is 
capable of dealing with oquanimity with intollectuals, 

aa |, has had sufficit‘nt experience in field assignments 
to have developed an aron of expertise, His operational and intelli- 
gence reporting is organized, coherent and thorough. ἢ ὃ 


He was one of the few officers RSet τσ τε 
Ono of these was essentially routine, 


Γι. - τιβυγίης the period. 
through no fault of the rated officer, but in another case the 
as he also did in 


officer 
onal complexity. of 


i all these cases the officer illustratod his 
h an operation to a. 


involvement. [ 
ability to plan, organize and carry throug 


successful.conclusion. , J 


“If I were to Cee ee Po ae ay 
essentially an activist, and 
notabl versely he does possess the sense of caution 


also saves mistakes. 


which 
: (continued on separate sheet) 
SECTIOND CERTIFICATION AND COMMENTS ὁ 3 
Es : eile Ds ote ~_BY EMPLOYEE eee 


L CERTIFY THAT | HAVE SEF Is SECTIONS A,B, AND C OF THIS REPORT 


Care : Jeicma URE OF BMPLOTES : 
i 3 February 1970 j Frederick G. Randall (Signed in Pseudo on Form 45a) 
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Zioetine TE gt REVIEWING GPPICIAL 
Ian: somewhat surprised that the rater μένος aa overall rating of “P" 


for Subject's performance when in the rater's own words “ha was one of tha 
jew officers within In another recent 
? : . : ΠΡ: 
alae arian 


fitness report on-ascther officerzhe 
activities tor the year have bee. 


‘Apparently the rater prefers 

while giving thd outuard dnipressfon o 
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SECTION C NARRATIVE COMMENTS (Continued) 


I would rate this officer higher in any job which puts greater | 


emphasis on orderly analytical production, 


Officer is adequately cos t-consc tous, 1 had no opportunity 
to observe his capability as a supervisor, 
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ΝΕ CARER PROSITE (Bee Ineteuctions 9 Section Cj 


[_fewmcian (Seecttyt  femecian pectin 
18. REPORTING PERIVD (From: te} 


1%. DATE REPORT DUE it O.P. 
᾿ .Ἅ Aprib 1968 - 17 Januar 


SECTION B PERFORMANCE EVALUATION 
Peslsemonce ranges from wholly inadequate te slightly loss then setisfactory. A rating In this category requires 


We Waok 
postive romedial action. The nature of the action could range from counseling, to further training, to placing on 
probotion, 19 reagsignment ar to seporotion, Describe action taken of proposed in Section C. 


Perloreance mags atl caquicements. ft is entiraly aetlafactory ond is characterized nalther by doficlency nor 


A+ Adoauete 

eacelleace. 
P+ Proficlont Paerfarmsace 18 more thon satisfactory, Desirod results ore boing produced ἰδ a proficiont manner, 
δ᾽. Strong Perfss sence is chorectertzed by sxceptional proficiency. 


O- Qutstending Porfcsmonce is so exceptional In relation to requirements of the werk and In se Paice to the performance of 
. others dving similar work os to warrant special recognition, 


PECIFIC DUTIES 
List up to six of the mast important epecific duties porformed during the rating peried. Insert rating letter which best deseribes the 


ngnnar In which enployee gerforms EACH specific duty. Cansider ONLY effectiveness in parformance of thot duty.. All employeos 
with supervisory respon sibebstsas PAUST be cated on thole ability 10 supervise (indicate number af vimployees supervised). 
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Performance moots ol! roquirements. it [6 entirely satisfectory ond [6 choracterized neither by deficiency nor 


excellence. 
P+ Proficient Performance ts more thon aatisfactory. Desired results are being produced in a proficient manner, 
δ. $iveng — Performance ἔθ choracterized by oxcoptional proficiency. 
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indicoto significant strengths or weoknesses demons aed in current position keeping In proper perspective thelr rélationship to 
overall parformance, State suggestions made for improvement af work parformance, Give recommendefions for training, Camment 
on forvign language compstonce, Η sequirad for cusrerd gagition, Amplify of explain rotings given in Section B ἐσ prowide beat 
bosis for determining future personnel action. Manner of perlormance of monageriol or supervisory dutlos must be deseribed, if 


applicable, 

This officer has continued the gtrong performance indicated in his | 
last report. During the rating. period he hag continued to grow with 
the job and ig cortainly ready for broader responsibilities. Our 
outstanding recommendation for his promotion to the next higher grade 
denonstrates how we value bis services and evaluate his performance, 
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j 
i mate exceptional atrides and has an excellent record . 
} in the Gi?ficult fleld of coordination of operations with the various 
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ΐ Performance ranges from wholly ἐπούφονοιν to slightly less then satisfactory. A serie in this eotegory requires 
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| ᾿ probation, to reassignment or to separation, Describe action taken or proposed in Socttan C. 
i 
i 
} 
᾿ 
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_ excellence. 
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δ᾽ game Performance 5 ee exceptional In rolation to requirements of the work and in comparison to the συν, of 
others doing similar work as to warrant special recognition, 
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indicate significant strengths or weaknesses Semonstrated in current position keeping In proper perspective their relationship ta 
overall parlormance. Store suggestions mode for improvement of work parformance, Give recommendations for training. Comment 
on foreign languege competence, if required for current position, Amplify or explain ratings given in Section B to provide best 

9 future personne! sevion, Manner of performance of monageriol or supervisory duties must be described, if 
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This officer has brought to bear on his current assignment hig varied organie 
zation. experiences in a manner which brings credit to himsclf as well as to the 
organization. His unstinting giving of himself is an outstanding attribute. The 
trials and tribulations of PERAMPART in an area tradit{onally hostile to the whole 
concept have made his ascigrment particularly challengincg, always difficult, and. 
infrequently satisfying; but he sticks to it with firm determination. His super= 
visory role of our Central Registry frequently catches him in the cross currents of 


of tact, patience, and gooivill. There is no other Station officer performing 
comparable duties with whoa this officer can be compared. 
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SECTION G ᾿ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITIO . 


Take into account averything about the employes which Influences his offectiveness In his current position « performance of τος Πὲ 


dution, peéduétivity, conduct on job, cooporativeness, portinant parsenal traits or habits, parttculor Jimitotions of Τόίφαθα, Bosed on 


yout knowledge of employee's overall parformanco during the rating garied, place the rating number in the box corresponding to the 
atatoment which most accurately reflects hin level of perfarmance, A 
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1. Performance in mony Important roapacts fails 6 mae? roquiromonts, 
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4+ Porformanco cloarly exceeds basic requiraments, 
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6 = Porformance in every sospact la outstanding, ᾿ 
SECTION ὃ DESCRIPTION OF THE EMPLOYEE 
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SECTION E RRAY 
Gteens | strengths and weaknesses demonsteated tn current position. indicate suggestions rode to βρίσγον, for 3 improvemen? of hie 
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officer in the right place et the right time ond the Cuture ‘looks bright. 
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orlarmed during the rating peclod, Inert rating number which beet describes the 
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Rr. Randall is an intelligent, bardvorking sentor officer with 
considerable. operational beckground. hie 10 his first staff assignment 
after’ long experience in one action area. He hao edjusted voll to this 
Rew assiguwent and has proved particularly effective in dealings with 
the Special Staffa on a variety of matters. 
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' During the period under review, Mr. Randall returned from the field and 
took up the resvonsibilities of chief of an active and important desk. Thie ἢ 
initial period has of necessity been one of orientation to Headquartors 
problems and procedures. Mr. Randall appears to be developing well and hag - 
evidenced the capacity for handling his job in a highly competent manner, 
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8. Stake in the specea befow up to sis of the wise tepertant SVECIFIC duties performed during thes γ᾿ 


Place the amet teporctant fareat. Docnot snaclude minor at urteportant duties. 
b. Rate performence on rach epecaftec duty considering (ALY effectiveness sn per tormdipy ς thie specific duty. 
oR de ΟΝ thoee 


For supervisurs, ability to sipervise wall slveys be seted as 8 epecific duty sd. 


7 RATINGS Om PERE ORYAWS # GF SPECIFIC DUTIES 


ς. 
who supervdee ἃ secrefasy oniy 3. 77 Ὁ» 
’ d, Compare in your aini, when possible, the individuel being rated with others pevloreing th Sy af @ 
simrler bevel of sesponsibality. 
Ἢ : @. Tee individuele with the ease job title say be performing different dutica. If Wayp?s* them on different 
: duties. 
ῃ f. Be specific. Faosplee of the kind of duties thet aight be rated see: 200 
' OBAL aRlerine _ ΚΑΒ AND USES AREA KNOWLEDOE COVMICTS INTERROGATIONS 
Giving LECTURES © DEVELOPS KES FROGRACS PREPARES SUMMARIES 
j CONDUCTING Seeinaas ANALYZES INDUSTRIAL @EPORTS THANSLATES CERWAN 
ee ae WRITING TECHNICAL REPORTS WANSGES PILES BEBRLEEFING SOULATES i 
t COMLUCTING EXTERNAL LIAISON OPZR4TES BADIA KEEPS BOOKS 
anaes ΤΥΡΙΝΟ CONRDIMNATVES WITH OTHER OFFICES ORIVES TRUCK 
i TARERG DICTATION WeITkS REGULATIONS WAINTAINS ALB CONDI TIONING 
i SuPsavi sing PREPABES CORRESPOVDENTE EVALUATES SIGVIFICANCE OF DATA 
Ἷ 8. For some jobs, duties may be broken down even further sf supervisor concidess ἐξ advisable, o.g., combined key 
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and phone operation, in the case of δ radio operator. 
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i FITNESS REPORT (Part I) POTENTIAL 


ae THSTRUCTIONS : 
BOR TRE AQMINISTSATIVE OFFICER: Comault current inatcuctiona for completing this report. 


FOR THE SUPERVISOR: This eeport by » privileged communication to your supervisor, and to appropriate career menage 

peat and personnel offacsele cancermning the potential of the employee being tated. Et ἦν NOT to be shown to the 

δ᾽ cated employee. It ι4 cecommenied that you teed the entsre ceport before completing ony tuestsen, This report ἐφ 
to be completed cooly after the exployee has been under your supervisson FOR AT LEAST 90 Gays. Bf lees then 90 daye, 

' ποῖα, and complete after the 90days has elapaed, If this ia the INITIAL REPORT on the eeployee, however, εἴ Wnt be 

coapleted and forwarded to the OF no later then Nidays after the due dete indicated im ἴτω 8 of Section “Ἐπ below. 
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4. OFFICIAL POSITION TENE 
Intelligence Sfficer (rz) 

9. PERIOD COVERED BY fuig RtPoRT (facinerve dates) 
Se: tember 1956 - June 1457 


seactan (Specd fy) 


Pronotion 


Y. GRAoe OaTEe REPORT Ove ime OP 


3-12.22 June 1957 
19. TvPEe OF REPORT 
(Caect one) 
SECTION F. 
1. δὺς Tee 28 
Tats Sarg ᾿ 
2t July 1957 
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BEASTIE GEE Ts SUPERVISOR 


1 CRRTIFY THAT Melis REPORY SEPRESENTS MY BEST JUDGEMENT OF TrE tmdrvrOuah BEINS 
OF SuPFAVESOR fo. ΞυΡΕΒΥ 505. 5 OFFICIAL FEILE 


a δι 
Chiaf of Station 
a WAVE Savi €edS Trois KEP IAT ANG NOTED Anv DOFFERERTE DF OP imo ἐν ATTACHES γῶν 


Ἐν OFFICTAR TITLE OF REVIERING OFFICIAL 


RATED 


TYPED OM PRINTED GAUL AND SIGNATURE OF REVIEWING 
OFFICIAL : 


ESTIMATE OF POTENTIAL 


SECTION ἃ. 
, ὅν Param Tia, τὰ aSduwe GREATER ASSPONSTBILI TIES 


DIRECTIONS: Consadeziag others οὐ hit grade and type of assignment, τοῖς the employee’s potential to assume graster 
eesponsibalities. Think in teens of the kind of reaponsabstaity encountered at the various bevele in his kind of 


work. 
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i Bie Μραιν FOIGRESS. SUT NELGS MOKA TIWE BEFORE με Cay BL PRAIVED Τὸ ASS0ME ERLATERN AESPONSIDILITIES 
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fo @apremaarg your adinion in the appropriate ςοϊοτν. Pf your roteng 18 Beart on ofaeroirg Ban sepereiee, nate your 

praseng set the *scteal? cobunn. ff based on onsnion af his potential, note, dhe rating sa the ‘potertist® cotiscn. 
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3. BRDOICATL Tee APPRORIWATE WUMBER OF υοσνπη 1 Mee RATED LUPLOFEE RAS BEEN UWOtM YOUR Sum FO, κα 2 


70 - PERSONS ft 


4. COMMENTS CONCEANING FOTEATE AL, 


- Subject is a most conscientious, dependable and cone tanh, ὍΝ oy His 
outstundine characteristics are patience ani tenact ousness,.vnicn ἈΞ ‘7 Fi 759? ond 
“necessary in the makeup of a cuccessful operations officer. 
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SEETIOS Η. FUTURE PLARS 
TRAINING OR OTHER OLVELOPWENTAL EXPERIENCE PLANNED FOR μὲ PRD EVIOUAL 
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SNCLUOING PERSONAL CIRCUMSTANCES, 
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SECTION 1. ᾿ς DESCAIPTION OF THDIVEOUAL 


DIRECTIONS. This section. is provided δὴ an aid to describing the indavaduel a3 you see him on the job, Interpret 
the words Literally, On the pago below are a series of atetements that apply tn σός degrees to most people. Ta 
the feft of exch statement 19 @ bex under the heeding “cetegory.* Read cach etatement and inaert in the bex the 
category numbers which bret ἢ telis how euch — the statenent applics te the person cay cavered by this report. 
Bs wave "Οὐ Osstaved Yeise MENCE Catt CIVE "ῷ OP FMION AS TO HOB THE DESCRIPTION ἀργι 195. TO THe 
᾿ ING EYE OUR ὰ 
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FIELD FITNESS REPORT 


The Pitness Report 19 aan iepartent fector in organitation portenne! managrennt. 
The erganiestion selection ὅροι with information of value when canerderirg the apa lication of on 
the cacesr εἰδή, 
A peciadse record of job perfarsance 4 an aid to the effective ottleretean ef pertvnned, 
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Fe avekha te provide: 
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TO INK ΕἸΜΙ AQTINISTRATIVE ΟΝ PERSOAYIL OFFICER: Con- 
aud¢ cucront field admenittrateve inetructions cagarding 
the ingtietion and Cranamittal of this report to heade 


quartera, 


TO THK FIALD QUPCERVI De: Read the entice form before 
atteapting to complete ary stew, Ae the oupervisor tha 
eaaigna, divecte and reviews the vorh of the individsal, 
you have. prisaryp responsibility far evalusting hia 
etrengtha, weekeesaet, and oar the job effectivencae δῷ 


revealed by hie day-to-dae wetivitios, 9 thie individ 
uel hee bean ender your mpervision for tees than 30 
daye, poo wolf cellererate, if precedcabie, with hia 
previews sup@rvitors te mate eure the report 9 accurate 
ond compiote. Prinary rewonssbility reete with the 
cursent supeveseor, It 30 secumed thet, throughout 
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ἃ. DATE ADSYUMTO RESPONSIBILITY FON PORETION ν 
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STATE Tee SPECIFIC 
TO SIM NON THE (Lisl in order of feaquency) 
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13. 


Same δὰ listed in previous report. | 


COmmeny Om THis PERGON'S ABILITG VO RAGGLE GALATER MESPORSIGILITEGS δὸ8 Oa tn TRE FUTURE. 
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Sams as listed in previous report. 
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Ge 1M BHAT TYPE OF BlRe SEE FOU PRIMARILY INTERESTEOP 2 
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12, 1M GMAT RESPECT 15 TRIS PEESON'S PERFORMANCE ΟΝ PRESENT VCO MOST ROTICEABLE 6555 GR Gut Ηρ πο 


Subject 18 very thorough and industrious. He exhibits marked initiative and ἃ very 
high degree of interest. , 
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make subject well qualified for duties ane more ‘contact with othera than his 


1 | present esesumeny demands. 
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TRATHENE EVATUNT (On 


INTORTANT: The officiel tea whem thie report 18 entrusted ia pereanally cesgonerdle for ἐξ. Ue wey shoe ἐξ te ether 


arebers of hie steff ar te the stutent concerned tf such ection is cunsadered necessary and-aiviseble, 
Obevrvatsons emi opifiwme of the various snatructaee fdr the, 


This report summoriese the tevt reaulte 
τοῦτο Bipted gris Mats enspiele wae ore Se@slause on the tales of the offive of Tesining (Covert), emi may be ens 
apined efter contacting the Treining ani Evalustion Officer. Any questions δὲ regerds the evaluation of thas student 
whould be referred to the Chief, Trasning ond Eveluation, TRC). 
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TRE POLLOGING GRADES SHOW THE ACHIEVEMENT OF THE STUDENT IN THE ΜΆ ΟΝ Εἰ ἔνε: CF TRE COURSE. THO GRADES ARE 
ASSIGNED ΙΝ EACH ARTA, OME FOR COMPREREMSION, AHO ONE FOR TMPLEMERTATECK, & SPECTPIC DEFINITION OF EACH OF THESE 
TERMS, AS BELL AG OF THE AOYECTIVAL RATINGS EMPLOTED, 15 GIVEN ΟΝ TRE BACK OF TRIS EVALUATION FORM, 
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FROM: John N. McMahon 


‘first time that you have worked overtime to keep our good Ἢ ᾿ 


Ste ee το ὦν ete he 


--- 


' ᾿ 21 may 1979 


MEMORANDUM FOR: Mr. Frederick Randall Ξ ἜΣ, 


Deputy Director for Operations 


2 


SUBJECT: Letter of Commendation 


I have been advised that in connection with the 
Westinghouse FOIA litigation case you were a member of a 
team of employees who worked the weekend of 21-22 April 
to meet a court-+imposed deadline. Your devotion to duty 
as demonstrated by giving of your time to process material 
for this case is most praiseworthy. I know this is not the. 


tecord, Thanks. ᾿ 


« 


οὐδε women ες 


ΣΝ 


1. δ GER 1979 


Pek Cc. τ: 


- 


Dear Frederick, . 


" Please accept my appreciation for an “assignment 
well done as a member of the FY 1979 GS- 13 Personnel 


Evaluation Board. 


Your full-time service with the Board represents 
a major contribution to the Directorate'’s program of 
personnel assessment and management. Your recommendations — 
for promotion, career development, and other matters have 


_ been very Benpeuls 


I believe, you will find on return to your regular 


“duties that this time spent with the Board has broadened 


and sharpened your own focus on the personnel aspects of 
Agency management, 1 think it will make you appreciate \ 
more than ever our needs for carefully and candidly 


es peepee of employees 


oo ‘ /, 0 mn oh 
- i ἘΠῚ on ᾿ ee (ie oe \ 
eS pet ae Ἔ ry Ay = 5 cea ee ne αι κ' 
ee A ‘Slivedrely,, era 


C aon Ny NeManen 
Deputy Director for Sere tons 
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posrss 281% 
Be it 16 Me yor 


MEMORANDUM FOR: Chiefs of DO Staffs and Divisions 


FROM: - William F, Donneliv 
εὐ π Chief, Information Servicés Staff 


SUBJECT: . Commendation 


1, On 9 March 1978, the CIA Information Review 
Committee took note of the excellent work done by the 
Directorate of Operations in processing requests under 
the Freedom of Information and Privacy Acts. The 
Deputy Director for Operations was Presents as were 


ν _other Deputy Directors. 


2. I would like to add my endorsement ὮΝ that of 
the CIA/ERC and to commend all those who were/are 
involved in the processing of FOIA and PA requests. 
Although complex and time consuming, these tasks are 
obligatory by federal laws. In meeting the intent of 
the law, a difficult balance must be achieved, On the 
one hand, the rights of our citizens must be respected. 
On the other, the obligation of the Ageney to protect 
its sources and methods just be honored. In meeting 
these rights arid obligations, the Directorate of Operations 
hus handled some 16,060 reauests ta date. In all instances 
where a-requester has gone to the federal courts, the 
DO has never lost a case based upon our cxemptions for 
sources and methods or classification. 


3, This outstanding result stems directly from the 
Very high auatity of professionalism, dedication, excellent 
judgements by those involy red, and close cooperation within 
the DQ. These characteristics have contributed substantially 
to estabbishing lesal and administrative foundations of 
considerable value to the U.S. Intelligence Community. 
As such, ΤῸ request that this commendation be placed in the 
official files of the individuals invelved for a jub well 


8 


dane? 


William ἔς aeaneldiv 


FILE - Frederick ας Randall 


AUMISUSTREATIVE + INPIRNAL USE ONLY 
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one Guia of Dofonse Computer Institute 


has conferred ufion 
MP, FeEFNEPICK €, RANDALL 
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CONFIDENTIAL 


POLICY AND COORDINATION STAFF 
OFFICE OF THE DEPUTY DIRECTOR FOR OPERATIONS 


TRAINING REPORT 


EXECUTIVE WRITING SEMINAR.NO. (1-6) ““ 


PARTICIPANT - RANDALL, Frederick GRADE - 15 
CAREER DESIGNATION - δ. 


NUMBER OF PARTICIPANTS - 20 


The Executive Writing Seminar is a part-time 
course consisting of one hour of class daily for two 
wecks, plus one half-hour private counseling session. 
It is designed for middie and upper level cxecutives 


_of the Directorate. 


‘ 


The objective of the Seminar is to improve the 
quality of written presentations to senior echelons 
of the Agency and the U.S. Government. It is an . 
intensive writing-training course concentrating on 
Clarity, brevity, and accuracy of expression. . 


This is a‘cértificate of attendance only, and no 
attempt is made to cvaluate student achicvement. 


FOR THE CHLEF, POLICY _AND COORDINATION STAFF = 


- ; ᾿ : ᾿ Seminar Chairman 


. 


CONFIDENTIAL 


τ ὑπππιαπυκεν το... 


Employee Nunber: 


—, ᾿ ως 
ΑΥΠΙΝ ΔΥΠΆΤΙΝΓ 5 ΣΠΤΠΗΡΑῚ, USE ONL 


TRAINING REPORT 


MANAGDIENT SCHINAY 
Participant: Randall, Frederick 
ὅτ ει70 Office: DDO/ISS 
D 5 


Mate; 1 May - 10 June 77 


Service %esinnation: ᾿ 
Course Objectives: 
At the conclusion of the Seninar, particinants should: a 


1, Re more aware of themselves as manarers and .the 
orpanizational environment. in which they function; 


2. Be μῆ16 to recopnize snecific ways in which nersonal 
and organizational effectiveness can he improved: ᾿ 


3. Be able to draw on a hackround in manapement theory 
and annly team skills in solving a wide raneco of 
Agency problems: and © 


4, Have sufficient rrasn of selected Apency adninistra- 
tive mananerent systems afd that they can apnly thea 
to their present and future manarement positions. 


The ‘fanapement Seminar explores pertinent management functions 


and nrocesses, such as comaunication, decision-making, motivation, 


manacinag tine and chanve, froup involvement, and organizational 
behavior, The use of lecturettes, guest sneakers, cage studies, 


-role ntlayine, situational analyses, films, videotapes, and other 


exercises are involved, 


Achievenent Record: 


This is a certificate of attendance only, ‘Yo attempt vas 
made to evdluate partletvant achieverent-.in this Seminar. 


FAR THE BIRFCTO® 9B TRAINING: 


THSTTUCTOF R 


ADUINESTRATIVE - UNTERNAL NSE ONLY 
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Α Preedon of Information and Personal Privacy Briefing Conference 


Ἢ URSTOS Oe TRA 


errr SFR IVY 
v. 8. Civil Service Comtadion pas: 1909 © Street, RoW. 
Dates of Traiaing - Vashingtoa, DeGe d 


Participants will dovelop a vorking tnovledgs of the Freedéa of Information Act of 196° 
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φοϑὲϑ δορὰ determining résources neaded to handle work leaca éreated to corply with leg ~ “| - 


. Lative requirenenta; and they will review related legislation now before Congress. 
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MEMORANDUM FOR THE RECORD 


oe | | OF 


17 FEB 1976 


SUBJECT: Meritorious Unit Citation -- DDO/Privacy and 
Information Coordinator Group 


ὡς 


On 12 February 1976 the Acting Director of Central ; 
Intelligence approved award of the Meritorious Unit Citation 
in recognition of the achievements of the DDO/Privacy and 
Information Coordinator Group since February 1975.. The - 
following employees aro cited for. their contributions to _ 


‘the Group: 
Frederick C. Randall 


2 Recorder 
Noner and Merit Avards Soard ~~ +. ge! eee. 
y 


Histributions 
2 - Each OPF 
ῖ - ἔχες Sec /HMAB 
δ} - Recorder/tMas 


ἰεφράστ ΟἹ By ὁ. 10} 
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SUBJECT ὁ : Quality Step Increase 


€ 


1. uy congratulations on the award to you of a 


ε 


Quality Step Increase. Tats award is in recognition of 


superior sustainad porfornsnce aid reflects great credit 


on you and the job you have been doing. 


2. I am confident that. yeur future performance 


will be of continuing high quality. πον : 


Αἰ τὰ personal best wishes, 


ty wifes % Neves 


williana Ἐν Nelson 
ΠΌΡΟΥ birector for Operations 


ΕἾ 


i 
. j 
pic dl 
| 17 NOV τς ς + 
MUNORANVUM POR: Frederick Sandall . a 
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CONFIDENTIAL 


10 November 197§ 


MEMORANDUM FOR: Acting Chief, EA/PEMS 


SUBJECT: Change of Home Base and Functional Category 
Frederick C. Randall. 


‘1. The Services Staff recently forwarded to your office a 
personnel action requesting a change of home-base and functional 
-category for Mr. Frederick C. Randall. This memorandum is intended 
to provide additional information regarding this change as requested 


by EA Personnel. ὡ 


2. Mr. Randall was issigel to the Services Staff in aia? 

1975 to serve as the Freedom of Information Officer for the DDO. 

This assignment followed approximately ten years of service with 

FR Division. Mr. Randall's performince since reporting to this 
Staff has been outstanding. ile is currently responsible for a staff 
of 12 employces and with the increasing responsibilities as a result 
of the enactment of the Privacy Act it is anticipated that additional 
personnel will be required in order to handle the workload, : 


3. Randall-has been responsive in the handling of ΤΟΙ 
requests ie is noted for his professionalism, tact, persunsiveness, 
and analytic skills. Je has done an excellent job of establishing 
realistic manpower requirements fer the Privacy and Information 
Coordinator Staff, keeping ‘up with a heavy workload while training 
new employees and making constant adjustments as further experience, . 
is gained in the odmintstration of the FOL and Privacy Acts. 


ἃς. It is my opinion, and aise MG's, that Mr. Randall's strengths 


᾿ ih in'a staff assignment such as his current one. «Therefore, follow- 


ing discussions with Mr, Randall, it was agreed that his home-base 
and functional category should be changed from DMG “to DAC. 


S. ΤᾺ there are any additional questions conceming this 
change, T will be glad to discuss it further. oN 


ΡΣ: ΒΓΕ 
Chief, Services Stas? 


ρν---σπτπππ'᾿ pare 
Ἂ; wyat ia. πω ὶ ca St ned I 
: ἐξ “παν νον πόδε 
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a ἢ SECRET 


5 August 1971 


MEMORANDUM FOR: Chief, FE Personnel 


SUBJECT ᾿ | ς Frederick Randall, GS-14 . Rotational 
Asaignment - DO Division 


ς 


‘ 


1. The Personnel Management Committee of DO Division 
reviewed the assignment of Mr. Frederick Randall to DO Division 
in view. of his request for a two year extension of his tour in DO 
and FE Division's request that DO Division consider changing hia 


Home Base to DO. 


2. The Acting Chief, DO Division has approved the commit- 
tee’s recommendation that (a) Mr, Randall remain in DO Division. 
for an additional two years until July 1973, (b) Subject's Home 
Baze not be changed to DO Division since DO does not normally © 
Home Base personnel assigned to ua on a rotational assignment, | 
and in view of Mr. Randall's expressed desire for an overseas 
assignment following his two ycar extension in DO. Mr. Randall” 
feels that his personal circumstances would permit him to accept 
an overseas assignrnent at that time. 


‘-“ Chief, DO Pergohnel i 


ΜΕ}! 
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CONFIDENTIAL 


14 October 1975. 


MEMORANDUM FOR: Director of Personnel 
Chairman, DDO QSI and Honor and Merit Awards Panel 


ee 


THROUGH 


SUBJECT : Request for a Quality Step Increase for Mr. Fredercs 
C. Randall, GS-14 


1. On the basis of the information presented below, it is 


“recommended that a Quality Step Increase be approved for Mr. Frederick 
-C. Randall. 


2. Mr. Randall has been eanilied by the Agency since September 1951. 


He has spent his Agency carcer in the Operations Directorate serving with 
Ea an t_Asia and Foreign Resources Divisions. He has had field assignments 


in d Spent four years at FR) 


3. In early 1975, Mr. Randall was assigned to the Services Staff 
to serve as the Freedom of Information Officer for the DDO. In spite of 
the ambiguity of evolving guidelines, constant pressure of short deadlines, 
avery large volume of work and the cultural trauma the Act and its 
inplenentat i ion venerated, Mr. Randall's performance has been outstanding. 


He 15 noted for his profess ionalisi, tact, persuasiveness, analytic skills, 


and realistic, while tough-minded, protection of DDO sources and methods. 
In addition to his FOI responsibilities, ‘ir. Randall was just designated 
the Privacy Act Coordinator for the DDO. It is still too carly to predict 
the actual work requirements as a result of this Act, but it is anticipated 
that Mir. Randall will meet these added responsibilities’ in the same 
exceptional manner as he has fulfilled his FO! duties. : 


3. Consideration has been given to the granting of an Honor and 
Merit Award. However, it is felt that a Quality Step Increase will 
provide more ap; propriate recognition of Mr. Randall's outstanding 
pertormance during the past seven months in a very challenging and 
demanding assignment. ; 


Rarlés AT Bria 


Attachments 
Kio trofile 
Fitness Reports 
far 
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i . 
{ : , SUBJECT: Request for a Quality Step Increase for Mr. Frederick C. 
a, Randali, GS-14 . . ᾿ 


Date 
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P & May 1975 


“MEMORANDUM FOR: Frederick C. Rundalh. 
SUBJECT: Letter of Instruction 


REFERENCE: [ated 3 February 1975 


1. The purpose of this Letter of Instruction is to 
fulfill my responsibility to provide you with a statement 
of your responsibilities as the Freedom of Information 
Officer for the Directorate of Operations, to assist you 
in focusing your efforts and activities, and to assist 
me in judging and evaluating your performance and potential. 


‘ « 

2. Your primary responsibility is to fulfill the 
requirements of the Freedom of Information Act that pertain 
to the Directorate of Operations on behalf of the Deputy 
Director for Operations. To wccomplish this, you will be 
the.central point of contact for all FOI matters within the 
ΠΟ, You will develop procedures designed τὺ ensure that 
FOTA requests for information are fulfilled or legitimately 
denied, taking into account both the provisions of the FOTA 
and existing laws that require the Central Tatelligence 
Agency to protect that infortsation necessary to the continua- 
tion of its mission. You will suppest and promote courses 
of actien which should be implemented to fulfill your 
responsidilities and carry out policies levied upon you 
by higher authority, including preparation of appropriate 
rationale ‘and/or options for those cases requiring denial 
of release by πὸ as the DDO of ficial so, authorized. 


3. You will develop a staff of personnel to assist you 
in the performance to your mission, and provide effective 
yuidance to thon. 


- 4. You will ὃς directly responsible τὸ me as the Chief, 
Services Staff and receive direction and support from me, 

serving as ny Special Assistant. You are encouraged to take 
maximum initiatives on FO) matters with principal components 


"OF the DEO und concerned elements of CLA ontside the bpo, 


Keeping me generally informed of your activities. 


(enue Hacer! Lat 
hat 


ra tte ZA bask 


i 


§. You will fulfill any further responsibilities or 
assignments that may be levied by higher authority. 


Chief, Services 


I have read and understand this 
Letter of Instruction: 


thet (lth γῆ (815 


. Yrederre eke Lal Coen Pate 


ars 
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é Request No. 04 624, 
Date _ #9 vy | 
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In order that my training record may be completed, I certify that I 
attended the following course but did not receive a completion document 


from the facility sponsoring the training. ‘ .9 


ἘΡΙΡΎΕΕ: Frederick C, Randall 


FACILITY: Civil Service Commission 
COURSE TITLE: A Symposium on Freédom of Information and Privec ‘le 1815 


DATES OF TRAINING: May 30, 1975 
TRAINING REQUEST NUMBER: 046246 
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READ INSTRUCTIONS CAREFULLY BEFORK COMPLETING, TYPE OR PRINT, AVOID USING LIGHT COLORED INKS 


Now that your qualifications are‘a matter af computer record, (hep must de perieatratiy updated. This ts done απο. 
- matically for much information, Roxever, some must ὃς obtained directly from pou, This form ts for thet purpose, 
Section 1 muat be completed tn all cases. You need provide other information only if there have bern, changes since 
you submitted your Form 444), “Qualifcations Supplement to (he Personal History Statement,” or a previous update form. 


if you are in doubl whether information has been previously submitted, enter (8 in the ἃ ee oth section. The stgned _ 
and dated form should be returned (Rrongh administrative channels fo the File Room, 48 of Personnel, Room 5B 13 
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Office of Personnel, Transactions snd Records Branch, Status Bection 
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(Peiat) 7.24 
Rendall, Frederick @ 
ζ SRS TRUCT IONS 


TRSERT APPROPRIATE COog mUMBER tm “CODE” COLUnEN 


USE APPROPRIATE SPACE BELOW TO REPORT OAVA VOR TITMER PCS OR TOY. 
REPORT GATES BY USING 
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leave at gnverarent orserte, oversens duty, returs to residence upon seperstion, and for groviding 


nottron with 
current reerdence and dopendenc infareation tequired in the evont of an exgloyes' emergency, This form will be 


filed in tre employee's official personnel folder, | 
Atak OP yMrLo ret ΕΣ ΣΝ 2 “ep Q a a ΔΕΒ 
fasion” εξ.  @ Pd 


RESIDENCE DATA 


ory 
LAST PLACE OF RESIDENCE in CO CONTINENTAL ν. = (4 appointed 


PLACE OF BESIDENCE WHEN INITIALLY | iurporEeD BY AOENCY 
ΞΕ τς 1 ἃ 
PLACE 108 6 cree a DEsicns 48 PERMANENT RESt s = 

MARITAL STATUS (Casch ane) 


ἃ, ᾿ 
᾿» Pit as] [1 SEPARATED | [orworeao " RIDOWED r | AMMULE EO 
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I feel that a change of assignmont would be beneficial both to myself 
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FOR MERT REGULAR ASSICUMTNT BY INSCRTIMG Ἐν, ἢ, @ 3 (for Lat, Ind, aad Bed chodce) 1% REMAINING DORER, 


COMPLETE ALL ALTE RMATE ἐμ and OPTIONS 1% ALL CASES EVEN TedudSa FOU 4586 MEQUEATING Am EXTENSION OF your 
Tove, 


OQ ἔκτενο TOUR mmcommmmmanacamenman MOMTHG AY CURRENT BTATION ὕϑικνοοοοοοΟοοςςςς....:ς..-... 
7 taere 


at spnionta τῷ ῇ OR ἃ TOUR OF δυΐνι ENDICATE Yam CHoITe OF DIeITEOW, STAFF OR OFFICE, 
91 ποις Ok 7631.0): aT ΤΕ, ΤΌΣ 1c a γε ἐνδσικε Ὡὦὐῷὐὐρροοοωςςς... 


BE ANBIGHTO TO ANOTHER δίκιο STATION, INDICATE CHOICE OF δεδεπαρνις ἀπέ 96. SPEC TALI ZATION 
47 CHOICE oe eemnernenmmmomnan INO CHOICE. ween BD CHOSE 


O00 8 


RETURN TO MY CURRENP STATION 5 7 


ete ean υ ..ὺ... ~ meee a eg ere ὡρυιως,,,. .»ὃὕ0ὺ0...........ὄὄὲὄὲβ.....ὕ..ὕ......................-. 


TO BE COMPLETED By FIELO STatics 


82. IM CONSIDERATION OF Tht PAPEATT RCT AX PERFORMANCE OF THE EMPLOYEE asd i$ POET ENC ACE FOR NEXT ASD IGHMENT, 
PSEVCATE YOUR ALCGOMVCASATION PCR NIG ARNE ASGIGHMENT AND TRATNERC: 


Subject is highly qualified for a senior staff job requiring 
analytical ability im the geographical area of the Far East, As 
noted above, Subject has expressed a desire to he assigned to 8 
position of this type in WOHORN, In view ot Subject's proféssional 
interest in the field of. International Relations in the Far East, ἐξ 
is recommended ‘he 6. assiyned to WOHORN, or if a position there is 
not open at this time, a similar position within NOMACE. 


OF COMPLETED OY APPROPRIATE MEADQUASTERS 


΄ τῆν τὰ δον OKRA OF Tue CAPER ERAT AW Pear ΠΉΜΑΥΓΙ QF Prt Carr δνέε WER Paar ESL see ΚΟΥ, ΝΕ ἀπ ΙΧ ΝΥ, 
ΑὟΣ Fisk STAPH ted ME QUIREMENTS Ce tout COMPONENT, PROESATY wou Comer oarm sy Ss Ler oar ton ΝΗ wet NEO? 
ATPIGHMTNT AMD TIdimeng, 


ΝΣ T concur in the secommendstion of the Base Chief stated in 
Prragraph 12, 


89 et, 58 ΡΩΝ 


ἐν ie τονε See aes ae NU GUL SU τ 00ῦ ἐἁι0 {0 ee 


tH APPRRTES ADSI ANAT, 2 “ 
De lami aes te iA 


rer εὐνως. cape WENA 
Η 


τέκεν στον στρα ke we, ποκα αἰὐκένέκεν + tre οἱ δι ST ων ρον km Rar mrmetng ὡς πματτς απο πὸ πέρι gan at στον 
Ω 


ere ΜΗ Psariesgo oe eee at SO memeereneyaen tomas samennnmwes cate FATE ey «wna naa τσ 
σα“ “νιν πα 
᾿ 
᾿ 
τάδε Vises aePasrpararrede LG nt enemas ae ντρλλναστσονο en vsatine wma τὰ Ὁ. 5. 5 ce pga tee te me net te Cnt tee τῶν 
᾿ ‘ teas eeedad 
a CEE ROT IEMA SEE TICE, tn UE AA REINA LP AT OEE ALTER IEE Lf A HERR OTT YOY Bet red DMAP EE AE TEIN SWE ion EE, AT EOIN Hn BELT TTL Nig AEE TLE LITE TD 


ARERR, 


AR Cites erevinnanewemeativcesan— ὐνμοςς 


“4 
τ 


ἜΝ 


RASA a ἐὐον το 


“Ἢ 


rah 
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IMPORTANT 
AGENCY INSTRUCTIONS 
OW BACK OF ORIGINAL 


“ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 
* Read the bach of the “Duplicate” carefully before you fill in the form, 


9. Fill in BOTH COPIES of the form. Type or use ink. 
- ® Do not detach any part. 


FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type]: 


3 


MAME ¢ (last) 
RANDALL 


(fest) 


i 
Frederick qi | 


| EMPLOYING DEPARTMENT OR AGENCY 
: 
i 


Πρ 6 {π|θθ «= * DATE OF BIRTH (πον day. your) | SOC SECURITY AUMBER ΩΣ 


i LOCATION (City, Stata, 217 Coda} 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more then one): 


Mark here 
if you 
WANT BOTH 
aptional and 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


f elect the $10,000 add:t-onal optional insurance and authanze the required deductions 
from my salary, compensation, or annuity to pay Ue tull cost of τὸς optional ingurance. 
Tha optional insurance 12 ἢ. addiuon to my regular insurance 


regular 
insurance (A) 
Mark here DECLINATION OF OPTIONAL (SUT NOP REGULAS) INSURANCE 
if you i decune tne $19,000 addtional op 
i phonal maurance, bunderstand that ἢ cannet etect op- 
DO NOT WANT tional insuraney untd at feast 1 year aftor the effect ve date of Ins catietaticn and untoss 
OPTIONAL but a at the ture ἢ ΓΟ fer itt arn under age δ and protent satittactans mecca! quidence 
do wart fom of imsuradilet, d understerd afte that my reguian surance ἐν δῖ aac tad Dy τδῖν dachaa- 
reaular (8) τιρὴ of odditonal optional insurance. 
δ 
ἸΏ ΠΟΘ 
Mark herg a WAITER OF LIFE INSURANCE COVERAGE 
{ if you a a 1 Cosire nut ta be insured and f waive cavernsca ueder tha Federal Eo weyess Geoun Lite 
{ WAND NEITHER 1 insurance Mrogragt f uaderttand Mat | canned cancel tia waren & mn rsyular in. 
i Togitar nor ‘ | surance ati at fast Σ year atter tna etectrva date of this waver a 235 a0 ie tires 
eotionat Lappy for imaurance fac uncer age 50 ant eredent sctiateci ry mata a ty dence of ie ms 
okie {(0)] ὠνὴν αὶ uadarstend atge thet i canect eve οὐ ister have Be GO φΟἼΔΑ 
surge eptonal wmigurance uniess i πόνο the rovular mauve 
| oon semi Cton creas at a — atin cic ak dat cea ΠΗ ΒΥ ΤΕῪ 
j 5 4 Bue ; CAN yn ipa) perenne nnn nee 
Ϊ IGN AND DATE iF YOU AMARLED ΒΟΧ "ATOR UE", FOR EMPLOYING OFF: ce Use CuRY 
é COMPLETE THE "STATISTICAL STUBS THEN RETURN | Ὁ byhat es é = Romy ἐπ 
i roger ag τὴ Poy 
i THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 
i 
- ~ as Ϊ ᾿ . 
j + SAYA ἰῷ ast peat} 7 ‘ ᾿ ἀν Ε' i 
Ι jf f. oo ᾿ ἕως teh * . ἊΣ i 
Η wt uf ΗΠ & ” i pe df Pal 
; ‘gy ? 
j , ledt? fen “ 1 OM gd ,ἰεῖρι Ν ’ pepe pe τοὺ i 
i ane le - ; : [ aypogist Z ye ta | 
| far j ee ‘= 
ἢ Lio Marek Ted i 
3 2 
ΙΝ ᾿ ἢ ἘΦ Posed vs  ϑρῦνει Fates ed Bad τω: arog ee δὲ 
on A COPY ρθη. va “tea! a a. aye oval chee ap eat Bet om ae 
nee erie δ κὸν πεν νι Be oe EEE, 


wa τὰ κὰν 
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‘Sia 


on, 


SECRET 


TRAINING REFORT 


64 hours, full-time) 


Student: RANDALL, Frederick C. Offices DDP/DG 
Year of Births | | Service Designations ὃ 
Grade: GS-13 No. of Students: 22 

EOD Dates Sept 1951 


COURSE OBJECTIVES — CONTZNT AND METHODS 


This course aims to deveiop in the Clandestine Services officers. and 
others recently returned from the field an up-to-date awareness of the role 
of CIA in the United States intelligence community, the relations cf the | 
DDI and DDSST arcas with the CS,.the support avallable from the offices 
of the DDS, and the current organization and functiona of the Clandestine 


Services, 

The course is presented by lectures givan by CIA officials who are 
directly responsible for the migsions, functions, programs, and services 
discussed. Each lecture 18 usually followed by a ahort question serlod. 
Approximately 10 por cent of the studenta' tine 42. scheduled for reading 
portinent up-to-date regulations and background ewaerios. 


SUSEVESENT RECORD 


Thia 106. a certificate of attendance only;. no ACEREDE was zate to 
evaluate student achlevament in the course, 


FOR THE DUGATOR OF THALNING: 


reo 
ΒΡΎΣΙ AER aS 


a hs 


Rader deateetes 


Μόν Bet el ereRatatereietesne meet wee ees ΠΝ 


SECRET 


(Bren Pitied bn) 


VERIFIED RECORD OF OVERSEAS SERVICE 


NAME OF τυριογεῖ 
raat αἴ δοιαὶ 


EMLOVEE SERIAL νὸ. 


OF F ICE SC OMP Ont te 


Lf 3 


Las? 
(Pe gee} 


RANDALL FREDRICK 


INSTRUCTIONS 


UGE SPPROPAVATE SPACE BELOW TO AEPORT OATA FOR CITHER PCR OR TOY, PNSEAT APPROPRIATE CODE mUMBER th °CODR® CoOLUte 
¥O ΘΑΦΙΟΘΑΥ͂ μεν SUOWIBDIGe 49 OF BASIC CATA, CORRECTION, OF CANCELLATION (One ondy). REPORT OATES BY USIME THE 


υσθάθ FOR THK MONTH, AND LAST THO OfGITS ONLY FOR YEAR, 


PCS DATES OF SERVICE 


rm seme wnat os niet κω νμομμοτο 


τηρᾷ GF Hata . OEP ARTUOL Counray Omi 
ao “---.ὦοθρ......ὍὍἕϑὰ--...... 
. PCS CMaele) . ; 7 f : 
a) conaecrion 515.23 ΓΔ, 35. 3.9} | 30.329} 
Sr CAMCELLAT OOM \ 
21 | B65 7275. 


AREA(S) 


mere an ποκοο σεν σ  Nanmt e 


Oe PARTUAL 


ποπτττσ τσ... 
~ TPF OF DATA 


Roe τον (Pasies 
+ CORRECTION 
8... LOMCARL ATION 


: SCURCE GF RECORD DOCUMENT 


Feayvet voucnes 


OrsPatew 


ener Bee MPRA S feria eA eTeneeS ποτ. 


ὉΟΥΤῪ SPaAtus GH FiMe 2m ΑΥ̓Τ MBAR E AEPOAT 


CABLE 


{ ΔΈ ὑδρος ἐ ἐν} 
| Transfer and Clearance Shoot (Form “20)5) 


OOCusl et Dare PL eIOG 


GG θα MT POERTIF IC ATIC BO, 


Fora 495 : “2 June 1985 


stewie er enlace 


Ba esoas 


fo farees? asagerssa ὧν ROVE OHTA VISIT ILS COREL Fash ἢ ον BUM E 
OREPARED ay fod j 
ia ἘΠ PY P eeuare Boy cutee ἰ ξένα ΝΥ εατες 
Sesh oes ier δι ων δες Nd ae go Bek la ein eth νον το ep cee Decale nes Say Sa Saree Sein gh eee hg ng 


5 Bd μενεξιῖνΝ ἐ pare 
Fo Pe ete rntemnne tense tee re tt the no aoe ὦ 
eof τιφτναὸνΝ Pos Gals 
πο αν νον νον ΠΝ 
fobs ge Vb? "9p setae x yy 
oer ay 6a. bed 
ἐς ς, δ διιἰῷ aeatece See See Mow peepee 4 


Berna camp Bee Seep atte 


714-00Q00 ee sree zs 
3 


‘ 1 ξεν acknowledge that I have read and icine es ois 
᾿ -9f Handbook 20-4, Eaployee Conduct, dated 7 Octaber 1,63, 
information brochure for PCO returnees, dated May 1... ; 


ae iy sa oT 
hay Saddell Zz ἤν, 29 
Sighnture 


FPiEJE-JCK C. MAUDALL 
CONF LDENTIAL 
(When Filled In) 


ss ᾿ μαι tte Pern oa τ rey! een i παν 
| PET 
4 ΝΣ , wos 1g 
ς 
i 
! ‘ d 
: i 13 JUL 1965 
ΐ Washington, Ὁ, C. 20330 
i ν 
: TO: Central Intelligence Agency 
i Headquarters Building 
j 2430 E Street 
Fi Washington, Ὁ, Ὁ, 
: 1, The attached Correspondence regarding Mr. Frederick Randall 
: is noted and forwarded with great pleasure. 
: ; ' 2. The exemplary cooperation and professional ¢upport provided b 
: ve contributed to the overall. success of hel 
} ὶ and the national! collection program, 


3. Thia indorsement is UNCLASSIFIED when standing alone, 


Ist Ind, 
TO: Chief, FE Division 
The Director has noted these letters of commendation and 


hay avked that his own appreciation for a fine performance be 
expressed to Mr, Randall. 


Fixecutive Director «¢ Smaipiectier 


A κεμκρνε ONE αμρτκαρμρα κάνε σοαμμει, με SEE TE προ Ae ee 


ΝΗ 


suotcr: (U) Letter of Commendation 


entral Inte 
(Director of) 
IN TURN. 


1.. (S) I wish to commend and make a matter of record the 
outstanding ce rendered to this organization by Mr. 
all, ‘ 


fromthe period ΟΣ July [963 to date. πος : 
andaill served as the focal point for 

coordination of various collection operations In consonance 

with national and service directives. He was at all times 

most tactful and helpful, and all who came in contact with 
him left with the feeling that they had met a true profes~ 
sional, 


, 
2. (8) Mr. Randall contributed greatly to the overall 
morale and esprit de corps of those persons charged with 
the responsibility of planning for and initiating new 
operations to gather data of priority national[ π΄ 
interest. He handled potentially embarrassing SITtuations 
with humor, dignity and aplomb. He gave freely of himself 
and spent many heurs in assisting us in coordinating vari- 
ous operations, discussing the strengths and weaknesses of | 
proposed approaches te collecting information, and in serv- 
ing as a most effective go-betweon this headquarters and 
various station chiefs in other areas when operations 

under way were multi-national in area. We liked, trusted, 
and respected him. ᾿ 

3. (8) Mr. Randall's outstanding effectiveness as a cé- 


ordinator of intalligence collections was exemplary in 
nature and reflected great credit upon him and his parent 


8 Ae Be SEO ae Bee ARPT ERO IE) WEEK σὰ ate ee, 


κκ ee ον διν κα πῶς 


He ων; tee 


ee 


ἄν gS ΒΕΌΡΕΙ 
Jaa June 1965, Letter of 
Commendation 
2 JUL Ieee 
TO: 


Gentral Intelligence Agency (Director of} 


“IN TURN 


Δ, It is a pleasure to forward this letter commending Mr. Frederick 
Randall. The knowledge and guidance he has imparted to th 


ave greatly contributed to the overall efficiency 


and productivity of our intelligence collection operations. 


ry 


ntain classified information. 


6499SG 9153-65 
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s 
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UEMBARME FOR: Br. Predorick @. Randal 
SIBISCE ' &§ Quality Step Increase 


ἃ. Ἢ was plcasad to learn that you have beea grented a Quality 
Step Inexease. Gueh a recognition 19 proof of the high esteem in 
ubish you aro’beld by your sipervicors in the Clangestins Ssrviesa. 


ἈΝ 


&. Please seeps τ. parponal bast wlohos. X as confident that 
yaw future perfommenca wll be of a continuing high qunlity. 


teins 


Desmond’ Plégierald 
a Deyty Birertor for Plena 


Matribution ᾿ 
Grig. μὰν Adareusea 

- ¢/F3 

- ΤῈ 

Bubj. Pile 

CBPO/A 


o/cars| ΦΧ ΔΩ Jul 65 


m6 1D μα 
ἃ 


A eee ow 
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: CONFIDENTIAL 


9 JUL 1955 


MEMORANDUM FOR: Head, Clandestine Services Career Sorvice _ 
ες Notification of Approval of Quality Step Increase « 


SUBJECT 
Frederick Randall 


Bf 3. Lam pleaacd to sond ‘te you the attached official notification 
ofthe appeoval of the Quality Step Iacrease which you secommended 


for this orapleyoo. 


ἃ. The salary increase accomplishes by the sward of 5 Quality 

Step Inereacs fs important and tangible evidence of the esteem in 
which the employee so recognised io held. However, % believe tha 
commmendatory oud incentive benefits of this award will be partially 
loot unless ἐξ (5 progentod in an appropriate ceremony which will Ὁ 
afioré the individual yecognition among co-workers and supervisery 
efiiciaia. Also, I believe eech yoeognition servos te taspire ozhor 
esapleyees to Aepize to earning oach récogaltion. 


3, May ask, therefore, that you arrange to have thie Guality 
Stop iarrease presonted δὲ ΘᾺ appropriate caromony. 


igector of Peraunas 


Distribution: oN 
Orig. & 1 - C/FE Div w/atis 
1. C/CSPXR 
Δ - o/POD/OP 
1 - D/Pers Chrono 
“1. OPF - Randall 


op/pop] stb w/6693 (8 Jub 65). 
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"ΕἼ UNCLASSIFIED Γ] INTFPNAL ΓἸ CONFID "TIAL ‘C] SECRET. 
ROUTING AND RECORD SHEET Δ ΩΝ 


SULAJECT, (Oprenal) 
Requeat for Quality Step ἀδογοαθδι Frederick ¢. Randall 


HOM, ype TAtension Ϊ NO. 


C/¥E Division . 


Ry oor dost maton, room room aumber, Sol 
eonnes ᾿ ae aye OPCER'S oe ciNvebss each comment to show from whoo 
ΠΝ HITS Drew @ line across column after gach comeent,) 


τ ἶς: re re 7 hes 
NG, Yau. o> 
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«ὅσια 7 0555 υ τι . mag tsegs tee. | 
Pie eT eae | a ny 


Sos σ᾽ ΡΥ 
ra ὁ ow Fe 


re ees 


Cg cee or ee ere coer (car apices! had ‘ fer ἘΞ 4... vda. ἔπι 2 


i Demneres 


aaa πεσπσσπον 


j 
| 
leat 
} 
ἢ 
Ξ τοῖν 


| 
ae 
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| 


nf 
I 
ἰ 
i 

ποτ ence abr nan ene τ 


a 


Ἐν 610s? [ΓἽ secaet ΓῚ conrioentiat 0] iNTERNAL TY) UNCLASSIFIED 


1400000 ,g 


ERI, 


ἰαρβιοτ τ UES nde τὶ 


[δ κῶς. .5: . ἀν seu 
TOE Sanaa SIR tee cask sameeren YRS © a Lea ete ee: 
MOA ARETE Pensioner! 


16 JUN 1965 


MEMORANDUM FOR: Deputy’ Director for Plans 


ATTENTION: poP/OP ° 


SUBJECT: Request for Quality Step Increase - Frederick C. Randall 


1. On the basis of the information presented below, it is recommended 


᾿ that ἃ quality step increase be approved for Frederick C. Randall. 


2. Mr Randall has been affiliated with this Agency since September 


ository and an Agency-run 


Randall's primary duty at 
sibilities, These responsibdt €8 are broad and highly important to all 


RAMPART velations throughout the Far East. Through Mr. Randall's intensive 
effort to strengthern and increase the Agency's role in the coordination 
vaitive 


“of clandestina-collection activities, he has been able 
pattern of affective procedures for coordination of th ervicest 
These procedures ἃ Ἷ emulated 


clandestine collection operations. 
wherever possible througheut the Far East. Mr. Randall's tenacity and. 
patience, based on solid operational field and Headquarters experienca, 
have worked to a distinct advantage for the Agency in the RAMPART field. 
The Chief of Statiod fas stated that the vast improvement in the 
local coordination businéss has been in large part due to Mr. Randall's 
Further, a9 & supervisor and a 


exceptlondL“abllity to do a good job. 
manager, he has quite successfully handled fren ubordinates In 


the diversified functions listed above, 
3. During Mr. Randall's total service at ΠΝ he has 
a ; δ varclety of taaks 


demonstrated his ability and capability to carry out 
in un exemplary manner. Mrs Randall haa been in grade ag a GS-13 since 
September 195d. Ne haa been recomended three times for pranotion to GS 
since 19063. me te the licited mumber of presotiona mile in this grade 
ertegory, he.was sot selected. The Chief of Station and Chief, Mar bast 
Idvision requost that Mr. Rendall be granted a quality rtep inceease for 
a long tenuxs of syrong performance and as recogiition of an cutatanding 


gob well done in bi4 present assigument. 


Li 


ΠΗ ΣΝ ΠΡΗΠΑ υ 4 


SERRE rer ree rere: 


c -»Ὦφ 


“on IBENTIAL 


4 


hb. AS stated above, Mr. Randall has continued to perform in an except- - 


’ fonally strong manner and 15 expected to continue for the remainder of hig 


present and future aveignments. We have considered the presentation of an 
Honor. or Merit Award; but the Division feels that ἃ quality step increase 
appears to be more appropriate in this particular case due to his extended 
period of time in grade without promotion. Mr. Randall is scheduled for 
reassignment in June 1965 and we feel the granting of a quality step 
inerease at this time will indicate our appreciation and recognition of 


his excellent performance. 


“William B. Colby 
. Chief, Far Kast Divysion 


CONCUR: - 


γί 240-6 6 ἜΝ 
Sena 
- APPROVED. =] 
APPROVE: 2 


yi < RTT 


Ieputy Director for Plena Date 


᾿ xe sald Por s/C ATT TO TM 309047 
“RESIDEACE AND DEPENDENCY REPORT NAR ὁ 6.1969. 


Sutmit in duplicate shen os Feed avereeaa ot thonever designeted place of reaidence, waeritel os 
ΤᾺ} 6 swfossetsan 10 beportent in detoraining travel eaponsed ailoveble ta cannace 
eeturn te ceersdence upon 8; Sfseon, snd ἐν delereiaing 
of remains of φωρίενθθ οἱ weabor of family, 


AN STRUCTION S: 
dependency tetue changes, 
δέον 19h ἴσον af Governaent sapense, ovsssead duty, 
transpartietion eapentes alleeshis in connection #4th shipaent 
CFtret) 


Frederick 


Puace im 


8. MARITA STATUS 


DATE OF maabiage 


PLACE OF MARRIAGE 


OF Givesck δὲ ξαξ 


Oate 


PLACE OF DIVORCE DECREE 


CATE BPOYEE DIED 


PLACE SPOUSE θεῖο 


4. HEMBERS OF FAMILY ; ᾿" 
WAME OF SPOUSE Ἂ ᾿ 455945:5 (Musbery -- (Street) “ (Carty) (State) TER GP MONE 


ee nn reece enon een 


(Member) (Street) (Clty) (Scored) sex 


NAMED .OF CHIL OBEN A6692 558 


fa en ee ene ter mre Stent ae a REE RATE 


3062855 (Mueber) (Street)  (Chty) (δϊα88) 


TER APHONE 


HARE OF FatntH (or male guardiany 


NAME ΟΥ̓ wateen (ar femate ΣΕ 650255 (Humder) (Steeet) (el ty) ΝΣ TEL ePwone 

3. PERSO4 TO δὲ ROTIFIED 18 CARE OF EMEAGENCY ὃ ee "ἢ 

τῆς ene Pete τς 
‘ADORESS {Huabor) (Saree) ~~ ¢tsty) ~~” ~*f State) Sd ra ewan oad 


NE PRESS MAMED $0 ETRE 4 AMIYA PILL SLID BE MOYIPIED IN CASE OF KNZAGENCY. fP Sucw MOPE RICA: 
TiGH 18 ΝΟΥ͂ DBSERAPLA, Gud γὼ MAALTHY Οὗ OTHER PERTINENT REASONS, PLEASE B) STATE ἸΩΡΗ͂Ξ “ΕΑΝ 5, σ 


᾿ VOLUNTARY ERTRIES 
prensa stn enter ett et nant nn pera a iat ns ma rm 
Fah μουν AGENCY ENDORSED LIPK AND BG PITALILATION INGUHANCE POLICIES AMF IN, FORCE 1 UY NAGE: THR “ΡΟΣ 


RO” SHOULD BR &HYESED GF ῬΩΊΣΙΕΣΕ, Rivne PRES SMPOREAY, ΤΩΝ PELE ASSISY ΓΝ HAP RDI Tine ACTION BY VHS ΙΗ ΖΑ 


COUP tire EOL OD A CL ALS BECOME PAYARLE, : « 
δ. ᾿ . -....ὔ»΄.... 
on δας mse GF CGMP any AEDGESS OF HOME DEFICR FORECY πο. 


Po} Mave cower ete 


The purpose of this 
has Ἐοδυβηοῦθα 1251 
fe the new acdress ἃ 


ΣΟΥ anne een oo gre ee “- 


SiC δῖε ὁ ee , 
fis £ 
- : ἐν Ϊ ep ae f “tae “ἐν δ’ 
tenece re men rare eee RR ..ϑ Κζ ζ ἑ eS ROM PTY 


eae ws. By ONPL ACES Sean 99. 28 : CONF AGENTIAL sat 


ππεξ was δὲ ϑερ, 


SECRET 


(Shen Fibled ta) 


CALM NUMBER 


, §5~BLS 


“waut OF ἐμρίονεε (Lael-Firatswiddie) 


Rnadell, Froderick ¢. 


There is on file in the Benefits and Counseling Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim . 


File on the above named employee (or his dependent*) fF an iilness, 


injury, or death incurred on 15. March 1965 


This notice should be filed in the employee’s Official Personnel Folder 


a3 a permanent croas~reference to the Official Disability Clalm File. 


Cate of warice Taianatuad Th agp Coane Meare ae | pee 
49. APR RSS | 


NOTICE OF OFFICIAL DISABILITY CLAIM FILE 


ἐθὴν 076. a) Hisar ar SECRET 


pet 


Σ᾽ Ἢ 


DBO KOT CCAPLETE 


mae em em vot 
it BICATR ΧΩ Vaatus ag rey BEL lare Vom S4cuTO ὠλνξ ἰὼ OebTa 3 τὸ THemhash “yeu? ia 


a ata ἘΝ ν ἢ 
πες Ὁ ΒΕ 
ὍΝ oo FIELD ἈΕΑΒΒΊΘΗΝΕΝΤ QUESTIONNAIRE 
CO NOT COMPLETE FOR HEAUGUARTERS USE αν 9 


AUIMENTICAT ION or Sismatueas amo vi VERIFICATION | OF Vrems ' 1 temouen ?, OTLOW: 


MAME OF turcorad (true) 


20 Oct 


an 
NAME AMD BtGnaTuRE OF OFFICTAL at “WE ADQUANTERS 
AVTIMORETE TO AUTHENTICATE Sr GwaTuRes AKO 

VERIFY OATA ΙΝ HTkws wos. ὁ TemOuGH 7, O€LOws 


TO BE COMPLETED RY EMPLOYEE 
eo Be. GATE OF PCD ARRIVAL 100 


ἃ. παρα 2. CURRENT POSTTION TITLE ΔΜ ΟΒΑθᾶ 
eee ais [ρὲ οὗ ὥς δ᾽ 66 τ vs twas 
8. CURRENT BTATION Of PIdLD wage Ee ERPECTEO DATE OF θέρη. 
|___—-n hh 
TUPECTED BATE OP ARMIVAL 


γιέκθ 


Go OTHER BUTY BYAT IONS on γιάιῦ Gases CURING CURRERT TOUR ut. 
poe oy a νἴ Berea Pcs 


~ None 


8, WRITE A OESCHIPTIGN OF YOUR MasOm CUTIES GURING THE CURAERT Τόν OF DUTY (eve aprcial note on Tranemsitéal Fora) 


Chief of the Operational Support Section of the. Station, This includes responsibility 


. for a) to 
“carry out the provisions of [b) Chief of the-main| unit, 6) 
general supervision of the Central Registr nsisting Ὁ mployees, d) general 
‘supervision of the Station name and it consisting οὐ employees, ; 


e) general supervision of the fficer, f) one regular operational 
contact and others on an ad ἢ 


9. PAEFLREMCE FON MEXT ASSICNWENT? - 
WRITK A GRIEF DESCRIPTION OF THE TYPE OF WORK YOU GOULD PREFER FOR YOUR κξιί aggtaanst iF TT DIFFERS FROM 


TMAY INDICATED :Ν FTEW NO, δι ABOVE, IF YOU μάν BOAT PHAM CRE PACECHENCE, IBACaTE YONA CHOICES, 


<a : 


Be reass igned PCS to Headquarters. Iam interested in an operational position, 
preterably in FE Division, which will allow for advancement. 


ay 


lee ee oe ai Gece AR Fy tet en na nar 


es Ha ea Tes ee Cacia tonnay ὡς τὴς Cantar aarice greder 


ve aataing af zoagaee, Gf evailsdtey: 


eg Re Mew. 


Toe τοιφιγ tt FoF ohacr evavers 


at 
3-39 2 sasrives. 
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PREFERENCE FC@ SEAT ASSIGSMENT (eantinued) 
MHOITATE YOUR PaLrentnct FOR MEET ΔΦΘΙΟΘΝΜΕΝΙ Gy INSERTING Νυυθέ83 Τ᾿, 2 AND 3. tlor fer, 
f% Tad δόνιεϑ AELOG: 


ca PATUAN TO UY CURRENT STATION 


“BE ASSIGRED FO ME aCQquah ees FOR A TOUR OF DUTY. 
PMOICATE CROCE OF COMPONENT: 


wt. enorce. FE. cworee se. cmos 


BE ASSIGNED ΤΟ ANOTHER FIZLO ΤΑΥ͂ΡΟΝ, Bite RESPECT TO POSSIBLE REASSIGNMENT TO AMOTEER FIELD STATION. 


tmOrC are cuore Prt & O8 $PECHFI 
157. Cwores amo. CHOICE 


16. MOW MUCH LEAVE 00 40 day pesyec BET aCe ASS EGuMENTST 


Bad and fed choice} 


ς 


erta RESPECT Τὸ POSSIBLE ASSIGemEMT tm HEADQUARTERS, 


{ROICATE mussee OF WORK Bars 


PDICATE THE KUMGLA AND AGE OF DEPENOLMTS ONO WILL BE TRAVELLING OR MOVING WITH VOU: 


Wife age 38 ; Daughter age 8 


Son age 13 Daughter age 6 
314. ταν ξατε any CHANGE in Your PERSOMAL OB γαμεῖν ΒΙΤΟΛΤΙΕΟΝ WHICH SHOULE et “Cons ioeReD τ" OTERMIN ING “Oum EXT 
ASSIGNMENT 
: None 
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ag, S1GWATURES COMPLETE ITEM MO. S-5. TRANSMITTAL: SMEET, TO INDICATE COMPLETION OF ABOVE PORTION OF THIS FORM, 
TO BE. COMPLETED BY SUPERVISOR AT FIELO. STATION 


ΙΝ CONSIDERATION OF IME PAST EXPERIENCE ano PERFORMANCE OF JHE EMPLOYEE, HIS EXPRESSED PREFERENCE FOR MEXT 
REQUIREMENTS OF TIME STATION,” tnd rtaTe vour RECOMMENDATION FOR WIS MEXT ASSIGNMENT 


has snown definite supervisory capability. He has done an 
ting operations with 


ὉΠ ΘΕ ΤΙ pend: this pction 
as mich operational 


has often been 
5 regard his operational 


a. 
ASSIGHMENT, AND 
AND TAAINENG) 


outstanding job in the time-consuming function, 

members of the Intelligence Conmunity 

8. been so time-consuming that it has not all us 

᾿ς as we desired. However, in his discussions with 

called upon to give operational advice and guidance 

judgment has been excellent and respected by them. 
‘~ Continued on attached sheet. 


Τ2 $NDICATE COMPLETION OF THIS PORTION OF THt FORM. 
OFFICER GR PERSONNEL OFFICER AT PEADQUARTERS 
Ἢ COMSIORBATION OF THE PAST EXPERIENCE AND PEATOAUANCE OF THE EMPLOYEE, HI3 EXPRESSTO PREFERENCE ἕο ΝΕΧΤ 


14. SUGRATUREs COMPLETE ITEM ΝΟ. 5:2, TRANSMITTAL SHEET. 
YO δὲ COMPLETED BY APPROPRIATE CAPEER SERVICE 


15. 
UF THE COMPOHENT TO WHICH HE 13 CURRENTLY ASSIGNED, INDICATE YOUR 


ASSIGYMENT. AND THE STAP FING REQUIREMENTS 
RECOMMENDATICNS FOR HIS NEXT ASSIGNMINT ARD TRAINING: 


FE Division Requests that Mr. Randall be assigned t 
Operations in Headquarters upon his return from 


37 τ PEOSDWEEL OFFICER 
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eoruary 


ERY ict 
393, GF emtnce © 


οἰφρατεν νοὶ ξ 2 2.5. 785 tts Γ "Ὁ. 


ὃ. BiGrate 


τω ἱ use OF WZ AREER Si 


17. CmPL eves εἰ Pus (WY BAS NEF Sets woetF ine oF Fudan 


REALS ESES 


τὸ. Terk GA PRENTED ΜῈ 


δ, Cote ars 


SEGRE 
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A en eee σὰς αν ee an 


fe πέπον een en 


." ΝΠ SENTIAL | 


FIELD REASSIGNMENT QUESTIONNAIRE 


Section 13. Contimation ; Pat 
Ξ Frederick Randall ; 


See hat calling 
for sented schooling facilitics. It has reached 8 point that ΚΕ the 
next two years they should be in the Washington area where these special 
facilities are available. I fully endorse his request in Section 9, above, 
and recommend he be placed in charge of an area desk. 


t 
\ 


| 


eet 
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is ΜΝ CONFIDENTIAL Ὁ ᾿ 8/C ATT TO FJTT~la144 
é ‘ ἢ ἃ : 


{Phan Fis fod tn} a 


RESIDENCE AND DEPEMDENCY REPORT 


ENSTRUCTINGS: Subast ἐν duplicote when ordered vvesesne δ shenever designated plore of seagdenco, marite’ oF 

dependency efofad changed Thee information ἐφ Joyurtont in dotersining travel aapandss allowable ja cunaver " 
tion ΘΙ faere af Gaverament φερόκῶφ, overeons duty, seurn to Foardencs wHOn seperation, and in deteraiaing - 
teaneportation espaneoe allowable in connection with shipwont of remains of φαρίογσο at vomber of Samily. o 


Name OF EMPLOTES {hoet) (Péivaty Ν . {8s ddio) + 
PLIDALL Pretertok [sd 


CAST PLACE OF ACHIOCHCK 1m CONTINENTAL U.S. {ἐν appelated abroad) 


ἱ 2. RESIDENCE DATA 
PLACE OF AEBIOS HCE Buhne APPOIMTES 


branta Ξ 
φιλο Ὁ ΓΤ ὨΤΙΓΎΣΙ 4.8. 0891 QWATED PERMANENT OF LEGAL ραν 
drvinia 


9. MART c~oraree : eas 

ἘΞῚ tesere PLACE OF μδδϑι AGE - . Gate OF. MARRIAGE 
Lessee RE 0 ee June. 3 11960 
: Gata OF δινοῦξᾷ δεια δα 


PLACE ᾧ i OF DECREE 
[2 ot voeese 


PLACE BP Oust O10 CAVE SPOUSE 9160 


ΓΞῚ esneces 
4. HENDERS OF ΑΜ Υ͂ 


(Seeese) (Ory) (Stereo) tte eenond 


ADDRESS (Member 3 


weaned OF a 


ie AMES OF CHILDASS ce AOORESS (Nwaber) (Street) (City)  (State9| 208 AOe 

Randall Glif,| Mele 12 
Pendall i oe ως Ἐπ ΠΤ τ''͵ τ Θ 11: 
ΤΑΣ 11 " 35 " Fenale 7 
Rea rd el L "ΕΝ Ἶ it a ; : 9 § 

AME OF Te guardian) ADURESS (Avaber 3 (Serese) {σιν} (States τεκιέρηῦηε 

ever Ponds Lh [Ei ΘΝ 
#8 Rae, Seasie guardian} ADDHESS (Humber (Streee} {City> (Featey Vareeuunee 
ῃ tt Π , n 


. ΕΡΤ — ᾿ : : 
ἢ : | [’ 556} : 
: B0D8E3 5, 3 1 res (City) (Stote) 
On iSorenla 


ΤῊΝ PERGII waeeo ΥΝ 1ΥῈ49Μ 4 ALO Ys WILL ALS δὲ SOTIFIAD ΙΝ CASS OF RISROENCT. EP SUG MOTE FL CA 
FIO’ 15 MOT HEIL PARLA, BUB TO HAALTH O& OTHERS PRUTIGINE SEAGINS, PLEASH 20 STATS UNDER ~ AEUARES. © 


' WOUSTARY ΠΩ ΤᾺΙ 5" ᾿ . 
in et eae Sl i gc SP eras ag Tae ia tnt Lee 
THE POLLOGING ACEaCT ExiO@SED LIFR AND HOD ITALL LATION [99-0458 POLICIES AVR IN POSCR IM GY WAGE! THE “PCLICY 
AO. SHOMLD BEY EX PEIZO $F POSSIPLE, SINCE THIS ta Suaative FILL ASSIST IN SIPBOLTING ΑΥ̓ΤῸΝ BY TRE LH SURARCE 
COP ANY SHOULS A SLALS BEGOAL PAT ABLE. 2 
PULL WANT OF τ ρεν AT AOCOESS GH πῆμ OPE CCT 


ἈΝΕ tatiry arwientrsrente art ait Seis Peete =: πος 
Fe oy shed Cow LEG Fae Ferswrys: wiser {1 γ͵αὶ {ΠῚ ae Psman ar arroaary [oO εἶα Lo} ae 
eee Sea eter senpestes sae πε -ὐλσαδυσανν ομκσσιπδοικμα δε Στ σασνε. τὐσσνοον 


ὃ. δέιρλήκ δε 


a Drie Ede tell aa sastnatietdiclomiennnletcdennehnacnmentcacon ας. Ανατεαο σι ψμα τανκκα “ἄρτον ἀκα ee Te πρέορν ποτε oe ieilnatiets Teteialsciamaeniaimateheentetedtion Latennamenmadimdadaeatenti 
βιῤοὲν δὲ pare” ἣν Gianalost 
ii See Dore 
ΠΕΗΒΒΈΝΟΨΙΝ ΣΕΙΣΜΌΣ a 
FGee te. g Fxrvacii #Ea9 31. νῷ ᾿ > 
ιν $a 81 ποιζα παν 46 whe CORP GDEaT i an ust 


URES, 
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ates τὸν 


oa 


“ANE Ramet tal ATT 2 TO FITT- 175 
1ELD REASSIGNMENT QUESTIONNAIRE 

00 ΝΟΥ͂ COMPLETE FOR HEADQUAPTERS USE ONLY 
Ay tweets carton OF Φιονατῖτυδεθ amo wearer rcarion oe tees 1 ἵνῆσυον ἢ. θειονθ. 


‘lpi te ¢ from item 8. 3) 


MAME δὲ τωριόνες. (ewe) 
_ Frederick ] 
 lmame ang Gienatuae OF OFFICIAL a meaBeuaerces % 


2 AUTHORS 32S τὸ: ayUiadarrcare BtEmaTuees awd 
wantry Bara in ΠῚ MOS. τ Τηδουᾶν 7. θέλουν, 


3λλιώμο ΔῸΝ ὁ66᾽ 


ἢ 


ἢ. cuawent voniTion wine | 


Ta Officer 


7s: 


+ μα Ooty STATIONS OM FPELO Bases OUAINE κυ νἑΝ ἔθου 


᾿ August 1964 © 
8. GRITE Α DESCMIFPTION OF vour AIGA OUTIES Bubins tug ΓΥΤΙΤῚ) ‘WOUR OF BUTY (eee Special δοὲφ 6a ἐφ on Teanscittel. Pere): 


sche of the 4 siaiaatae Sapper Section οἱ the Station,- This includes oe 


wpe. & vl ᾿ 
fe. ‘general gaperiising of the Central Registry consistin Ὃ mplegaes 
vn Go general supervision of the Station name and unit consisting 
τ eens . of bm ployees _ τὰ 
“.". @ general supervision of petites including one outside officer | 


‘se: -. ἀρᾷ one inside technician : Ἶ 
gf, one operational contact on a regular basis 


ὃ. Ῥαεγέβενες FoR’ FOR ATHY AGBTONBENTY ἐλν τ στὴν ΤΑΡΝΣΝΝ α 
easter omen 7 enemas ane gag recon “nee in (ώωοοοοοοοοςς. ----οοσν- 
A. BAITE αἱ ὕδιεν otycarerion τ ὃν hie tveg or weae wry‘ couLo PREfeR FoR: vouR HEMT: SABSAGNWENT IPT DIVEERS io 


MAT INQ ated “Ὁ 


ἐν Ἵππου] like to extend at my present post until June 1965. 


- Po. Ὁ τὰς ” 
. . ε- whe Se 


tome nh na A ret. 


κ- ae i NARA ne RAS  .,,.......νϑ..ὕὕ...ὕ....ὕ.....--ὖῦὕ0([ζ(ἀΓ }ὸὦἢ-...-ὕ.--- are eaten neater “πο se meena enna a 
B, PRO Lele Bear ΤΆΑΣ ΜΙ 8. wes SELLS YOu Grd ἢ wave ἣν ὁῶφεϑ FS ESCA AST ποθῆς raryd Ττὸ Pei δϑδεθι αἴ τε 


(roter ἔξ extelog of seursva, ὁ areltebieys 


gona πὸ 7 Ὡς ΝΣ Guin ET fo ema ar ΣΝ 


τ oe ae ὁ 


auPECTES CATE OF BEPARTUR z 
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©. PRECKAENCE POR NERY ABDI GumER! front iaved) 

C. INDICATE VOUR PREFERENCE FOR HEAT ΑΒΒΕΘΝΜΕΝΤ GY INSERTING RUMBERS §, 
ta THe BORER ORL O : 

(HE) erreee τὸ we evsesoy oration 


ὃ ABB 38 tfor fet, Bed ead Sed sholeod 


(CA) 26 scotocce to weeneuanrees see ἃ tous OF Buty 


' m 9 sentente 9 anetage 79948 ον 


@t te ΘΕΒΡΕΕΥ 10 4 POSHIOLE. MEACHIGHMENT TO ANOTHER FIELO STATION. "μδεξατᾷ YOuG §0¢, fue ἀπ See cudice roe 
SLO CR APH IE Ahth Of SPCEIHEE STATION: : 


δ 489 Cwotede’ * 
feo ἐπόνει 
See CmOicee 


10. WOW wut LEAVE 00 YOU DE81G8 BETOLEw ABI CNmERTST 
none IMOICATE UMBER OF BORK DAVE 


89. Ἰκοτξατα THE 9889 AND AGE OF ΘΕΡΕΜΘΕΜΤΒ BHO wie 08 TRAVELLING OR MOVING BIT YOU: 


Not applicable 
- 43. S1GnaTuaes φορὰ Τὰ Ob Tess 7. Bod, VRANSMITTAL. SHEET, 
! eo - 10 88. COMPLETED BY SUPERVISOR AT FIELO STATION. - 


᾿ Ἢ Om. 100 consi OenAT ion OF THe PASTY ἐκρεηϊξνςε, AND PEAFORMANCE OF THE ἐμριοτνεῖ, Tri txPRassto PREFERENCE POM HERE 
AGSIGuutmy, AMD Tus BTAPF ING δέου βέμεντε OF THe ῬΈΑΤΙΟΝ. mmoIcaATe vous RECOMMENDATION FOX WI NEXT Αθθὲ ΟΛΘΘΕΝΥ͂ : 


ang TRAE MORO e ‘ ‘ 


: - Approval ‘of Bubject' 8 ἐμ ἀφαξ θὰ one year extension is clearly 
' in’ the interest of the Station and of KUBARK, His growth in ' 
: - this assignment has been mutually profitable and the added year ) 
πο ὅτ" @f service here will stand all of ug in good stead, No training 


TO indicate couPLETion OF ABOVE: PORTITR δὲ Tet ἢ FOR. 


τῶ @uring this period is recommended: 
eS ΣΡ gee gh Le εξ RG OE RES PAAR ogee SoS γεν ayn ‘ 
44. SIOMATURES | COMPLETE #7 E00 τ, 8.3, TRAMGWITTAL GREET, TO INDICATE COMPLETION OF THES PORTION OF ἴα FORM. . 
fad = fa ΤΟ & aE SOMPLETED SY APPROPRIATE SUPERVISOR WAT Hl HES DQUARTERS : ᾿ 


53, τ᾽. COMBIOCRATI ΟΝ OF me PAST ERT ExpeR ince and PERFORMANCE. oF THE τνρίηνε . 4983 EXPRESSED PREZ rrreets FOR BERT 
AGSIGHMENT, and THE STAFF IBG SES AEUEG TE OF THE OLVISION TO OHicH κῇ 26 ἘΕΒΑΝΈΝΙΕΥ ASST ENTE: USGS ears vous 
AECCUMESOATIONS FOR HIG HEAT ABSIGMUEAT AnD YRAINIAG .. } A 3 Ρ εἴ 


ὃ ὮΝ FE CHC recommends Bubject's tour: be ‘extended ‘to June 1983 per . 
his requester ΞΕ ἜΣ a ἐν ρος ον ἠδ ee Pa 


Tht Pt ee fet ἀγὼν 
REaketorsrtto PORES, 


ῳ doy eh 


sea oahenet dame ΘΝ eaters Scat, > lj. με στ TT 


a HSSeanT: ;, 


as SECRET oe one be act 
ELD-REASSIGNMENT QUESTIONNAIRG 


OO ΝΟΥ͂ COMPLETE 105 WEADQUARTERS USE ONLY 
ay ludwtrCalian OF GoGwmatyace any veer ICation OF FREws F Toe OW Ges Fy, BELOBe : 
wAWE OF GUPERVIBO® (true) 


‘| wame OF amprovad (tree) ὁ 


Fredorick Randall | 
i ΤΙ ang Pi dm ATURE ‘oe φηρίξιαι at we apQUAaTERE 
’ ἀυ τω δὲ 110 TO AUtMaNTICATS δ᾽ ΘΝ ΟΥ̓ 8. ΔΙΌ 
νὰν ΘΑΥ͂Α tm ΠΙᾺ MOB. & τρῶν %, OIL oe: 


ΟΡ 8€ COMPLETED BY EMPLOVER. 


ἃς BATS “OF. -Or aT - 


9. CURAEMT BTATICON OP PIGLO BARE 


ὃς ϑξοντεε Ges tomATION {ἐπ Snow) 


+ θϑμξ Surv TUTTE rT) Peis anes. bun in® URNERT Sua” . - εἰ 7, ERPECTEH Gare oF Ste antag 
: . September. 19 


» 


None oe: ἫΝ 
φῶ τᾷ ἃ ϑέφοθηθ Ts Om oF vous Masta Surids Gunine THe Cumecat Yous OF BuTY {999 apootes aote on Franeaiéead Pora)e 


. Chief of the Operational Support Section of the Station, This includes responsibi- 
including thf aan Ὁ). 
sion Ὁ 


iy: for a) 
acting” chief of the main! junit; Θ᾽ general supe 
general supervision of the Station name-and 


Registr: consisting of| paps ees; d) ) Sta 
eats consisting ake ee 9) general supervision of 

a [7 uding one outside Officer and one inside techn tctan; 1) two ἜΡΕΓΑΣ 
tional contacts on a soe basis and others on an a hoc basis. : ᾿ 


oi oe x ee 


re ees 


Ὁ. PREPRRENCE POR WERT ASSIGNMENT _extend for one year in present asslenment _ 


A. GRITE A GOLF OSSCHIPTION OF THE TYPE OF BORK YOU FOVLO PALFER FOB YOUR MEAT 65, Gwen IF IF OLBFTAS PaO 
Tut ἐμ ες ATED am yeu NO. @, ABOVE. FF YOU HAVE MORE THAN OHE PREFERENCH, HOI CATR FOUR CHOICES. 


& : = 
ποῖ ἐς εν NE ar ome δ’ “εν - > 
ΤΑΣ Pe ae ἡ ὩΣ ἦτ," 


ἐπι Be ye, Neen a 
y would like to extend for one εἶνδαξ in niy present assignment, until August 
1964, ᾿ ἐν ter 

: } rath ag tere! ghee & Mo dete ay - “τ 
) 
r ‘ " 
fea Ae BRS Gan ὦ πὶ ee τος σὰ Rene Sat a 7 
x 8. amor Layee a? Wihining VO PELE TA Coy θη wavs Fe panes 40 acs ett fav ways bo Tex Badeardatica | 


Ceotee bs aovstiog af οὐῳρδοθ, ἐΐ ooadd shee ye 


yor 
“4 


None 
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4 28h B68 δ 


he. Central ἢ a 


RETRO N ATL A T ROD to PTE REIT SR ALE EPR A, EA ETE REE ROSE TST TIN ASAT IO ENTE a led aaa 
tet. 


τσ πννας 


cod 


ΩΣ 


ΠΣ ᾿ “SECRET 


φ, PRECTMRGCE POR πὲ 67 488: βυσρεα (eontinwoed) ‘ 


5. 
48. fed GORES θέε99: 


(3) οὐνοον #9 we ὀσοθεων station 
sete ᾿ ΕΞῚ 26. aserence 9 omevese scare everson 


1QDICATHE YOUR FOLPSPLOCE POM BEET 298s QuMeY ὃν 4 ϑέθ τι Θ weweesp 0, ὃ ἀμ 8 ἔθ fet, 3nd aad ard cholee} 


(TJ 26 secreses vo ὠδοθθυδανθ88 θὰ ὁ tees oF θυ ῦν 


01% agerec? τ Α ρούφεθια Reads iometn 0 Ἐν ΟΡ θ΄" sration, $BHtCats YOuR to. gas Ane Hae ‘gnotee 768 


900 CHOICE: . 


[ tO. moe mye ὑθάνβ 90 vou oening oaroeen ane! epeen yet 886 


eho ore - δ ae ΣΕ Say ee Ooh fer 5 ma ert Nene 


ay : : ἸΗΘΈΓΑΥ ἀρ θθ-Ὁ FORK i pel : 


99, sODITCATE ry a wissen aisD 08, ov OEPEMOKATS wwe CL. BE TRAVELLSHO OF πονίσθ' ws We vous 


᾿ Wife-36; son-11; soa-10, daughter-6; daughter-4., ate : 


43. τ ΤΩΤΤΕ Cours τα ὭΣ wo: Cae ΚΟ ΤΙΣ ὃ ΤῸΝ 70 ἀνοίξατε [1:5 


$B. Aw Tons OUBATION “oF yee ΓΤ a 


ΠΣ OF αϑονέ ῬΘΑΤΙΟΝ OF tee a 


Ano Tre STAG ine ἈΠΙΠΙ ΙΗ ὃν. reg 2 τιον, Worcare out ‘WECOMMENDATION “gon, nis weny AGO GHENT 
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΄ Pub ay AS a τὰ Ge Le hae oe ater ane ἜΣ | mw Os very ae ay 
ee ae aces Tad τῷ Τρ τῷ το δ Ty eee πΣ 
της «τοι ert yet we τ Ὁ BON Tales gs Tee Η ΒΩ a erie aes Oa 


ΟΝ tate woe 


14. BEBAWHCs COWPLATE FFE OG, 4.2, TRandesy TAL SHELL, FO μοι φατέ CowPLETIOM OF THIS “PORTION OF THE FORM. 


$9 SE COMPLETED BY APPROPRIATE SUP ERY φῶ AT HEADQUARTERS 
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, 7 flee iP Lei: ty pated 


- - vane 
= + ae TY 


2 on fa 


“ἤιε. ‘ 


Mid φλρδάϑϑεῦ PREFERENCE FOR HEXT 
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ἘΠΕ a ena 
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ae oe Ge Geary 


Dates 
πεν ς 


39. θξαοῖχ κα (odds 


τ gate et adil evenitntnae 6 in fe og hg: ~ . 
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ὲ SECRET 
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SECRET 


(Bhan Pilled Bad 


Ἢ : - 
eo = VERIFAED RECORD OF OVERSEAS SERVICE Pe. Ste Se 


Office of Personnel, Statistical Reporting Branch, ROQM 192 Curie Hall 
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E τς NOMLE ]: ᾿ 
1a wha fl, ἀξ λε ῖε 
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Complete in duplicate. The data recorded on this fopmis essential in degermining travel expenses allowable in connection with leave 
at government expense, over seas duty, return to residence upen separation, and for providing current residenceand dependency inbare 
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CENTRAL INTELLIGENCE AGENCY 
i WASHINGTON 85. & Cc. 


OFFICE OF Tie. DIRECTOR 


3 APR 1956 


MEMORANDUM: FOR: Frederick Randall | 


‘SUBJECT: Notification of Membership in the Career Staff 


ΜΌΝ 
pws iaeaeeateeetentet ene a 


᾿ i, Qn behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership, 
in the Career Staff has been accepted by the CIA Selection Board, =, | 
“The ‘effective “date of your membership ia 10 September. 1954, a ; 


. 2, Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 


" CIA Selection Board. 


Ἄρα κε gasheey Gon τς as 


3. Becauee your membership in the Career Staff is classified 

: . . information, itis necessary that this notification be conveyed to you 

: in this manner, The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executivo Director of the CIA Selection Board and placed in your - 
permanent Official Personnel Folder, 


᾿ FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Chairman, CIA Selection Board 
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OOGCAMELATIONAL COMPONENT 1% ον VOU δου! Lint TO ‘geave 


Desire to remain in a DD/P Branch in headquarters ag an ἘΝ officer doing 
toth FI and PP work. ‘Desire to ecatinue FI and ry work in a feirly exalt nye 


field station. ~ za 


βέμαθαϑ : ᾿ 


. 
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Desire to have overseas assign-ent by mid-1955. 
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RANDALL . FREDERICK 
TO: . ᾿ All ¢C. 1. A. Personnel QUALIFICATIC' Is 
ΠΠῈ1 DEG 1952 


FROM: Personnel Director 


i 


SUBJECT: PERSONNEL QUALIFICATION QUESTIONNAIRE ~ 


1. The Agency is currently revising the system for machine coding 
employee qualifications, thereby permitting more complete and accurate 
data on all personnel. The new system will aid in implementing Agency 
policiea’-on promotion from within by facilitating the selection of personnel 
with desired education and experience tor vacancies which may occur. It ᾿- 
is also expected that the new system will provide readily accessible | statistics 


for planning and Inanagement purposes. 


2. The attached questionnaire ia designed to cover adequately those. 
factors in which the Agency 18 interested. Although the information is, in 
a large measure, already retlected in previous forms submitted by you, it 
is felt that your time within the organization may enable you to emphasize 
The questionnaire also serves 


to bring your education. and qualifications record up to date. 


ς 


3. Your cooperation is requested in completing the ‘questionnaire as 
thoroughly and accurately as possible and returning it to your Administrative 


Officer within the time allotted, 
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_ PERSONNEL QUALIFICATION QUESTIONNAIRE 


ὦ, KAME: (Qlast {first (middle . Ομ ες 
RAXDALL FRFDFRICK qs FI/FR 


. Serial No. 


4, Date of ‘Birth Ὁ, Sex: pmale {1 Martial Status aq, | 6.CIA Entry Date: 
f female (2) | Nr. Dependents __3 10 Saptember 1951 


7, Citizenship: 
zU.S. 


8, Acquired By: (1) x Birth (ὦ )___ Marriage 3 Naturalization 
ue ce (4) 1 “Other(specifly) ~~ ~ 
Other Year U.S. citizenship acquired, if not by birth ; 


SEC. 1. EDUCATION 


1. Extent: (circle one) : : - 
1, Less than high school 4. Two years college, or less - 8. Masters degree 


2. High school graduate 5. Over two years, no degree 9. Doctors degree 


3, Trade, Business or 6. Bachelor degree 
Commercial school, (7) Post-graduate study το : 
graduate : (minimum 8 sem, hrs, ) 


._ College or Universit Study: 


Name and location ὦ - pares atte ΠΕΣ: Recd [Sem 
College or University Maer Minor] From [Τὸ Night J Tithe [ Date [Hrs 
Washington Un. ; 
αἰ, jouta "Ὁ 
So. Dak. pie Col. Deo Feb id 
Brookings . Dyk. 44 
. ΑἹ. ἰ aa 


Gaon =r ἐπ Un] For . Sept [Presh δ ὶ AH (To ba recht sy 
Cc “Affra 0 dune 20534) 


Attendance Dates 


School 


ENE Rent CEN HERTS THEI EE 


4. Military or Intelligence Training (full time duty as a student in specialized 
schools such ay intelligence, comimunic ations, erdnance diapesal, command & 


“Αἱ te nd ance ree Date 4 


ΒΑΓ, etc Ae: 
ne 6 


a ae eee eee 


5. Study ar Specialization τ" 
perk econ aber TE 


ona 
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SEC. U. WORK EXPERIENCE 
1 CIA Experience: State the specific nature of duties performed with CIA and 
Οἵα, starting with your present position. Take position titles from your of 
ficial personnel papers, if you have personal copies. Please do. not request 
your Official Personnel Folder. include geographic area and subject. matter 


dealt with, if. applicable. i 


Position Title is your claws fication title, such ΩΝ 
Geographer, Inteligeace- Officer, εἰς. Duty Title indicates your Organization 
position such as - Section- chief, Branch Chief, Administrative Assistant, etc, 
and is to be filled in orily if different to the Position Title. Approximate dates 
(month and year) are sufficient. Use a continuation sheet, if necessary, to 
describe your duties. 


adequatel 


E wom 20/o/s¥ Brom, Tot mos. δι. : 
τὰς 8:7 Salary 


Description of Duties: vores : ' 


jrade Salary 

a ieee 
= pee al neath ems 
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oaty 
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Κι ade Salary 
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! τη 
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᾿ <A resin ort Ae AGU SF AEN EO LI λιν Te σαν NT Roe ee Ae a en Teeter 
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SEC. 1’ 


ὥς 


Serre 


ployées 


Empl 


Supecsiied τ᾿ 
| Employer.a - rh 

Kind of Business or ‘Of ganization ; 

(i.e, ore Aitsahs mir, public 
_ weilit 


Humber an ‘Clase of Employees 
Supervised: 


Kind of Business or r organization 
(i.e., paper products mf#, public 
utility 2) 
Erom 


To ‘Tot. rrio'’s 


Glas sification Grade (sf in Federal 


Service) _ Salary ΕΝ 


Numbt¥ and Class of Employees 
Ἢ Supervised: 


Employer 


Kind of Business or organization 


(i.e., paper products mfr, public 


“wthhity 

From To Tot. mots 
Classifs: ation Gracelif in Federal 
Service) Salary - : 
Number and Civas. ef ‘Employees 
Supervised: ΝΕ 


Ἐπιρὶ γον ᾿ 
hind of Hast Theses OF OFgan' zal: on 
fi.c., papyr praducts mfz, public 
ulilsty) ᾿ 
from Fn Totoma's 
Ctasaliication Trades ufsa Federal 
Seevice) Salary 

Number and Class οἱ Ἐπ οὐ εττν 
Supervised: 
Employee 
Kiri ot Hasing sa δὲ viganization 
publsc 


του ποκα αν μεν 12 ren OH eNO NA OEE HO 


ἔρις, paper predacts mfr. 


as εἶν 157} 


Peete Ἴνα, ὅσο 


SRE TORO το FARE REESE 
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red 


WORK EXPERIENCE (CONT'D.)° 


Other than CIA: (Describe work experience for the last 15 years in sufficient 
detail to permit specific coding of your ἀΡΊΒΕΒΗΘΒΕῚ 


Include military work 


Exact. Title of you 


Description of Duties: S™~™SCSS 


eee 


pcre. ec οανατυιρεροτικημεραρο το στ htt τὴν. 


Duty Station δὶ overgesas: 
Exact Tithe of your position 


LEEDS PERE Take FETED 


et enn eee end 


Description of Duties: sme os cero 


ener 


τοῖν 0 yar 


Hury Lrauior εἰ overpean: 
Exact Title vl your position 


---..ὕ.... 


menos 
Description Vt Dudes: 
τσ 


Fy ee gp Σ ae tare nema τοτσσοσσσσ στ tm 

Duly Stati ef averacas 

Pe Sea haa 523 0 τοῦ ἠδ και s Seminnns sala ton eons acl S, Bieta aceane 
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SEC. UN. WORK EXPERIENCE (CONT'D) 
3. Special Work Experience: Check any of the following organigations by which 
' you may have been employed, 
Ol U.S. Secret Service 2 _Air Force A-2 
2 Civil Police »___Foreign Economic Admin. 
03. § Military Police . "τ Counter Intelligence Corps 


NN, 


04> U. S. ‘Border Patrol. — Immigration ‘& uae 
ie U.S. Narcotics Squad _ : Strategic Services Unit ᾿ 


o 


FRI. : δ ". Foreign: Service, State Dept. . 
O77 “Criminal Investigation: ‘Div. ᾿ς 30: Central Intelligence Group’ ; 
δὶ Office of Naval Intelligetice 31 Armed Forées Security Agency 
22” Office of War Information 32 ‘Coordinator of Information 
23. Army Ge2 33 } ___ Office of Facts & Figures. 
20. )___ fice of Strategic Services 34 _ Board of Economic Warfare 
ae = Federal. ‘Communications, Comm. ame 


2a 


ἅν ig SEC. Ul. FOREIGN LANGUAGES 
ae “s : 
a ms List-below the foreign languages in which you have some: “competence. - Be gure σ᾽ 
se ae) faclude uncommon modern languages. Check( X)- Jour competence διὰ, how se 
ὃ 
3 = 
Ee Υ ” i 
= + 
ts i ἢ 
| 
B= f ᾿ 
4 ot 
4 fg? ὦ “ 
au es ee LANGUAGE . 
os Ν : ir) 
a 2 
ἘΣ ᾿ 3 
oa Cy 
a - μὲ 
Ε ; Φ i vou have cheeked ‘ptweat' for 8 ἔπομβρα ὁ that bas significant dlference in spuken 
and writian farm fe.g., Arabic), penance vouP competence herein 
AE Ane ἘΠ SR Fe PUREE Or RR NR TERE Nm eee mares ἜΝ baler 
* se oeneinr soarriemnents teins bhddiah Semone semen a —e  πτῶνσας arnnna 
wespetianecd Laiguege & ὋΣ: Ti pelene Ἢ BDeccribe ability t to da Specialized langua language wie Work 
tavelvieg veeathilaries and terminslogy In the scientific, eaginectiag, telecommiuni- 
ee tations, and military facide. Liat the language with the type of speciality. i 
pies orn ek ener nnn ne mem : Sc aba at adenine 


ΗΝ . 
ae Beecurity information 4 
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SECROT 


Security Information 
SEC. 1V. AREA KNOWLEDGE \ 
List below any foreign countries or regions of which you have knowledge 


gained a» a result of residence, travel or study. Study can mean either 
academic study, of study of a foreign country resulting from an tnteHigances: 
militar hit. commercial or profespignal work . ᾿ 


‘Country of Region |. 


List épécalized: knowledge- οί foreign country such: as knowledge of terrain, 


"ἃ ᾿ 
sos coasts. and-harbors, utilities, railrdads, industries, political parties, etc., |” 


gained.aé a result of study ¢ or work. msaigren ent. ; Include naine of. employer . 
or org anization. ; - : : 


ake 


Sete 


τ 


τασ σπέον grein 


2A metal κεγλλρυκῖν, ἀρσαρῃ νον τι mca Lee eat 


Ῥτεῖςτ Ashigniment 
Using Skill Oftcner 


SES Cento 2 
iTime Used 


Speedwriting. 


SEC. VI. LICENSES, HOBBIES, SPECIAL QUALIFICATIONS 

I, Licenses: List any licenses or certi- ὦ, Hobbies; List any hobbies such 

ficatuen such as teacheis, pilot, marine, as sailing, skiing, writing, or 
other special Rare 


Music ϑολλβοδίοα 


εἴς, 


SEC, Vii, PROFESSIONAL AND ACADEMIC HONORS 
[ List any professional or academic associations or honora 
you hoid membership. 


SECRET 


9 Security iniormation 3 


7 Ἢ ᾿ς “SECRET ΡῈ 
: € Security Information eS: 


SEC, VII]. PUBLICATIONS | 


List below the type of writing 
general interest subjects, current events, etc; fiction: novels, short stories,otc.) 


of any published materials of which you were author or co-author, 


non-fiction: professional or scientific articies, 


SEC. IX. INVENTIONS που ἧς ue 
. Descéibe. any devices you have Anvented as to type of work for which Intended ~ ἘΝ 
ry and whether. atented. ; : 
᾿ ες ΤΡ SEC, X, CIATEST$ 9° ee eee are gr Ree eaters 
ene Describe below the t ‘pe of. tests, which you have taken in CIA: oe ᾿ ᾿ 
; ᾿ 
ὩΣ ΣῈ ‘ 


SEC. XI, PHYSICAL HANDICAPS 


5 aad 

pet y+. List any physical handicaps you may have. ᾿ 
ἐμ ! 
t 

Η - " 

τι ἸΞΕΗΒΕΟΕΗΠΟΡΟΝ ἘΝΕΤΟΘΕΝΘΗΣ ΟΣ ΨΡΕΝΗΝΈΝ 

2 : ! 

«ἢ : ᾿ 


“SEC. XI, OVERSEAS ASSIGNMENT 
Are you willing to accept periodic tour of duty overseas? 
3 we τ Ἱ ear To (3) Not interested 


» SEC, XIN, WORK ASSIGNMENT 
Εἰ In view of your total experience and education, for what assignment in CIA do 


pyout think you are ἢ best veut qualified ? ; 
Penanweifhid in pra ated 4 "ἢ ΑἹ ome for normal ΡΟΣ, ase VEDLEION 
reonpletion of ἢ assienersn will reassesa status ποῖ, OE PO bmn 


τως 
tio atralah 


RIT YR TIT x ῃ ΠΩΣ uit deaira toa gradual 
Ὁ] 5 Vite ) 


a ork both in the field and at Washingto headquarters : 
Ἶ SECRET 6 


Security Information 


ον το τς ὦ SECRET 
᾿ Security information ( 


recat, thos ts MBEND. 


SEC. XIV. MILITARY STATUS 


Present Draft Status 
Have you registered under the Selective Service Act of 1948? ee ἃ No. 


W@ yes, indicate your present draft Slasetficetion LWA 


“Present Reserve or ‘National Guard Status ὁ ee : ; : ae : 
.Do you tow have Reserve: or National Guard Ststud Wve, = 2, ‘Now ads 


tt yes, complete the ‘following. es Ps ae ene ΟΣ 
lant _-National Guard τ ee rece ΚΝ cas rac ee : 
δον ΖΞ Αἰς National Guard. - , 
3. ~_Active Reserve Status (member of organized unit) 


- 4. __inactive Reserve Status 


Service tats tet sie Grade ὁ : Location’ : 


éscive: Unit with which. currently ‘aftitiated oe oot or 


Service Mobilization “Asilgnment, Af any 


we Location of Service. socal if knows 


is 
SEG. xv. cM: TRAINING 
: List the training courses or subjects you have fekén while in the CIA, 


SEC. XVI, REMARKS 
Use this’ space to indicate any other qualifications you may ave: which you do 


not describe above. 


γα take μασιν ἐπνν 


DATE 14 November 1952 SIGNATURE, Probie. ? Das big ll 
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I hereby seas that the above Civilian and Military service is comp lt 


and te ate 40 the test of my knowléuge. 
lf e < Endl 

fz Os Bie 772. neck, Ἧ 
SIGRATURE OF EMPLOTEE 


Bare 
¥ FOR PERSOANEL OFFICE USE OBLY 
TOTAL CREQITABLE SERVICE ~~ 


(ον ον ἐκ ABOSE SERVIZEF 


ἐν ϑελῆκϑι 


way af °° eS) Ἐς ὩΝ Νϑησοξτ περι; HEYFATE S168 


# 2 

i : 
᾿ : ‘tripticate when ordered overseas: 80d. 
. ΠΝ IMPORTANT inGetermining travel ex Η 


ὴ ot ae 


ARS ee pia τ steep | 
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ey oe Mt ᾿ 


Pinte κὰν 


aN ce ONE RY 


cl Cyl 


StGuarTurg 


se φωσυνωνον teat, > 


sem 
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=. _ APPOINTMENT AFFIDAVITS ὰ συ. 


IMPORTANT.—Bofore swearing to these appointment affidavits, you should read and uriderstand the. 
: wae 


: ee τ 
ταὶ 4 a Teh uees es on 
. ike . “8 


8. ‘AREIDAVIT AS: τὸ st RIKING ΕΠ THE FEDERAL GOVERNMENT. 
Tam not erigaged i in any strike against. the Government of the United States ead that I wilt not 


- 60 engage while an eiployee of the Government of the United States; that I am not a member of 


_&n ofganization.of Government employees that asserts the right to strike against the-Government | 
“of tie United States, and that I will. ποῖ, while a Government employee, become a member of such - 


πεν 


_ St organization. os δ Be Pe tae 


D, AFFIDAVIT AS To: PURCHASE AND. SALE oF OFFICE 
Ihave not paid, or offered ‘er’ ‘promised t to pay, any money or other thing of value to oy person, 
firm or corporation for the'use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE : : ᾿ 
The answers given in the Declaration of Appointee on ne Feverse” οἵ this f form are true and 
eomrert: ie tak. : oe ἐπέτων, 


Subscribed and swat before me this: .._..- 28. day of .Soptanber τς uc... AD i95L., 
Gts... eee wen HOCLANetO 
oa ¢ 


we lea - 


NOTE.— if the oath is taken before 4 Notary PHBE the data od StOUATION of Aja commission should _ 
be shown. . rea nae-e" 
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, 4 ARE you aN orncial, 
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᾿ At your answer fe“ You", dive dotaits: in, Trew Fa. ‘ =e 
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erg 
Ε" RE 
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ἐπῶν SINCK You FLLO APmuSea Tio EOLA Tine ba TOSS AAPOOT MENT! 


Μ your answer ts“ Wew', list all ouchieness aactor ‘Thee 10: 

Gave jer aac hase: (4) Ths, date: 42) the ἀχέων of the otenes - 

or wrotation; 43) fhe age Ad focat ian of ἔν φομ ἐξ, (Ὁ) tho |. 

penalty tmiposed, Other’ dipdatws ὡᾷ the ᾧ ¢oen. . 7}: bee erttee ὑπο φυφι ρὲ CLEC OS AOS CaN NAO R OE τς νύ το  νωρώνοςν Es aes ἐς See 
me we : ~~ eres ree 


a apreintody rout ΠΩΣ 99 wall be taken, 


: . INSTRUCTIONS τὸ ΔΡΒΟΙΝΤΙΝΒ. OFFICER. Bing oo god Ἔ 
The ppeciating: officer Before whank the fansgetng certificate’ fe made shall nies age Genite bavsibeen ¢ esta bh shed fhe peottion, it stout: 
Geternilne to his aed set stanton that this wat-edat evtahh ΤΟ | in tnnfarmaace at ὀροῦ φος ΠῚ ethe δὲ νώνας ble appoint mest, 
eps Crwrt Service Art. opprileabie Ria baewe Butte ands y Requbatsora ed é Ae epee ner fa αν ero | be compammatad. 
cate ogress , crt sining.te oppontment, ΔΚ ΟἹ “«ὐδλίρ The agpcintag. office t te responsttie “hor oderrring the 
Thue forma sinaid be κ΄ τον δά for beadketing of offices, prancs, aeatebliity oe λων. ΓῚ Firovrtiees of (1 the Crit Service Rules om! (7) aprengnating oct 
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(tt ον af apromntes.—tt ts the Gay of the «φρόξηςει ug officer to eppaoiment the td Sorina ete: eC AS ‘bern eecastad Grace 
quad agoner tamere inten and.to determdar-beywed cesaecatia daiht thet the tha certifying efter of tha Cowl Seevice Cos mination. ἢ 
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a. PWEL YET 


VG. NT, SF ερισνεῖξ umcke yOuR State 5. 
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SUPERVISION am = 
Pi ace acter : Eee pale a cet Ge ap ea ins 
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ATES {πη ond Ta} 
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“, “ποτ᾿ reg ene cer πον πες τ AER REN A τνοὔὖῦ.-ς: 


so Ssh Sous θαι, 


EOF ICT ey, SHEEP PI 34 Free 
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pee nst enema nen ete -ςς eerste ene eee en a ee .............. etme enn .... .Ψ.... 
φ. θετεδιρτιῦς OF Butts 
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{Pes szartienal grees af ἐσον τ es, 


ἃ, OFF ICELS ge BDPTI Or pean cs 3 : ᾿ ᾿ 
τ τὺ ται 


ΣΥΝ 


τ: 


preress 


ἢ 


ἀντ γΑ 
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Zee fe 


<PERSONAL HISTORY STATEMENT 


. lostructinae: 1. Answer all questions canpeaey: if. question is not applicable. write “NA.” Write 
y “unknown” only if you do rut know the answer ‘and cannot ore ta ae answer from γ 
oar asi ἀξ Pare 
‘ HAVE. you READ ‘AND DO YOU UNDERSTAND THE , INSTRUCTIONS? το Ha τ 
es . PRESENT AbpREss ead 
7 ae | oe -PERSANENT, ADDRESS aa be os 
Pt ᾿ τ -, : oo a ay ; 
> 7 : Β, NICKNAME a τυρὶ WHAT. οτῆεα MABES HAVE You: ‘use? He ; 
. alee ἜΣ 
, Haale tase iat pt UNDER WHAT CIRCUMSTANCES HAVE. you EVER UsED THESE © 
ete, ΝΣ : MAMES? Fe Na ee ae ee ΠΕΡΘΗΣ ΘΈΣΗ 
ig i i τ HOW LONG? ....MAL..... IP A LEGAL CHANGE, GIVE PARTICULARS — NBs eee eee 
4 id . * 
i ; 
: a + sroemmeemeantonanonme se suns oy, sratevenenanamreraes une oe menenee Seam) ge rears pee ΕΥΡΕΞΊ ΕΣ ἘΠΕ ΘΡΕΙΝ 
: τς €DATE OF men _etace OF BIRTH [Hebraska....... Sa... 
Ξ ἣΡ τῇ / ° τ : ri F {8145} (Country) 
: Ὁ, PRESENT CITIZENSHIP -τὰς;,- BY BIRTH ....199 wee BY MARRIAGE? .... WAL 
Convery, = 
Z BY NATURALIZATION CERTIFICATE NO. NAL. IBSUED |... BY ek 
(Sarde (Court) ὁ 
i RE ier a er re lied ines eh eae tie ha 
(Cir? iSuwy - (Gantry) δὴ 
; HAVE YOU HAD A PREVIOUS NATIONALITY? ΚῚΣ ΜΈΝΕΙ no ae LRT ie oe 
τ é cee οὐ Ba) τ (Country) * 
: HELD SET WEEN WHAT DATES? HAL... TO... ~gASY OTHER. NATIONALITY? 11 
ξ ᾿ (Country) 
i pase ... GIVE PARTICULARS .. soiree eeenemimeree ὡς 
ἢ ΕΣ ΠΕ Κα ΠΕ ΗΕ ΠΝ ἘΠΕ ες: 
i HAVE YOU TAKEN STEPS TO CHANGE PRESENT CITIZENSHIP? No. GiVE PARTICULARS: 
j ‘ ΄ (3) : Fee! 
: ΠΡ 38- : 


14-00000 


E.IF BORN OUTSIDE U.S. WHEN DID YOU FIRST ARRIVE IN THIg.GounTRY? κι 


PORT OF ENTRY? ............ ON PASSPORT OF WHAT COUNTRY? coven eta antatedlanath των σοαροραο ρα 


Sec. 2 . PHYSICAL DESCRIPTION ‘ 
AGE αἴ Ὁ sex ied HEIGHT Bt 105. τον —wercut ὃ 160 δ 1s. 


ΕΥ̓ΕΒ Ὡϑλῦν. :᾽ HAIR tree δον βεχιον ΤΕ 


es ὩΣ τ κῶν. ὌΠ τ ἘΝ τς act aan She τῶρος ἃ 


sun —Hetiva—_—. OTHER DISTINGUISHING. FEATURES ΝΕ ΜΝ 


Ν sina ΒΕ MARIEED oe DIvoRcED τα πιροπέρ: σδοοςς 


᾿ς νει = 


Stat Bate, Pac, aNp Reason ron All Serigarone,D Divorced on ἈΝΝΘΆΌΜΕΝΤΕ, ΕΝ Werte 


Ἢ * 
παελμρυμοσρεναχενον Sa ee ena eo ae ΝΣ 


“SB WiFE OR) HUSBAND - uF You HAVE BEEN MARRIE ED “MORE TITAN ONCE=iNcLUDING ANNOL- 
᾿ MENTS—USE.A. SEPARATE SHEET: FOR FORMER W FE OR HUSBAND GIVING DATA REQUIRED 
“BELOW FOR ‘ALL, PREVIOUS MARRIAGES.) 


᾿ OF Er OFS tote avs 


NAME OF SPOUSE’. Randall... Hae ieee ae Rosa 
(Firat Maiden) ΠΡ 


"PLACE AND DATE oF MARRIAGE Nebraska. shicseadel ceitlicc suaeceesateues 


& 


“ἢ HIS (OR HER) ADPRESS BEFORE MARRIAGE Nabreg USA. 
Pe ΝΕ ΤΣ ΓΟ TREES {Coustry) 
ΕΣ toe ® βὰν * ve 


LIVING OR DECEASED Ὁ Living... Ὁ DATE OF DECREASE δι CAUSE μον 


PRESENT, OR LAST, ADDRESS Maye. USA 


a Stan ΠῚ ces 2 tatate Country 


DATE OF mete] ace OF RIRTH sa 
᾿ τὴ} ΤΙΣ ΜΉΝ 


TF BORN CUTSIDE τς ΘΟ INDICATE DATE AND PLACE GP ENTRY |... ΝΑ... ee 


CITIZENSHIP .... USA. WHEN ACQUIRED? .. Birth WHERE? 


> . ἄν astany” Country} 


‘ = " 
: ᾿ . a 
ν᾽ 
“ a 2 
᾿ 3 
τ ὡς - ty 3 Χ - 
- ~ 3 4 
Ψ ™ 7 a 
= - “ cent Po πα τον ot eT oie 
“ Νὰ Ἂν ἔτ λυ aly re »ἀνεσεολκοταττ ΤΥ Se een 
κά ΣΝ . - 
very Ὁ . ΠῚ] 
ΕΒ = 


Sec. 8. MARITAL, status ., aa OP eg ae : ΠΣ asta lal on 


OCCUPATION .. Pergonnel clerk. LAST EMPLOYER V3, Gevte, Office οὗ Price, Stab. 


EMPLOYER'S OR BUSINESS ADURESS Ath. & Jetferaon, Drea Satan Taghington, ὃν, Fe 


(St and Namber) «ec city) «States Coan ree 


SILITARY SERVics FroM ..Non@.. τοις ὦ . BRANCH ‘OF SERV ICE oan cee neree esis sma 
εν . tDate).. Lote) ῳ 


COUNTRY ..  ὦὦὦὕὦὍὕὍϑϑζὍὕ...0ῦ0 0.0. DETAILS OF OTHER GOVT, SERVICE, U. & OB FORFIGN 


τον MONG 5a aS aa the al ea eee there nade Geneva ade RR Aar Σου γος cae aes 
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ἢ 
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ξ 


ΕΣ 


Ss Gee EE. BO TS Tae EHS | 
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Tey TAN? ἐπιαθεϑα νὰ σιδϑαρ τερααα, Hep zee ene: 


“a 


wha hk, 


᾿ . ὼ - ὰ allel eater meena) a es ion οι eee POPSET LED 
Szc, 4. CHILDREN OR DEPENDENTS (Include partial dependents): 


1, NAME nave Destined cl7h =e πω: ote 


CITIZENSHIP we 


Gt an ΓΤ 
Κανατιολίβααν- enna 


2 NAME - 


Pee τὼ τ» ς 


RELATIONSHIP - =! 


ω al. ΚΩ͂Ν φ 


wen ADDRESS pier a eS 
: ΩΝ on 


Be oe -CITHE oe ig Cette an geen to pppeiai:: ΦΙΣΙΙ ΣΈ: ΜΈΡΕΙ ΠΝ late ed Tas aes 
ἘΝ ὃ τι δ ΓΑ Ὡς ond Tenia ear πε ¢ : 
AGE eee 


Sec. 'δ.; FATHER Give: the aan jnformation for stepfather and/or guardian on 8 a sheet). 


we a FULL NAME —.— panda ROM ct 
waaay eas 


ἜΡΓ 


LIVING OR. DRCRASED... ‘Javins.. _ DATE, OF pecrase NA CAUSE ee a 


# OF BIRT PLACE OF BiltH ἘΠ 
ΒΑΤΕΌΣ ΒΙΕΤΙ ιν. --:9] 


- IF'BORN OUTSIDE. U.S. INDICATE DATE AND PLACE OF ENTRY ae | ieee 


ὶ 


‘PRESENT; OR ixst, ADDRESS ... : ᾿ ; ἘΝ 
ae t= EEL and: Namber) πον) - ες (State) * * {Counter} 


CITIZENSHIP OSA WHEN ACQUIRED? _S!rt5 3 WHERE? «.......- ΟΠ ΤΡ ΝΣ 
{City} (Stata) (Country) 


MILITARY SERVICE ΤῊΝ . None... to. 


aBatet {Petey 


COUNTRY .. vettemneress eee se =. DETAILS OF OTHE ie GOVT. SERVICE, ὦ. 


. OR FOREIGN 


Sys 4 
Sellen teal bt WEN Manat crezen nt eho iLa by ΡΤ x Unan a een Ὸ ΠῊΡ Ust ent Paalomace nec cia hav ce eaten ΡΥ 
Tih NR NT a TTY RCE a See ti aT 


ἔτ Eh II ET ἀπο τ ιστσυσ οτατστοσπετοστν πον 
Sec. 6, MOTHER (Give the same information foi’stenmother ona keparate sheet) 


FULL NAME S| RABI RT ss: cone του τας, ott Sec 
et . εξ, (hast) 


LIVING OR DECEASED. Living . . DATE OF DECEASE .....N&l.000.. CAUSE (oc econ 


PRESENT, OR LAST, ADDRESS {per er eer} 
‘ τὸ a 


(AUER wiiete 
«πον» 


cIrizensutey ... U8AL. 0 WHEN ACQUIRED? Birth. 0 WHERE? 2000. μεν μὸν ogee 
qCity> = ¢Btated qCoanse yh 


IF BORN OUTSIDE U. 3 INDICATE PATE AND PLACE OF ENTRY νος, NAL. ow... 


(3) 


8... GOBBI o 


ne Aart reenact arin mae tt ep eenette 


es 


ei κ΄ 


erate 


τ 


"Ἢ Lak ἐλ κοι foment mele cnet SA See MER ἀρρμκοον στον πεσε a 


Fo Het ΒΕΝΗΝ 


i 
i 
ΐ 


᾿ PRESENT ADDRESS ... 
3 ere 


ἢ 
ah anes 


zs wee 
tte " » er ΡΣ Α 
"» . . on δ: 
τ - 
πὴ " : 
to - ἊΝ ΡΥ, ne ee 
TRAE er ϑβαρ τας γεν νάνι, vee cet were 4g ἘΠῚ ΠΣ Ἧ τὰ “ ᾿ 


(4) 
occupation .. Beusewife Last emproven ἢὦὉὦὁὃὌο᾽ 
EMPLOYER'S OR OWN HUSINESS ADDRESS 0.0... μυλρυνμο eveemnenensens ΟΡ τ᾿ 
“Ba (sa, and Namter) «᾽ν (Stated (Countey) 


MILITARY SERVICE ΟΝ. 9 rg. BRANCH OF SERVICE 


COUNTRY 


κως DETAILS oF OTHER GOVT. SERVICE, U. 8. oR FOREIGN 


PRESENT ADDRESS eer een 
δε. aed Number} eee ? 


& FULL κα τ wT fn NS Sar ἡ τ a i τς 
en ἘΣΤΙ (Last) 


ond $8 te ς τ τῷ 
"PRESENT ADDRESS Ξε σταῖς ἐπῶν οὐδεν ἀ τος εὐ ῥένσουκολν  τἐν ον εν έτος been ehlcelatuaws bec etvnctetn ολῖν τς λει δ τ. τ λε Σέ 
St. and Nuzater) (City) {Stato} (Country) (Citisenship} 


ts 
Sree eae 


Sires ate rc rpc ρος 


Spe. & FATHER-IN-LAW i hs 


FULL NAME .......... PR Te ac aE Fee Se Pah PN se ON 
C¥Firath tMidded Gbaot) 


LIVING Of DECEASED Liging «Ὁ DATH OF DECKASE See.” eee ΟΑυΒῈ...... cece cert ee 


FRESENT, OR LAST, ADDRESS . 


[yon 
ΤΕΣ aad Number) cr TSiats TCSTBT yy 
DATE OF BIRTH PLACE OF BIRTH fete a 


IF BORN OUTSIDE U.S INDICATE DATE AND PLACE OF ENTRY συ. 


Γ 7 


Sa mai natant senna ares hea tim Cates oie ἐξὶς τς λλακυ Serene ene τ weeee omenaeen. seremenreatese neweamenee έν havens eres rane 


CITIZENSHIP a cumeee WHEN ACQUIRED? _. ‘arte με WHERES.... ξεν ἐξ 
ΤΩΝ θοῦ iCountry) 


occupation .....S&eekertth os asp enproven _...Usten Paodfte Railroad 


1a φἄϑιϑοι 


© 2 


eromorsene 


᾿ Γ ae ᾧῷ 
Sec, 9. MOTHER- IN-LAW ry ne ἊΝ ᾿ 
ey Le ANE OO δῶν ce er re ΝΜ Fits. Fhaaeiy μῆτιν 
FULL J NAME ; aa ee ΤΟΣ 
Ἶ Τρ : . i κι χοῦ i αὐ «ὅτ ἡ os ἢ seer ot eae) ey 
LIVING on DECEASED - rte, ὯΝ _ DATE OF DECEASE μου CAUSE comma % 
PRESENT, OR LAST, ADDEESS _” : sks 
ae — ‘vest ΚΠ} ἢ 
DATE OF τ ΟὋῦ! PLACE OF ‘BIRTH. Ν err yd 
iF HORN OUTSIDE. C. 8. INDICATE, DATE: AND, FEACE ov ENTRY: papos: Wh ο--ςςς. P54 : 
: & a 
Bt de ἐπ 
Ἧ ὌΙΤΙΖΕΝΒΗΙΡ Uh WHEN ACQUIRED? ΒΕ ΟΝ WHERE? .: ir i 
a. ¢ ated τ Sas "5 


tage 

δ 
τ 
> 


_ OCCUPATION “_Hovsenite.— LAST RuPLoven” amie meer lee 
roa or EAR SY aR NT SU ERTS - 3 


“Sac. 10, RELATIVES BY Bion, MARRIAGE OR: ADOPTION, WHO EITHER LIVE ABROAD ' 
oR WHO ARE NOT CITIZENS OF: THE- UNITED STATES: — ἘΞ ΓΕ ΠΝ 
mea ey mee ime: Pare Med 


1, NAME 00 5 ΠΕΚΑΤΙΟΝΒΙΗΡ a 


ΕΘΝ ΣΝ 


(Bt and ΩΝ yO" 
RELATIONSHIP 


CITIZENSHIP ... fo” ADDRESS .... 


ἃν NAME, |... oe-rechemeeeernrmnrestrenmesamean surnegeor 


CITIZENSHIP 3. ee ccecemeneenerevsmes ADDRESS. ie es ΠΡ ΤΥ A Wat skeet 
(At. and Sumter} Cty) ᾿ (8tate) (Coantry) 


fms ι 


δινάμιιοιοι, ee δος τς RELATIONSHIP ce τον ον AGE soca 


§ . 
j 
4 
4 
A 
4 
4 
ae 
- ry 


~ τς QITIZENSHIP ... ene. ADDRESS... deste Sect evens 
oe, ΤᾺ ΚΡ ΠΝ (Chy) 
SAAC Sa TT - δ. OT OI TON I ΥΤΝ 7 Teneo aaa, Sorvseorssinet oe 


. Sec, τι, RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF 
᾿ THE U.S. ΟἸΣ OF A FOREIGN GOVERNMENT: 


τ 


1. NAME RB ἕν ρος ME LATIONSHIP oo cece ee AGE cae 6 


. CITIZENSTIUP ιςιςς;ς........... ADDRESS | 


4 τῶ and Namber) Gey) Graney Country) 

a TYVE AND LOCATION OF GREVICE (IF ΝΟ 02.0000 ce eeetcee cere rmenmnenens seeenee emis ans teveeteonter tenee 

3 

ἢ ΒΞ. NAME oun. ieee ριον, nen νον went, oo. RELATIONSHIP 0... 2 ene een AGE seco eneens net 
CITIZENSHUP ne Saas ck ADDRESS ρος ice eveu bin, soa cae haat ἐξ wuualstaiwectversee 

4 1. and Nuvoter? City) istate) (Cowntry} 


: 
aaa TYPE AND LOCA ΟΝ GP SERVICE (LU RNQWN) 2... cece cees os ce meenemencnere meee “pee ne dememtamnue se ceemesman 


ot 

: 8. NAME ΡΕΣ ΡΤ were we RELATIONSHIP ooo oe AGE ce 

CITIZENSHIP uw. | ADDRESS ΠΤ or 
- TYPE AND LOCATION OF BERVICE CIF RNOWN) μος 0 cee ς samen ποτένσνο 

τὶ (8) Proscar] 

: 


: 


Sxc. 


(6) 
12 POSITION DATA 
A.RIND OF POSITION APPLIED ἘΌΝ... cece cnenensenemnsneanens croumeasesonstinswassancavnse ΕΗΒ 
τς, ᾿ é 
ee τ ᾿ 
creeererres Ba ϑαροθν κῶς FOO REs RES DIUEMED UALR MIN AENEELOEDOAEPL 00 HO CRORE ARTES οὶ aqecens onan mnechememnaennee, 


BWHAT IS THE LOWEST-ANNUAL ENTRANCE SALARY -YOU-WILL ACCEPT! 4.5525. ; 


A totety s 


(Tea Will Not Be Cofaldéred For Any Puiitisa With A Lowar Entrance Baler τ 


, ΠΡ ων ᾿ 
3 S 2 Ν ce 


“Gu You “ARE WILLING 30 TRAVEL, SPECIFY: OCCASIONALLY . Pees eee meres 


WREQUENTLY ὡς. 80... ohne CONSTANTLY .. fends ΓΕΒ ΤΠ ν 


Beane - you Wit, ‘accEPT APPOLWT MRI, if OFFERED: IN WASHINGTON, D.¢. Yet. τὴν 
. aNrwuite: ἽΝ THE UNITED STATES .. i, oursibE THE UNITED eTAtES soe eee Yea... ΜΝ 


BF τοῦ Wilt ACCEPT APPOINTMENT IN CERTAIN LOCATIONS: ONLY,. SPECIFY LOCATIONS: 


18. EDUCATION ue 7 ΑΣ . 
HLRMENTARY SCHOOL Olifion BALL. ADDRESS Guahas -Mobraaka.............., 03M, ποτὰ 
DATES ATTENDED .... 29301999 cee oh GRADUATED. FeO eee 
Mud SCHOOL ..Borsen. Hi gh ... - ADDRESS Omehe, Hobrocka 198 ..... 
DATES ATTENDED Aan: Nalhueeticdccs., MIN DUNTRE : 798... a titans 
wachington Univereity Ht. Louie, ΤῊΝ USA 
COLLEGE South. Dakota stedea Callappress . Brockings,. 8 Sth ποῖα USA 
Pro-onginssring ἴδιον, as tao” 
“MalOR AND SPECIALTY . .* . YRARS COMPLETED . Onechalf- 
UeBspriphhacesys 19Ah Bonet, TAIrseen, TES 
DATES ATTENDED . S8dag.loeAwarchy ἀφ. DEGKEE 1.a8Heaa 
Vaiveraity ef, Caana Guaha, Nebracka ayes 
CUALGE — Gearge Saahingtes ta... ADDRESS .. πῆς χὰ" Ὡς δ.......Ψ. 
Geverasant ae Δ) tue > etka’ tile hal? 
MAJOR AND SPECIALTY Per: Agtaivs... ioe YEARS COMPLETED ὕπο. and. asis-hal f 
Jomuary 19 Joaug. 1943 AB 
PATES ATTENDED ~harebar. LODMesepte. 195K... , DEGREE AHL. (aonpleto, requivazente 
fapt. 151} 


vine UNDERGRADUATE COLLEGE SURIECTS . fousrnnents- Bistery, Hathasatiag,. . 
Gheatotey, Pelittoal Sotenses Sommesbee ὦ els Stents 
INF GRADUATE COLLEGE SUBJECTS . paberentt one? Pelitios, International 


Se eee Poliaios, Infernational Lew 0. 


9- C2ESD ἃ 


Sed 
“vos expe? 


oi 
Seo. 14, ACTIVE U.S. OR FOREIGN MILITARY SERVICE : Ps ‘ 
τ, ΤΠ π᾿ γα Δ Ate. Poreee....... a BEG, τας : ἘΝ ὙΠ 

(Comatey ) (iatan of ᾿ 
mines: ες, Aan. Sarnia. Loanand,. ἘῸΝ Pa Lea. Antgeot apna πὰ 

᾿ REMARKS: W. “ecu ἧς. ἘΣ ΕΣ cote eee ἘΠΕ ΒΒ στ το ees ni 

πὸ an . + «SELECTIVE: SERVICE BOARD NUMBEE ... ae ADDRESS a ami, Mobs πεν “ or t 

“IF DEFERRED GIVE REASON’... Vateran... sessemevaansceenesvenenmumaneretainern ιαιις 


wee oF awe OLY 


ΜΝ 


INDICATE Μ EMBERSHIP IN SILSTARY RESERVE ORGANIZATIONS ρου AO 


ey 
i 
= : 
Ἐς Seo. 18 GICAL HISTORY ὁ OR PAST. 16 : 
™ FOR.ALL. PERIODS, INCLUDE'CASUA INCLUDE. £80 I PERIODS. 
es OF UNEMPLOYMENT. GIVE ADDRESSES AND ST Te WHAT YOU DID. DURING 
“ἢ 
; 
i 
ὃ 
3 


oe setae Bat tenet ee 
2 é 


‘ ᾿ PERIODS OF ‘UNEMPLOYMENT... ‘LIST LAST POSIFION FIRST. (List all elvillan ém- 
rs * ployment by a foreign government,. regardless of dates.) - Sa ΓΕ 4 pane 
é συ ee oh eee Ea OPA RATRICA TIO ye 5 a 
᾿ ae yOM ~ Dake .12, στα 40). πων Ὡς; a «LF INT ΚΗ Ghat ICE) flan. ΠΕ ΕΝ 
ὦ μὲ 
πε Ἢ EMPLOYING Fina OR AGENCY ata George. SMiahington. Untvoratty. ἀμνόν ας 
ADDRESS - ρευτδς κοῖς ὡς ,_,Waah ington... De.. bs ήλαστσπανοο aguewsesstadtedes ἐπδος λνούτοος, tl UGA. oe nckndlks 
δῖ. and Number) {Grate (Coustrys 
τ "KIND OF BUSINESS ..Student............. NAME OF SUPERVISOR ......... WA ite es 
. = “TITLE OF JOR... λον sk Ses ers SALARY ¢..... 208... PER Moe ovbadate.. : 
yy, τ YOUR DUTIES ..., ... Grade tee ρα 6} Ὁ, occ. μος ccssccuececoe cecgssssencssseevsecs μαννα cevevcensveseana 
. 7 ot ¥ " ἃ τι od a a ὡς ED i : 


REASONS FOR LEAVING, Dealra poaktion dna oy.clald.afl knowlets. . 


‘ - ws : CLASSIFICATION GRADE 
¢ From ...00t.1948_..00.. To “Saphs.1990. 0. ΠΡῚΝ FEDPRAL SERVICE) | Jone... 


EMPLOYING FIRM OR'AGENCY ....f6 Aa Swanacn A. SONG ccc ccc ον csceeseeese cecetesesesee 


ADDRESS .. A202, Douglda δῶν. Qvaha, Nebraata.. ink esace eres USN Sess teaitdes a 
{St pad Nuesber) Cityd ASeato, (Country) 


KIND OF BUSINESS Rood: Mauu23cturowAME OF SUPERVISOR .... Me. Clarke Swaviaah .. 


TITLE OF JOR .. ᾿ Ματαβαδξυσ δε 8. Rape. SALARY 3... ere ye PER 2! MMe. νὼ 
898 


YOUR DUTIES ΟΣ Pebeeaantod, lay firm.to. various. igh aaa ie and ratallera... 


_-hantling. Smmneon. merehandiag,. prowoting ani. fact iteating the Metri bution 


; ‘lof the £irata oreducta, and aldad.in the anlargamant.and Jevslopment. .... 
of the sales iia Guat reek on decartmant οὐ the firme 
REASONS FOR LEAVIN Desired to obtain AM. degrea... aden ess tetteteed’ 
(2) 18 -eS9S9-6 
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! CLABSIFICATION GRADE 
\ rroM 0806 194T TO AumHa PAB _ (FIN FEDERAL SERVICE) ....800 9 


EMPLOYING FIRM OR AGENCY ..... Student, Untyerad by. of Oman ew snenanenenanne 


ADDRESB  ...... Onaha Nobragkss USA. saad Ccnbsabat cabal’ Cistcaswateledsecnsascdactasvs ΤῊ δ τ 
BE aed’ Number} (State) ‘[Gountey) : 


: KIND or BUBINESB a AP dont.. aes NAHE OF SUPERVISOR weenie BA. aseccamessuraastononnes 
Δ SALARY 5. FER _Ho.eibeheta 
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TITLE oF Jos ... Student... 


i 


your purizs ἘΠῚ ΠΕΣ ΤΕ τῆς. — ates δ: : pete ΒΟΌΟ eee starrer 
” τῷ . Σ S38 . : r 
REASONS FOR LEAVING vate in Aa i 
᾿ ,CLABSIFICATION-GR 2 
" PROM .. Marans. AQSS___ το ——Horeaber 2946 “UF IN CARON. SERVIER) ~ Hone. 4 
ἐπ Ἐπ ἢ EMPLOYING FIRM OR AceNeY ~_Sorned in ὕν. 8. Arey. Mr Botee. ΠΡ Σ 


ΞΕ ΑΡΒΈΒΡΘ: ~—Maabingtons Ds. rent a Gaerne Sateteis ᾿ Ae ee eee io 
μῆς τ (Country? 


1s 


pare OF NUSINESS ........ ἤλος. NAME, OF SUPERVISOR 9apty Harold Joyes__ 


TITLE OF JOB GowmankoatAone, TROL... SALARY 4... 62... ΝΕ ΟΝ 
ms 1 τς χρῦπ puTtes .Iwaa_responoibla for all inoonlng.and. outgoing. communications 
«Δ... Spamunications 5. eotion: Pacific. Air. Service. ‘Command, Manila, Pele 


=a sipeevdned. Miressalytlipn @loike 4actho nororaniae of ay duthens. 


_ δ REASONS FOR LEAVING ........ Discharged from serviger... ἘΠ 
ees CLASSIFICATION GRADE 
FROM ...De0e 1944 0. go....March 1949. (FIN FEDERAL SERVICE) .....None. 
EMPLOYING FIRM OR AGENCY Student, South Dakota State College 200 2 uw. 
ADORESS ............ Bragkd nas. Smut Dakotas MSA ese ce cose ccecerecceseesesseeeesccennme cee ta Ἢ 
r (se. and Nusober) tQiy} Ctate} (Country) : 
KIND OF BUSINESS. ...dtudont.w (NAME OF SUPERVISOR -...<... ΝΥ ite Hes 
TITLE OF JOB ._..... Studenh... 2.2... SALARY 8... Noma.gt. _PER. ἘΝ ΠΤ 


YOUR DUTIES .. Attended. tha. iiniveraity unief. the ASTAP. prograga..........- ee 
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CVd ree ERATE e NH VMN Le ree Reem στ seers: ene τα όγντσον. τα 


REASONS FOR LEAVING ..._...W.... Unteread ALD. Porta. oli censeeeerecny ee reeernseesenerense νόμον 
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‘Sue. ἡ, GENERAL L QUALIFICATIONS 
AePOREIGN - LANGUAGES | (gTATE ῬΕΟΠΕΕ oR PROFICIENCY, As Ἔμοετς, cra OB: es 


rm 


16. HAVE YOU EVER REEN DISCHARGED OR ASKED ‘TO RESIGN FROM ANY POSI- 
TION? HAVE YOU LEFT A POSITION UNDER CIRCUMSTANCES WHICH You 


DESIRE TO EXPLAIN? GIVE DETAILS: ~ 


ΠΝ ee ee vee pow eucnevev ana conan * με 


καλὴν 


Seo ge tae tc te τι : Bee a) τὴς 
Dane dion wanna apaae caravans winaaly ObMAtnn nie Wed ALLE ποτὰ ήταν AES πτρ δ Φ Ρ μανθετε αριητμενσασεττν το αν HY MoO HM μἀτορ aotearoa 


τῶ Ἔ aid 


| FLUENT) --- ΠΝ 
_ LANGUAGE. Spank sh BVEAK SUBIR READ: Pe WRITE, ... Blight 


. LANGUAGE ΠΝ ΝΣ SPEAK: SAE. READ .. vn fil ight... WRITE a Slight... 


“PANGTAGE seem qemmnnensernenert SPEAK. ies READ. ἐππεσσσσσο: WRITE .. ΒΟ ΤΕ 


B,LINT ALL, SPORTB AND HOBBIES WHICH INTEREST YOU: INDICATE DEGREE OF PROFL 
CIENCY IN EACH: 


woe SMILE soblooting Pooordingt cise Sees ote cw vadauae, 


ων τς 
υ BWL MOLE. φορᾶς, cseceneee meena Εν ΤΠ ΠΤ eres ΠΣ σα 
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c. HAVE YOU ANY QUALIFICATIONE, ‘AS 4 RESULT OF TRAINING OR EXPERIENCE, WHICH 
‘MIGHT FIT YOU FOR A PARTICULAK FUSITIONT ; 


ἐς Nona.that are. not praviously. [Lated... ccc 


eaten eeeeneer see ἢ Perret ort et Lot Werte rr tor ere or ater there lire ce ett Pee cerererc rey 


dD. LIST ANY SPECIAL SKILLS YOU POSSESS AND MACHINES AND EQUIPMENT YOU CAN USE, 
BUCH AS OPERATION OR SHORT-WAVP. RAMO, MULTILITH, COMPTOMETER, KEY PUNCH, 


ΤΟΙΒΕῚ UATE, 50 TENTIBIG OR PROF “SSIONAL DEVICES: aan ἦτο ἘΣ 
APPROXIMATE NUMBER OF WORDS PER MINUTE IN TYPING wea BH μος SHORTHAND . nega 
49) temerets—t 
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. ᾿ ξ ᾿ 4 é . 
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E. ARE You now oP | wave VOU SVOE ERE? a Lt en8eu Ot CERTIFIED MEMBER OF ANY 
FRADE Ok PROFESSION, SUCH AS PILUT, ELECTRICIAN, RADIO OPERATOR, TEACHES, 
LAWYER, CPA, ETC. 


if YES, 1 ININGATE KIND UF LICENSE AND STATE 2..00MQ 2. cesessseeessesuecoue ΚΝ 


FIRST LIC, OR CERTIFICATE (YR) ..cmossc-sos.. LATEST LIC. OR CERTIFICATE (YR) κριοί 


F.GIVE ANY SPECIAL QUALIFICATIONS NOT COVERED ELSEWHERE IN YOUR APPLICATION 


BUCH AS: 
(1), YOUR MORE IMPORTA NT PUBLICATIONS ( DO NOT SUBMIT COPIES UNLESS REQUESTED) 


(2) YOUR PATENTS OR INVENTIONS ᾿ 
(8) : ‘PUBLIC SPEAKING AND PUBLIC. RELATIONS EXPERIENCE ἫΝ ἘΣ 


(4) HONOKS AND FELLOWSIUIPS RECEIVED ae oe ae ee 


ee ee at ent a 


ΡῈ Honor. Rell thraes.. ‘tdmed_> University. of ek eee 


: Rotary. Selsotion.«.Day.Momt Loy. tO. 9200008 enncsneenmnincnnnen 


I a a aad 


G HAVE YOU A PHYRICAL HANDICAP, DISEASE, OR: OTHER: DISABILITY WHICH SHOULD ‘BE 
CONSIDERY. D ἘΝ ASSIGNING YOU τὸ WORK?” Lf ANSWER. is “YES, EXPLAIN: 
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C0 eRe One ote maZO CREO ELE sr OEM BLOF MAE RE NEN CC LALA OED A IRER EERO ELAS 41d LONER ITE TOD OES IO σσος 


H.DO YOU RECKIVE AN ANNUITY FROM THE UNITED STATES 08 DISTRICT OF COI. UMBRIA 
GOVERNMENT UNDER ANY RETIREMENT ACT OR ANY PENSION O% OTHER COMPENSATION 
FOR MILITARY OR NAVAL SERVICE? [PY ANSWER IS “YES,” GIVE COMYLETE DIMPAILSs 


Ad NO me ONC OCT E ON AIP EO e DE MUIONEO” On m Os OODT OE LOH ra HN wenetcornames 


Ct ein, Seen i nr tn. Set eee eens 
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Sec. 18. GIVE FIVE CHARACTER REFERENCES-—-IN THE U. S—WHO KNOW YOU INTI- 
MATELY— (Give residence and business addresses where possible.) 
Ὦ :- 3 Street and Number | 


City . State 


- Street and Number’ City State 


. . BUS, ADD, Unk: sass 
7 ’ RES. ADD. . 


8. | BUS. ADD, εἶ Ἑ Μηδ 
RES. ADD. 
᾿ 8. _BUS. ADD. ον. State Colle Anas Cn 
a α 


> 


4. RUS. ADD UNK πὸ 8 eee es sisters 


δι RUS. ADD, ra 
: RES. ADD. 
See. 20. GIVE THREE NEIGHBORS AT YOUR LAST. NORMAT: RESIDENCE IN THE U. S— 
(Give residence and business addresses where possible.) : 
“Street end Number. - City > State 


US. ADD, 
RES. ADD, 
US. ADD. 


BS. ADB... 
ἘΝ ee ae 
ES. ADDL Re ee 


του συ τ τ ττ τ υχυχιυσστ aaeee eee 


ΞΘ οὐ νψν ET ST ιν. ον 


πο τς - Sp SS SS SSE SS τους ας 
Sec, 21, FINANCIAL BACKGROUND 

A. ARE YOU ENTIRELY DEYENDENT ON YOUR SALARY? Yea... IF NOT, STATE SOURCES 

OF OTHER INCOME ἴθ... 

BRB NAMES AND ADDRESSES OF BANKS WITH WHICH YO ᾿ ΟἿΌΝ Se RE ὉΈΤΟΆΝΝ 


(11) 18-τοσελϑτ 
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2 432. ᾿ 
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Ἐ! C. HAVE YOU EVER REEN IN, Of PETITIONED FOR, BANKRUPTCY? —..N@,..—. she 2 ' 
: GIVE PARTICULARS, INCLUDING COURT: 00.01... ne eens ce ecn ec cececcenee n neeene ssneenceeseatnne camme | 
D. GIVE THI 3 
1. NAME ; 
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a ᾿ ᾿ i (8. and Number) τ (Cite), (Stator | Country} 
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See. 23. RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES : 
A. FROM ον δ. τος βορὰ. "6... Μοὶ 216, _Philianine. Δαλληάν,. Ain. Peo orte. duty 


{City or nection 
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. Face πῶ Foo RRS rr τὰ 


Oi) APR AR Than SOLIS UI Anecanr να τούτο τα tence ππστστ τ -.-ὄ...Ψ..... 


{Purposws) 
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Sec. 24. CLUBS, SOCIETIES, AND OTHER ORG NIZATIONS 
LIST NAMES AND ADDRESSES OF ALL CLUBS, SOCIRTIES, PROFRSSIONAL SOCIETIES, EM- 
PLOYEE GROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MPMBERKSHIP IN, OR SUPPORT 
OF, ANY ‘ORG ANiZATION HAVING HEADQUARTERS OR BRANCIUIN A FOREIGN COUNTRY) TO 
WHICH YOU BELONG OR HAVE BLLONGED: 


1. ......Omaha Post.¢1, The American Legion, 20th ᾧ Dodza 3t4.,_ Oaeha, Nebraaka 


“(Marmeand Chapter)“ δι and Number) 5} (State) Country) 


BATES OF MEME USING pss 2 20051900 fs crc eae eae eh ll ve ae cna ed 


aoe 


Be ondntran οὐδ απο etecru pa οὐ το νος «2 πο οροοωο ον οτος ὐεοίλοςόξις caseastasecserceess 


(Name and Chapter) (Stand Nuelar) ΘΙ} ἐπι eat 
Ὁ isthg tl. δ _ DATES. OF MEMBERSHIP... .2. ΠΕ ΕΓ ΠΟΤ Πρ eS eat at tas 
bs een ἘΠ τ τ στ ΜΗ ΜΉ 


(Natne and Chapter) St and Nucaler) (chy) (State) (Country) 
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(Name and Chapter). bs (8t and Wesaber)” (try) ae ἢ vy} 
DATES OF MEMBERSHIP: - eae eats 


Be κὺ σξοι 
: (Naine and Chapter) - ; 
DATES OF MEMBERSHIP: .......9.ϑ Ὁ τ ιι 


eon κα CAUSA TERN AETAMAAOECOLe κοτυθογρηστονο 
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: ; μ ἘΠ Στ τ oon ise Smeal ΩΣ (iraked aoa 
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᾿ (14) 
F.IF, TO YOUR KNOW, EDGE, ANY OF THE AnuvVE HAS CONDUCTED AN INVESTIGATION OF 
YOU, INDICATE NELOW: THE GAML OF THAT AGENCY AND THE APPROXIMATE DATE OF 
THE INV ESTIGATION; 
ΝΡ πε ΠΝ ee ue 
Aarcuteen cones uammseesetes 552. oi cate δον ΠΡ ΟΥ̓ ee 54. ae oa ene BO ORR ERS nah Oe aenee: γσγνυψσαν αν MOORE Se ER SS, ἘΒΌΡΤΟ Εν 
ἊΝ eee ay ree Mees at τ τ τ ᾿ 
See, 26. PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 
NAME ee) μος RELATIONSHIP —. Νλῖφ!........... 
Sec. 27. YOU: ARE INFORMED THAT THE: CORRECTNESS OF ALL STATEMENTS, MADE. 
᾿ HEREIN: WILL BE INVESTIGATED. - 4 
ARE THERE ANY UNFAVORARLE INCIDENTS: IN YOUR LIFE.NOT MENTIONED ABOVE WHICH 
MAY BE.. DISCOVERED ΗΝ SCEALQUENT INVEBTIGATION, WHETHER YOU WERE DIRECTLY 
- ἸΝΨΟΙΝΈΡ OR NUT, WHICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, 
diet 5 2 ANSWER “NOS. τνρ 
wadashecseterceceechg NOs. ΟΝ ee atbede ΠΌΝΟΝ πρρύςο θοε σὸς ssuSenbocoicweedeaebtaaevssos 


art eteerareseom rece: tereemonsoans κρόσανυ . 
Poa SOLE IIT SET T RO ETE ES 


act tert I ES 


_ SFC. 28. [ CERTIFY THAT THE POREGOING ANSWERS AKE TRUE AND CORRECT TO THE 
BEST OF MY KNOWLFE: ΟΕ AND BELIEF, AND LAGRER THAT ANY MISSTATEMENT 
OR OMISSION AS TO Αἰ MATERIAL FACT WILT. CONSTITUTE GROUNDS FOK [M- 
MEIMATE DISMISSAL O02 REJECTION OF MY APPLICATION, 


SIGNED AT....... π΄ ele ΟΣ Σ DATE. . Mey 4. 19510. 
Per] ΤΟΥΣ 


δ ἢ ὦ a Bel ff | 


eSigantaze of Applic cant) ne 


{ ἜΝ 


USE THE £0L ἫΝ ING PAGES FOR EATRA DETAILS. NUMBER ACCORDING TO THE NUM- 
BER OF THE QUESTION ΤῸ WELCH THEY RELATE, SIGN YOUR NAME AT THE END OF 
THE ADDED MATERIAL, IF A DOITIONAL SPACE IS REQUIRED USE EXTRA PAGES THE 
SAME SIZE AS THESE AND SIGN EACH SUCH PAGE. 


” = & woromastet 2.0715 οὔσας, 16 ATEAE-E 


pA cai es en 


